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The provisions of the State Mediators recommendations not covered
by the Mayor’s statement of April 18, 1971,0r by the provisions agreed
upon April 17 or 18,shall be incorporated into the contract without clung
ing the expliclt men.ning thereof,

All of the sme-tiom of the mayor which are contained in his state-
ment of April 18,which have not otherwise been agreed upon shall be
incorporated into the contract without changing the explicit meaning of
such suggestions.




DECLARATION OF INTENT

The Board and the Union declare their intent to cooperate in their common
aims to achieve educational excellence in the Newark School System, and in
the achievement of that objective recognize the fundamental nacessities of the
children and the legitimate expectations of the community.

AGREEMENT

This agreement is made and entered into effective as of the 1st day of July
1988 by and between THE BOARD OF EDUCATION OF NEWARK IN THE
COUNTY OF ESSEX (hereinafter referred to as the “Board”) and the NEWARK
TEACHERS UNION LOCAL 481, AMERICAN FEDERATION of TEACHERS,
AFL-CIO, (hereinafter referred to as the “Union”).

The expired agreement, dated July 1, 1985 through June 30, 1988, shall be
renewed for a period of 3 years effective July 1, 1988.

The provisions of the expired agreement shall be renewed except insofar as
changed, modified, replaced, or supplemented by the items mutually signed as
agreed upon in the negotiations immediately prior to and resulting in the adop-
tion of this agreement by the Board and the Union.

ARTICLE 1 - RECOGNITION

SECTION 1. The Board hereby recognizes the Union as the exclusive collec-
tive negotiations representatives pursuant to Chapter 303 of the Laws of the
State of New Jersey known a the New Jersey Employer-Employee Relations
Act, for the purpose of coilective negotiations concerning the terms and condi-
tions of employment of employees of the Board in the unit consisting of the follow-
ing categories of employment; teachers,long-term substitute teachers, itinerant
teachers, homebound teachers, recreation teachers, speech teachers, speech
therapist, remedial reading teachers, provisional teachers, librarians, drop out
counselors, guidance counselors, regular teachers teaching four nights per week
in Newark Evening High School, and coordinators having permanent status
as teachers, helping teachers, Learning Disability Teachers Consultants, social
workers, psychologists, attendance counselors, court representatives, special in-
vestigators, psychiatrists, and all titles designated in February 7, 1977 Ar-
bitrators Award, occupation therapist, physical therapist, program assistant,
research assistant, victoria specialist, teacher ¢lerks, clerk stenographer (school),
physical therapist assistant, textbook clerk and assistant textbook clerk in the
Newark Evening High School, but excluding department chairmen, acting

department chairmen, head guidance counselors, teachers to assist the principal,
vice principals, principals, acting vice principals, acting principals, directors,
assistant executive superintendents, executive superintendents,laboratory
assistants, nurses, pianist, maintenance workers, cafeteria workers, Becurity
guards, per diem substitutes with thirty (30) days non-consecutive service in
the same position who are not Board appointed, teachet and school aides, and
all permanent, acting, temporary, or provisional supervisory employees.

SECTION 2. The term “employee” as hereinafter used means a person
employed by the Board in any of the positions listed as being represented by
the Union in Section 1 of this Article. In such instances where a provision ap-
plies only to certain categories of employment and not to others, the specific
title of the category of the emplayment shall be applicable and exclusive to said
title and category.

SECTION 3. The Union agrees to represent equally all members of the above
defined unit.

ARTICLE 1I - NON-DISCRIMINATING CLAUSE

SECTION 1. The parties agree to follow a policy of not discriminating against
any employee or applicant for employment on the basis of race, color, creed, na-
tional origin, ancestry, sex or marital status, or membership or participation
in or association with the activities of any employee organization.

SECTION 2. The Board agrees that employment application forms and oral
interview procedures shall contain no reference to the applicant’s membership
in any employee organization.

ARTICLE III - GRIEVANCE PROCEDURE

The prompt, informal and confidential adjustment of grievances is encourag-
ed and therefore the following procedure to accomplish this purpose is hereby
established

SECTION 1. DEFINITION

A. A grievance is a complaint by an employee that (1) he has been treated un.
fairly or inequitably by reason of any act or condition, including those relative
to employee health and safety, which is contrary to established and prevail-
ing policy or practice governing or affecting employees, or (2} there has been
as to him a violation, misinterpretation or misapplication of the provisions
of this Agreement or of any existing rule, regulation or order of the Board,
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or any of the rules, regulations or orders of the New Jersey State Depart-
ment of Education having the force and effect of law.

B. As used in this Article the Term “Employee” applies to an individual employee
and also to a group of employees having the same grievance.

C. The Union shall have the right to initiate and process grievances which may
be initiated and processed by an aggrieved employee under the provisions
of Section 1-A of this Article, and shall have the right to appeal from the
disposition of any grievance at any step.

SECTION 2. PROCEDURES

A. Representation. In the presenting and processing of grievances, the employee
may be represented,at this own expense, by a person of his own choosing,
except that he may not be represented by any employee organizations or by
an officer or representative of any employee organization other than the
Union. In the event that a grievance is carried to Step 2, the Union shall
be immediately notified.

B. Times for meetinga or hearings. The time for a meeting or hearing at all steps
other than Step 1, within the prescribed time limit, shall be fixed by mutual
agreement. In all cases (subject to the provisions of Step 1 below) a represen-
tative of the Union shall have the right to be present and to present the
Union's views at each step of the grievance procedure. Any notice tobe given |
by an employee under the provisions of Section 2 of this Article may be given
for him with his consent by the Union.

STEP 1- The Employee,and if the employee so desires a Union representative,
shall first discuss the problem with his immediate administrative
superior, who in the case of employees assigned to a school shall at
each step of the grievance procedure be deemed to be the principal of
that school.

STEP 2- If the grievance is not satisfactorily adjusted within five (5} achool days
after the last discussion, the employee may, with the assistance of a
Union representative, if the employee so desires, submit it in writing
within five (5) school days after the end of the said five (5) day period
to his immediate superior for satisfactory adjustment, but such writ-
ten grievance must be submitted to such superior in any event within
thirty (30) school days following his becoming aware of the act or cir-
cumstance given rise to the grievance. The said immediate superior
shall schedule a meeting to discuss the grievance with the employee
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and a Union representative prior to making his decision, but in any
event he shall give his decision in writing with his reasons therefore
to the employee, the Union, and the Executive Superintendent within
five (5) school days after the written grievance has been submitted to
him by the employee.

STEP 3- The employee may appeal to the Executive Superintendent of Schools
from the last mentioned decigion of his immediate supericr within five
(5) school days after the decision has been given to the employee and
the Union pursuant to the above provisions under the caption “Step
2" by giving to the Executive Superintendent of Schools and to the
employee’s immediate superior, written notice of such appeal setting
forth specificaily the basis of the grievance. The Executive Superinten-
dent, or his designee shall meet with the employee and a Union
representative within ten (10) schoo! days after the giving of such notice
of appeal, and shall give his decigion in writing with his reasons
therefore, to the employee, Union and the employee’s immediate
superior within five (5) school days after such meeting.

STEP 4- A In the event a grievance shall not have been settled under the above
procedures the employee may have the grievance submitted to bin-
ding arbitration by giving, within ten (10) school days after the deci-
sion of the Executive Superintendent has been given to the employee
and the Union pursuant to the above provisions under the caption
“Step 3", to the Executive Superintendent, and the Board the
employee’s written request for binding arbitration by the procedures
and subject to the provisions set forth below.

B.1.The arbitration award shall be final and all parties ghall abide
by the same, and it shall be enforceable under the laws of New
Jersey.

2.The arbitration shall be conducted by a tripartite arbitration
panel. One member of the panel shall be appointed by the Board
and this individual’s minimal professional qualifications shall be
those of the holder of a principal’s certificate. One member of the
panel shall be appointed by the Union and this individual’s
minimal professional qualifications shall be those of the holder
of a teachers certificate. The third member of the panel shall be
selected by mutual agreement of the first two above named panel
members except that any individual so selected shall be a bona
fide resident of New Jersey and a member of the National
Academy of Arbitrators with a minimum of five years experience
as an arbitrator. The first twe named panel members shall be ap-



pointed within one week of the ratification of this Agreeqmn_t.
The third panel member shall be selected by the first two within
ten (10) days after their selection. In the event that the first two
are unable to agree upon the selection of the neutral panel member
as described above - either of the two shall call upon the American
Arbitration Association to name the third panel member. Any
individual g0 selected shall be required to be a bona fide resident
of New Jersey. This panel shall sit for the duration of the agree-
ment. The neutral third panel member shall serve as the Chair-
man of the panel and shall arrange the dates, meeting places,
and agenda of any and all arbitration proceedings.

Any decision of thig Arbitration panel shall be a majority vote,
that is, by at least two members of the panel.

The third neutral panel member shall gerve until he receives
notice of termination of his services by either the Board or the
Union. In such a case a new third neutral panel member shall
be appointed as described above. Termination shall not affect any
grievance upon which a hearing has commenced.

C.The arbitration panel shall be empowered to hear and determine

only grievances within the scope of the definition of the term
“grievance” under the Section 1 of this Article. It shall, in the per-
formance of its duties, be bound by and comply with the provisions
of this Agreement, It shall have no power to add to, delete from,
or modify in any way any of the provisions of this Agreement. It's
decision shall be binding and in writing and shall set forth its opi-
nions and conclusions on the issues submitted. It shall have the
power to make compensatory awards, where necessary, to imple-
ment its decisions.

D .The arbitration panel shall be without power or authority to make
any decision contrary to or inconsistent with,or modifying or vary-
ing in any way, the terms of this Agreement, or applicable law, or
rules and regulations having the force and effect of law. Its deci-
sion shall not usurp the functions or powers of the Board as provid-
ed by statute,

E.Fees and expenses of the neutral arbitrator shall be borne equally
by the Board and the Union.

SECTION 3. GENERAL PROVISIONS

A_If the decision to be given by any employee’s immediate administrative

superior, or the Executive Superintendent in accordance with the applicable
provisions under “Step 1", "Step 2,” - “Step 3" above are not given within
the respective times by the said provisions specified, the employee shall have
the right to proceed with his appeal to the next step, or in the case of the
decision specified under “Step 3,” to request arbitration, by giving written
notice of appeal or request for arbitration within the same time to the same
parties and in the same manner ag he would be required to give if a decision
adverse to him had been rendered on the outside date prescribed above for
rendering decisions under Steps “2", or "3”. If the employee fails to submit
his written grievance within the time specified in the provisions under “Step
2" above, or if he fails to give, within the prescribed time the written notices
of appeal respectively mentioned under “Step 3” above, or if he fails to give
within the prescribed time written notice of the request for arbitration men-
tioned under “Step 4” above, the grievance shall be deemed to have been
waived,

Time limits specified in Section 2 of this Article as to things to be done
at any step may be extended by agreement between the parties,

Any written notice to be given under Section 2 by the employee to his
superior or to the Executive Superintendent may be given by hand, or by
leaving it with a person in charge of the office of such superior or of the Ex-
ecutive Superintendent, or by mailing it by certified mail, return receipt,
requested, addressed to such superior or to the Executive Superintendent,
at their respective offices. Such notice to be given by the employee to the
Board may be given by mailing it by certified mail, return receipt reguested,
addressed to the Board at 2 Cedar Street, Newark, New Jersey, or by leav-
ing it with a person in charge at the Office of the Executive Director for Board
Affairs at the same address. Any notice or decisions to be given to the employee
may be given by hand or by mailing it by certified mail, return receipt re-
quested, addressed to him at his home address as shown in the Board's records.
Any notice or decision to be given to the Union by hand to the President of
the Union,or by mailing it by certified mail, return receipt requested, ad-
dressed to the Union at its offices. The date of mailing shall be counted as
the date of giving of notices to be given by the employee, by his superior,
the Executive Superintendent, or the Board under Section 2 of this Article,
but if a notice or decision of the employee’s superior, or the Executive
Superintendent is given to the employee by certified mail, the time within
which the employee may given notice of appeal as provided under Step *3”,
or notice of request for arbitration as provided under "Step “4” above shall
be increased by two (2) days
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B. Persons proper to be present for the purpose of this Article are defined as
the aggrieved, the appropriate Union and School Board representatives and
witnesses. When hearings are held during school hours persons proper to be
present shall be excused without loss of pay.

C. A grievance arising from the action of a Supervisor, Director, Coordinator
attached to the Central Office, Associate to Assistant Executive Superinten-
dent or Assistant Executive Superintendents, will first be discussed with that
official and if not resolved informally it may be processed in accordance with
Steps "'3”, or "4 above.

D. Nothing in this contract shall be construed as competling the Union to sub-
mit a grievance to arbitration.

E. No reprisals of any kind shall be taken against any participants in the
grievance procedure by reason of such participation.

F. In the event that a grievance is carried to “Step 2” the Union shall be im-
mediately notified. The time for a meeting or a hearing at all steps other
than Step “1” within the prescribed time limits shall be fixed by mutual agree-
ment. Such hearing must take place within the time limit provided in this step.

G. In the event that a grievance is initiated close to the end of the achool year,
every effort will be made to resolve the grievance prior to the end of the achool
year.

H. Official grievances shall not be placed in the personnel file of the employee,
nor shall they be utilized in the promotional process or any recommendation
for job placement.

I. A form for the appropriate filing of a grievance shall be mutually agreed to
by the parties and made available in the office of the principal in every school.

ARTICLE IV - UNION RIGHTS

SECTION 1. LEAVE FOR UNION SERVICE.

Leave of absence shall be granted by the Board to members of the bargaining
unit upon their personal request and that of the Union to work for the Union,
the New Jersey State Federation of Teachers, or the American Federation of
Teachers. No more than seven (7) such leaves of absence shall be granted at
any one time. Such leaves shall be granted for a period of not more than one
academic year and shall be renewed upon request by the employee and certifica-
tion by the Union.

When any individual granted such leave of absence returns to regular employ-
ment with the Board, he shall be placed on the step of the salary schedule that
he would have attained had he been continuously employed during such absence.
There shall be no loss of seniority or any other right available to him under
the law or the terms of this Agreement because of such leave of absence. The
period of leave shall not be included in computing length of service for the time
required to attain tenure.

Any employee granted such leave of absence shall have the right to have main-
tained on the same basis of all employees in any employee welfare plan available
to Board employees for hospital costs, medical-surgical benefits, major medical
insurance,and any other such benefits upon regular payment on his behalf to
the Assistant Executive Superintendent, Office of Board Affairs of amounts suf-
ficient to cover the cost to the Board for continued participation in such employee
welfare plans, provided the Board’s insurers will permit it.

SECTION 2. NEGOTIATING ON SCHOOL TIME

Time for negotiations will be as mutually agreed upon by the Union and the
Board. Members of the Union negotiating committee shall be granted ad-
miniatrative leave with pay if negotiations take place on school time. No more
than five (5) employees shall have the right to receive pay under this provision.
They shall be granted administrative leave with pay the day following a
negotiating session if the session lasts past 11 p.m. Nothing contained in this
Section shall be construed to require the Board to negotiate during school hours
or after 11 p.m.

SECTION 3. BULLETIN BOARDS

The Board shall provide a separate bulletin board or a separate section of a
larger bulletin board of adequate size, but not less than nine (9) square feet,
for the exclusive use of the Union in an easily visible position in the main office
of every school building, or some other location by mutual agrement if office
space is inadequate. The Union agrees that it will at no time use such space
for posting any materials that are unethical, unprofessional, or viclative of law.

SECTION 4. UNION MEETINGS

A. The Union shall have the right to have meetings of the employees of any
school prior to the beginning of the school day, during the employee’s lunch
period, and after the closing of school upon timely notification to the school
principal. Principals shall be required to cooperate with the Union to facilitate
the holding of such meetings despite relatively short notice whenever cir-



cumstances so dictate. Principals shall provide for proper meeting facilities
in accordance with such request without charge to the Union, provided that
this use of meeting facilities shall in no way interfere with previously schedul-
ed achool programs, and activities. No principal or other administrator of
said school shall schedule any activity or program which will interfere with
the conduct of said Union meeting after the meeting has been formally
scheduled, except in cases of emergency. In case of such an emergency, the
principal shall furnish a written explanation of the nature of such emergen-
cy to the Executive Superintendent and the Union.

B. The executive Superintendent shall, upon timely notification by the Union,
grant to the Union the use of facilities in school buildings after school hours
for the purpose of conducting general membership meetings. Such use must
terminate no later than 6:00 p.m. Such use shall be granted provided that
the use of the facilities shall not be in conflict with previously scheduled pro-
grams and activities. No more than twenty (20) such meetiggg per year may
be required. There shall be no fee for the use of such facilities

SECTICN 5. MEETING WITH PRINCIPALS

A. Meetings between the principal and a Union representative for each school
shall be held at the Union’s request, not less often than once each month
on a school day for one class period when the school is in session to discuss
matters affecting the welfare of employees and children and the operations
of the School, and any question relating to the implementation at the school
of any Board policy or the provisions of this Agreement.

B. If any such meeting is held during school hours, representatives of the Union
shall be released from active duty for a period of not more than one class
period to attend said meeting, the representatives to be determined on the
following basgis: in addition to the school building representative, one addi-
tional representative shall be released for each 25 faculty members. The total
number released, including the building representative, shall not exceed 5,
nor shall this number be less than 2. There shall be no such limitation of
numbers for meetings held at any time after school hours, or at any time
when school is not in session.

C. Individual school policies shall not be inconsistent with the terms of this
Agreement.

SECTION 6. AVAILABILITY OF INFORMATION

The Board shall, on request, make available to the Union the Board's official
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public records and educational and statistical data and information in the Board’s
possession which is not confidential, work product, or dissemination of which
is prohibited by law.

SECTION 7. DISTRIBUTION OF LITERATURE

The Union shall have the right to place material dealing with proper and
legitimate Union business in the employee’s mailboxes.

SECTION 8. BOARD-UNION CONFERENCES

Meeting shall be scheduled between the Board and the Union to discuss mat-
ters of mutual concern in terms of educational policy, the implementation of
this Agreement,and any other topics consistent with the objective stated in the
Decleration of Intent of this Agreement. No more than five (5) such meetings
may be required in any school year by either party to this Agreement, but addi-
tional meetings may be held by agreement between the Union and the Board.

At least five (5) achool days prior to the holding of each such meeting, the Union
will meet with the Executive Superintendent to review with him the topics to
be discussed. In the event that law or existing Board policy places one or more
or the topics to be discussed under the discretionary jurisdiction and prerogative
of the Executive Superintendent, the Executive Superintendent may undertake,
in cooperation with the Union, to dispose of questions raised with reference
thereto without waiting for further action by the Board.

SECTION 8. SCHOOL VISITATION

A. The Board shall permit the President of the Union or one of the Union liason
officers to visit the schools, The Union representative should make known
his presence to the appropriate authority in the school. Conferences with
teachers, should they become necessary, shall be scheduled so as not to in-
terfere with or disrupt normal school functions,

B. Union officials shall be permitted to visit in the classroom of any teacher
who so requests. Union officials, not employed by the Board, shall be per-
mitted to visit classroom teachers who shall request such visitations, pro-
viding that the visiting official informs the building principal of the intent
to visit prior to entering the classroom, and providing that no Board obser-
vation shall be conducted at the same time.

C. The school clerk shall immediately notify the NTU Building Representative
when central office administrators and supervisors are present in the school
building.
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SECTION 10. UNION REPRESENTATION AT BOARD MEETINGS

The Board shall furnish to the Union three (3} copies of the agenda of each
Board meeting twenty-four (24) hours prior to each Board meeting or at the same
time when such copies of the agenda are made available to Board members,
whichever is sooner. The Union shall be allowed a period of ten (10) minutes
to present at the conference meeting its views. Additionally, the Union may
be heard as to any items affecting school welfare during that period on the Board’s
public meeting devoted to the presentation of statements by individuals and
organizations The N.T.U. President, or her/his designee,shall be listed within
the first ten (10) inclusive speakers on that portion of the Board action meeting
devoted to discussion on general topics. This provision shall remain in effect
during the life of this Agreement.

SECTION 11. LEAVE FOR UNION CONVENTIONS AND SESSIONS OF
LEGISLATIVE BODIES

A. Leave of absence without loss of pay to attend conventions of the AMERICAN
FEDERATION OF TEACHERS, the NEW JERSEY STATE AFL-CIO, the
NEW JERSEY STATE FEDERATION OF TEACHERS, other labor organiza-
tions, not exceeding five (5) days in any one year (per individual),nor ten (10)
individuals per convention,shall be granted to duly qualified representatives
of the Union.

B. Administrative leaves of absence without loss of pay to attend meetings of
the Newark Municipal, Essex County, New Jersey State or Federal Legislative
bodies may be granted to duly qualified representatives of the Newark
Teachers Union upon written request by the Union to the Executive
Superintendent. Such requests, limited to two (2) NTU representatives per
meeting, shall be received by registered mail with a return receipt requested
in the Office of the Executive Superintendent at least two weeks prior to the
date of the meeting and a timely response shall be made to the Union by
the Executive Superintendent. If no response from the Executive Superinten-
dent is received by the Union by the day prior to the meeting,the absence
of a response shall mean approval.

C. In any school year the total number of days available to all such represen-
tatives collectively,no matter how distributed among those to who days are
granted pursuant to the foregoing, shall not exceed an aggregate of more than
fifty (50) days.
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D. In no instance shall here be more than two individuais from the same school
attending the above mentioned conventions at the same time under the pro-
visions of this Article.

SECTION 12 DUES DEDUCTION

The Board agrees to continue to deduct from the salary of its employees dues
for the Union, as said employees individually and voluntarily authorize the
Board. The Board will remit dues deducted from members {supported by a
xheduleﬁ:isting names and amounts} within twenty (20) days after the end of

e month.

SECTION 13

Upon receipt of proper authorization, the Board agrees to deduct from the salary
of teachers, in equal installments,monies for American Federation of Teachers,
New Jersey State Federation of Teachers or Newark Teachers Union Insurance
Programs.

SECTION 14 EXAMINATIONS - PSYCHOLOGIST AND SOCIAL WORKERS

A. Any suggestions submitted in writing by the Union to revise present or future
written or oral examinations required by the Board as a prerequisite of
employment for psychologists and social workers will be forwarded by the
Board to the appropriate agencies selected by the Board to prepare such ex-
aminations for considerations,

B. All suggestions to revise the psychologists’ and social workers’ examinations
shall be submitted in writing by the Union to the Board on or before June
15 or on or before December |. The Board shall have 15 days from the above
date to forward these revisions to the appropriate agencies.

SECTION 15 SUPER SENIORITY

Super seniority shall be defined as being placed at the head of all applicable
seniority lists, where not inconsistent with Title 18A and the laws.of the State
of New Jeraey. Such status shall apply during the term of any officer, executive
hoard member, and no more than one (1) building representative at each school
location designated by the N.T.U. President. Such designees shall be accorded
super seniority for the period of time they serve the Union, and their names
shall be forwarded to the Executive Superintendent by November 1, of each year.
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SECTION 16 USE OF SCHOOL PHONE

All N.T.U. Building Representatives and Officers may use the school phone

at appropriate times, for local calls only in order to conduct Union and/or Board
business.

ARTICLE V. GENERAL CONDITIONS OF EMPLOYMENT
SECTION 1 FAIR EMPLOYMENT PRACTICE

A. No tenured employees shall be either suspended or discharged except in strict
compliance with Title 18A of the Laws of the State of New Jersey.

B. 1. No non-tenured employee shall be suspended or discharged or separated
from employment unless an informal conference has been held with the
employee and his representative with the appropriate administrator. At
the conference the employee shall be apprised of the reasons of the con-
ference and given an opportunity to respond. Before any notification of
non-renewal, the teacher shall receive notice of any unsatisfactory evalua-
tion and offered assistance to improve his performance.

2. The Board shall notify a nen-tenured teacher on or before April 30th of
his/her employment year if his/her employment will not be renewed for
the next ensuing school year.

SECTION 2 CALENDAR

A. The work year of all employees covered by this Agreement shall commence
no earlier than Wednesday after Labor Day. There sha!l be scheduled no more
than 182 pupil days and 184 teacher days in this school year,

B. 1. Teachers who were not empioyed by the Board during the previous school
year may be required to report one (1) day immediately prior to the
organization day for orientation.

B. 2. New Teacher Orientation

All new teachers and all teachers new to the Newark School System shall
have a full day orientation session conducted by the Newark Teachers
Union and the Newark Board of Education. Said orientation sesgion will
be held prior to organization day in September of each school year. Said
orientation day shall occur ne earlier than the Tuesday after Labor Day.
The purpose of this orientation shall be to inform new teachers of system
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wide policies, procedures and practices related to their job. All costs for
this orientation seasion shall be borne by the Board.

Those new teachers and teachers new to the Newark School System who
are hired after the beginning of September, shall have an orientation ses-
sion during January, February or March coinciding with a 1:00 p.m. school
closing for in-service workshop.

C. 1988-1989 SCHOOL CALENDAR

1988 Number of Days
Students  Teachers

September 6 Orientation - All New Teachers report
(Tuesday)
7 Organization Day - All Teachers and Aides
report (Wednesday)
8 School Opens for Students (Thursday)
Students dismissed at 1:00 p.;.
9 Students dismissed at 1:00 p.m. (Friday} 17 18

School Closing Dates

October 10 Columbus Day Observance 20 20
November 8 Election Day Observance
10& 11 Convention
14 Puerto Rico Recognition Day Observance

24 & 25 Thankegiving Holiday 16 16
December 26- 30 Winter Recess 17 17
1989
January 2 New Year's Day Observance
16 Dr. Martin L. King Jr.’s Birthday
Observance 20 20
February 13 Lincoln's  Birthday  Observance
20 Washington's Birthday Observance 18 18
March 24 Good Friday Observance 22 22
April 17-21 Spring Recess 15 15
May 29 Memorial Day Observance 22 22
June 21 Students dismissed at 1:00 p.m. (Wednesday)
22 Teachers dismissed at 1:00 p.m. (Thursday) 15 16
182 184
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D. In accordance with prior practice, the school calendar for employees during

the term of contract will be set during the editing of the contract.

The board and the Union agree to follow the aforementioned practice on
the setting of the calendar in the event of a multi-year agreement no later
than each April 1 for the ensuing contract year.

Nothing herein shall limit the right and respongibility of the Board to adopt
a calendar.

SECTION 3 TEACHER SCHEDULES AND THE SCHOOL DAY
A. BUILDING REPRESENTATIVES One (1) properly designated NTU Building

Representative in each school shall be scheduled for one (1) administrative
period of forty (40) minutes per week so that he/she may effectively provide
representation to members of the bargaining unit. A properly designated
representative is a representative whose appointment has been confirmed
in writing to the Executive Superintendent by the NTU President.

The activities of the NTU Building Representative shall be confined dur-
ing the administrative period to the school and shall not interfere with the
normal operations and activities of the school and its perzonnel.

- ELEMENTARY SCHOOLS

1. In all elementary schools teachers and other instructional employees shall
sign in at the office of the school no later than four (4) minutes prior to
the time they are scheduled to be at their assigned stations at the beginn-
ing of the school day. They shall be expected to report to their assigned
stations as provided below in sub-section 3

2. Teachers shall be free to leave at their discretion at the end of the school
day after their students have been dismissed from the building.

3. The regular schedule of elementary schools shall be as indicated below;*
Teachers Sign In

8:34 a.m. Teachers report to their assigned stations
8:356 a.m. Pupils arrive
8:45 a.m. Formal instruction begins

Lunch period equal to that of students
2:45 p.m. Classes end - and dismissal
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Teachers sign out as indicated in B-2 above

*1t is recognized that special circumstances in particular schools may re-
quire variations from the achedule. When such cases occur, the specific
variations shall be made after negotiations between the Union and the
Board, or its designee. However, in case of such variations, the total hour
of service in the school day shall neither be increased nor decreased. The
hours of the teachers schoel day shall be consecutive in all cases.

4. In the case of teachers of part-time classes, the hours of service for those

on a morning or afternoon session shall be the same as that specified in
Caption “I” of this Section. Instructional time for part-time classes shatl
be four (4) hours. Teachers shall be entitled to a duty-free lunch period
which shall be fifty (50) minutes in duration. In addition to the four (4)
houra of instruction rendered to the part-time classes, teachers shall report
for teaching or appropriate professional service for one and one half (1 1/2)
hours in the morning or afterncon, fifty (50) minutes of which shall be con-
sidered preparation time. The additional service of one and one half (1 1/2)
hours shall be scheduled by the principal in accordance with the specific
situations which obtain in each school where such classes are scheduled.

5. Employees shall have those periods during which specialists cover their

classes set aside for preparation. All elementary school employees shall
have at least two (2) fifty (50) minute preparation periods each week. Ef.
fective July 1, 1988, all elementary school employees shall have at least
three (3) fifty (50) minute preparation periods each week.

C. SPECIAL SCHOOLS AND SPECIAL CLASSES

1. In special schools or special classes, the hours of service of teachers shall
be the same as that specified in caption B-] of this Article and Section,
except that in any cases where the lunch period is part of he instruetional
program of the specific class taught by the teacher, and the teaching situa-
tions makes it desirable that the teacher eat lunch with the pupils, and
such arrangements have been made by agreement between the teacher
and Prineipal, the lunch period shall be included as part of the teaching
day and such classes will be dismissed at 2:15 p.m. Said teachers may sign
out at their discretion after their students have been dismissed from the
building. Adjustments for special schedules and the hours of service of
teachers of part-time classes in special schools or special classes shall be
set up on the same bagis as that in caption Bl of this Article and Section.
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2. In special schools, all teachers shail receive the same number of prepara-

tion periods as provided to elementary school teachers.

D. SECONDARY SCHOOLS

1. Teachers in junior and senior high schools shall be expected to sign in at

the beginning of the scheduled school day no later than ten (10) minutes
prior to either the beginning of the homeroom period or Period 1, whichever
comes first. Teachers may sign out at their discretion after the end of their
last asaigned period.

. As & general guide, junior and senior high schools will begin at 8:30 a.m.
for pupils and end at 2:30 p.m. Therefore, a regular schedule for teachers
will be:

Teachers sign in

8:20 a.m. Teachers report to assigned stations

8:30 a.m. Homeroom or Period 1 begins
Lunch period equal to that of students

2:30 p.m. Classes end Teachers sign out at their discretion after the end
of of their last assigned period.

- Because of special adjustments necessary in the schedule planning of
specific junior and senior high schools, variations in the achedule stated
under caption D-2 of this Article and Section shall be permissible. In such
cases, as early prior to the close of school, but no later than June 1, such
variations in schedule shall be negotiated between the Board and the
Union. Prior thereto, the principal of the specific school and the Union
representative for that school shall meet and prepare a schedule to sub-
mit to the Union and the Executive Superintendent or his designee. If,
after five (6) achool days following the delivery of said schedule, neither
the Union nor the Executive Superintendent has indicated disapproval,
said schedule ahall be considered to have been agreed upen by both par-
ties, In the event of a disagreement by either party or both, further negotia-

If a teacher in any school with a special schedule reports after the in-
itial Homeroom period or Period 1 (as the case may be), the teacher need
sign in only five minutes before reporting to his first assignment.

Regardless of any variations of schedule, each teacher shall have a duty
free lunch period equal in length to that of the students and a prepara-
tion period included within his schedule.

E. ABSENTEEISM AND TARDINESS

1. All teachers are required to report their absence one hour prior to their

scheduled sign-in time. Failure to report an absence as required will result
in the deduction of one day’s pay.

. In the event a teacher calls to report a late arrival, salary for that teacher

will be deducted in accordance with time missed based upon their current
rate of pay Should a teacher fail to report to their assignment one half
hour after the official sign-in time that teacher will be considered absent
for that day.

- All employees are required to work the last scheduled working day before,

and the next scheduled working day following the scheduled holiday(s).
Failure to report before and after the scheduled holiday shall result in loss
of pay for said occurrence, (EXCEPTION): Personal day and extended sick
leave.)

- If more than fifteen per cent (15} of the employees at any school {(during

an “unusual circumstance’) report sick, the final determination for the
use of a sick day shall be made by the appropriate Assistant Executive
Superintendent.

F. SIGN-IN

Employees shall have the right to sign the time book when arriving and

tions shall be conducted by the Union and the Executive Superintendent. departing. If for any reason the book is not available, the Board agrees not
to penalize the employee.

In cases of such special adjustments, the total number of working hours
of a teacher shall in no case exceed those of the schedule contained in cap-
tion D-2 of this Article and Section. The hours of the teachers’ school day

shall be consecutive in all cases.

SECTION 4 - CLASS ASSIGNMENTS
A, CERTIFICATION

1. Teachers shall be assigned to teach in their area or areas of State and
Newark certification. Even if a teacher is certified to teach in more than
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onhe area of certification by the State Department of Education.first con-
sideration in the area of assignment will be based on the Newark certifica-
tion of such a teacher. The preference of a teacher with respect to a specific
schedule assignment within the area of his certification shall be honored
unless circumstances make this prohibitive. However, primary considera-
tion in making any assignment shall be based upon the competency, train-
ing and experience of the teacher for undertaking such an assignment.

2. A regular classroom teacher shall not be required to teach a child with
a condition that has been diagnosed and classified as requiring a special-
ly certified teacher under the provisions of Title 18A, Chapter 46 New
dJersey Statues (June 24, 1970) Title 8, Chapter 28, New Jersey Administra-
tion Code.

B. No teache?, in a achool with departmental organization or a secondary school,
shall generally be required to teach more than two subjects, nor to be assigned
to any more than two preparations, If an additional preparation is required

. daily, the teacher shall be given two (3) additional preparation periods weekly.

C. Exclusive of teachers on itinerant assignment, whenever possible, teachers
shall not be assigned to teach in more than two rooms and efforts shall be
made to have such rooms in as close proximity to each other as can be schedul-
ed, Whenever teachers are required to share a room, all the facilities of that
room shall be available equally to each teacher who uses it.

D. Prior to the close of school in June, teachers shall be notified what their
schedules will be in September. It shall be understood that such schedules
are subject to change based upon changed conditions which may occur bet-
ween the close of school in June and their re-opening in September. If a change
is necessitated, the teacher shall be notified forthwith.

E. In such cases in a school where it is practicable to excuse some teachers from
certain specific duties such as homeroom and other special assignments, such
exemptions shall be rotated based on equitable standards which shall include
the seniority of the teacher, previous exemption, and the physical health of
teachers as factors.

F. No teacher in a departmental arrangement shall be assigned to more than
three comsecutive assignments except when emergency circumstances
necessitate it or upon the written request of the teacher to the principal of
the school., Lunch periods and preparation periods shall not be considered
assignments for the purposes of this paragraph.
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G. 1. In high schools and junior high schools, no teacher shall be assigned to
more than five (5) teaching classes per day unless there is an equal reduc-
tion of teaching classes on other days. The preparation period of secon-
dary achool teachers shall not be considered a free period. If the need arises,
the employee may leave the building with the permission of the principal
or appropriate authority.

2. In case of emergency, which shall include an unavailability of sufficient,
per diem substitutes on a particular day, teachers in any school, elemen-
tary, secondary,or special, shall be permitted during their preparation
periods, if they so elect to volunteer, to substitute for an absent teacher.
Any teacher performing such duties shall be compensated on the basis of
one-fifth (1/5) of the per diem substitute rate.

H. One hundred fifty (150) pool substitutes shall be hired and assigned in order
to help insure that teachers will not be required to undertake substitute
assignments over and above their regular responsibilities.

I. All teachers shall be expected, as part of their professional services, to at-
tend four (4) evening meetings per school year to be conducted in each school.

J. Schedules of all personnel shall be available to all teachers and shall be posted
on the teachers’ bulletin board of each scheol or on bulletin boards in teacher
lounges in each school.

K. Preparation periods shall not be considered free periods. Preparation periods
shall be devoted to the preparation of teaching materials, conferring with
parents, students, principal or other staff members.

SECTION 5 - CLASS SIZE

It is recognized by this Agreement that the Board and Administration have
worked to reduce class sizes and that they continue in their determination to
have every class in every school reach a class size which is most suitable to the
level or area of instruction involve. It is further recognized that until the pre-
sent building program is completed, it will be extremely difficult to attain op-
timal class sizes. The agreements on class size contained below are, therefore,
temporary and in no way represent anything other than a short-range effort
to improve on the present situation. All class size limits contained in the listings
below shall be subject to the exceptions contained in sub-section J marked “Ex-
ceptions.”
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A. The number of pupils in kindergarten classes shall be limited to twenty-five
(25) as prescribed by law and the regulations or recommendations of the New
Jersey State Board of Education.

B. The number of pupils in classes in elementary schools, whether self-contained
or on any system of departmental instruction, shall be limited to thirty (30)
pupils.

C. The number of pupils in basic subject classes in Junior High Schools shall
be limited to thirty (30).

D. The number of pupils in basic subject classes in Senior High Schools shall
limited to thirty (30).

E. The number of pupils in special education classes shall be limited to the sizes
prescribed by law and the regulations or recommendations of the New Jersey
State Board of Education.

F. The number of pupils in classes of industrial arts, home economics, technical
and vocational education, science laboratory, typewriti ng or subjects requir-
ing special facilities shall not exceed the number of available work stations
or where it applies the number prescribed by law and the regulations or recom-
mendations of the New Jersey State Board of Education.

G. Classes conducted exclusively for the instruction of non-English speaking
students, whether bilingual or multi-lingual, shall be limited to twenty-five
(25) pupils,

H. Classes in physical education shall be limited to fifty (50) pupils.

I. Noteacher in a departmentalized organization in a Jjunior or senior high school
shall be assigned a total student load of more than one hundred forty-five
(145) students per day, except for teachers of physical education and musie.

J. EXCEPTIONS: An acceptable justification for exceeding the maximum class
size limitations listed above may be any one or more of the following:

1. There is no further classroom space available in the building which will
permit scheduling any additional classes in order to reduce class size, and
other achool facilities which meet approved standards and are not
unreasonably inconvenient are not available.
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2. In order to achieve the prescribed class size it would be necessary to
schedule one or more part-time classes in either elementary or special
schools.

3. The Union and administration agree that a class larger than the prescribed
maximum is desirable for purposes of experiment with large-group instruc-
tion. (The conditions of employment in such cases shall be negotiated).

4. Team-teaching arrangements are in use which operate under a teacher
with the assistance of either additional teachers, teacher-intern, teacher
aides or any combination of them.

5. Additional student are added to the school enroliment after March 1.

6. Unavailability of qualified teachers for additional classes in the categories
listed from “A" to "I"” above.

K. In cases where exceptions force enroliment exceeding the listed class size
limitations in the departmentalized schools, teachers shall be given relief

from such classes by releasing affected teachers from administrative service
assignments

L. In all other situations every effort shall be made to provide for relief through
all means possible,

M. Summer school classes shall not exceed thirty {(30) students on roll beginn-
ing with the 8th school day after the opening of summer school.

SECTION 6 - SENIORITY

A. Seniority shall be defined as the length of time in the Newark public schools
as a full-time, paid employee including service as a regularly appointed
teacher, a long-term substitute and/or an administrator

B. Where a question of seniority is a factor in a dispute, the seniority of the'
parties involved shall be available to the disputants.

SECTION 7 - PROMOTIONS
A. PROMOTIONAL POSITION

L. Promotional positions are defined as follows: positions which pay a special
salary differential, which involves in part or in full the performance of
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supervisory or administrative duties and which include the positions of
Executive Superintendent, Assistant Executive Superintendent (Deputy),
Assistant Executive Superintendent , associate to the Aassistant Executive
Superintendent, director, supervisor, principal, vice principal, coordinator
attached to the central office staff, department chairman, head guidance
counselor, and supervisory assistant.

2. The notice of any vacancy shall clearly state all qualifications, descrip-
tions requirements, duties and any other pertinent information respecting
the vacancy. It shall also include the salary to be paid in such a position.
Each such notice shall be posted on the bulletin board set side for the use
of the Union.

3. All notices of vacancies shall be posted and otherwise publicized no less
than one (1) month which prior to the time at which the receiving of ap-
plications for said vacancies is closed.

4. The right to apply and compete for any and all promotional positions shall
be open to all employees who meet the qualifications and requirements
of any or all of the respective positions to be filled.

- The Board and the Union agree to the promotional procedures set forth below:
1. Candidates shall submit a formal application.

2. All individuals who applied and paid the required fees for participation
in the examinations which have been suspended by the Board of Educa-
tion shall automatically be considered as having applied for inclusion in
the pool. It is further agreed that all such individuals will be sent notices
to this effect by the Department of Personnel. All such fees for the suspend-
ed promotional examinations shall be returned,

- In the cases of the positions of Assistant Executive Superintendent (Depu-
ty), Assistant Executive Superintendent, and Associate to the Assistant Ex-
ecutive Superintendent, the general policies contained in Part A of this Sec-
tion and Article shall apply.

. The Board and the Union agree that no changes in this promotional policy
will be negotiated by either party during the period of thia contract.

SECTION 8 - ASSIGNMENT AND TRANSFER
# A. VOLUNTARY TRANSFERS FROM SCHOOL TQ SCHOOL

1. Onor about June 1 of every year and at such other times as are practicable

the Department of Personnel shall prepare tentative lists of anticipa.t.e
vacancies for the following academic year in the various scheols. Such llgt
shall be posted on the bulletin board made available for the use of the Unio
in each school.

2. Employees who wish to make application for transfer or assignment t

any such vacancies shall submit their requests in writing to the Depan
ment of Personnel and such applications shall include in order of preference
the school or schools, subject or grade level desired.

3. Selection shall be made on considerations of qualifications, seniority, per

sonal preference of the applicant, integration of staff and the welfare ¢
children and the community. The determinations of the Executiv
Superintendent and the Board on applications for transfer or assignmen
shall be made for good cause and shall in no case be based on any pe:
sonal bias or vindictiveness against the applicant

4. Upon request, any employee who has applied for but not been granted .

transfer, will be given an explanation, in writing, by the Department ¢
Personnel.

B. REASSIGNMENTS WITHIN A SCHOOL

1. Prior to May 1 in each academic year, employees within a school who deeip
reassignment within that same school shall so notify their principals i1
writing of their preference for reassignment within that school.

2. In determining the assignment within a particular schoeel, the principa
shall give consideration to qualifications, personal preferences, interna
school needs, and seniority The determination by the principal it
assignments of employees within a school shall be for good cause and iz
no case based on any personal bias or vindictiveness.

C. INVOLUNTARY TRANSFERS FROM SCHOOL TO SCHOOL

1. No involuntary transfers shall be made except for just, fair and equitabl:
cause.
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2. Upon request, the Department of Personnel shall furnish the employee
who has been so transferred an explanation,in writing, for said transfer.

SECTION 9 . NECESSARY DUTIES

Necessary duties which the Board can assign by contract right to covered
employees,other than professional work, shall be limited to the following.

A. Elementary school teachers shall be assigned to lead their classes to the
classroom from the building entrance.

B. The Principal of their school shall require secondary school teachers to stand
outside the door to their individual classrooms, between classes, to monitor
the passing of students from class to class,

C. Per diem substitutes and three-hour aides shall supervise and engage in the

duties and activities related to cafeteria, halls, playgrounds, sidewalks and
buses.

D. Teachers may voluntarily perform such activities as describe in C above,

E. Any expenditures for non-instructional duties other than those listed above
shall be made only if the Board deems it necessary. Volunteer parent help
can be recruited for additional non-classroom wark if it is deemed necessary

by the Board. All existing aide positions will be maintained during the term
of the contract.

F. Every teacher shall be provided with a duty-free lunch peried equal to that
of the students.

SECTION 10 - TEACHER PERFORMANCE EVALUATION AND
PERSONNEL FILES

A. Teachers performance shall be regularly evaluated by members of the super-
visory and administrative staff, authorized and competent to make such
¢valuations. When such evaluations involve visitation, it shall be done open.
ly and with the knowledge of the employee being observed. Every written

evaluation of the performance of any employee shall be signed by the in-
dividual who makes the evaluation.

B. Teachers shall be rated Satisfactory or Unasatisfactory. If rated Ungatisfac-
tory,it is the obligation of the supervisor to make specific recommendations
for improvement and provide assistance to the teacher. After a reasonable
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i In the event of a strong
i the supervisor shall re-evaluate the teacher. )
rililg':;'enoe ofpiminion, the teacher evaluated Unsqtls_factory may request
evaluation be made by another supervisor from within the system.

i i i i licy not to use any type of
. The Board will continue its practice and po to v ‘
¢ me::hanical or electronic device for the purpose of monitoring or recording
the performance of any employee.

i d less the teacher has
tions shall not be placed in the teacher’s file un
D E:; ]t‘l;::-. ;;portunity to read the material. Thg. teacher shall acknowleggeftl]::it
he has read such material by affixing his mﬁnaturt:l :}l: the :opij; lu:md 1Bl not.,
i hall merely signify that he has read the mater
?(:1 ;::2 f:lognnsix;?lihat he necessarily agrees with its contents. If the teacher
refuses to sign, that fact shall be noted, dated and witnessed.

E. Teachers shall be given a carbon copy of each evaluation.

i ight to inspect all
loyee represented by the Union shall havg the rigl nspes
£ ﬁ::l:l: Ii?h?: persg)nnel file. He shall also have the right to include in his file
any information or material which he considers germane.

G. The Board agrees to continue its policy of treating these personnel files
confidential.

i i to include ad-
d and the Union agree to set up a committee tc
H gﬁml:::;m and supervisors appointed by the Executive Supennt.endgnt a;.ld
teachers appointed by the Union to review and makt_e recommendations for
the revision of all currently used employee evaluation procedures.

I. Unsatisfactory Ratings

A teacher who receives an unsatisfactory rating on their qbservation and/or
evaluation report may request, in writing, and shall receive, a demonstra-
tion lesson, within ten (10) working days of the request.

SECTION 11

As an employee requests a letter of recommeqdation frorn. hlg {mm;uti’:)at; :i
ministrative superior, principal, supervisor, or director, the ln_clwldli;a : ::e o
the request is made shall be required to prepare and transmit sui a ek & of
recommendation within a reasonable time but no later than onf 1) we? er
the request is made. If the employee 8o requests a copy of such letter of rec
mendation shall be placed in the personnel file.
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SECTION 12 - TEACHER FACILITIES
Each School shall have the following facilities:

A Space.in each plaasroom in which teachers may safely store personal belong-
Ings, instructional materials and supplies.

B. Wherever adequate space is available, a teacher workroom shall be provid-

ed cintaining appropriate equipment and supplies to accomplish the teacher’s
work.

C. A clean, attractive appropriately furnished room equi i
i X B quipped with a
telephone shall be provided as a faculty lounge where space is available, Szacl{
lounges shall be provided in all newly constructed school buildings.

D. Well lighted and clean teacher rest rooms.

E A opmmunicati‘on_s system which permits teachers to communicate with the
main school building office from their classrooms shall be installed in all new

b:lc:ldings, and such communications as exist shall be maintained in good
order.

F. Each school shall have at least one security guard during the school day.

G. The Board agrees that all laws and ordinances intended to exclude intruders
shall be strictly enforced in the school buildings and grounds by the principal.

H. The Bqard and the Union agree that whenever the hygienic and/or physical
copdltlons (_1(‘ a f:laasroom seem unfit to the teacher of that classroom, to the
point of being intolerable said teacher shall so notify the principal.

The p}"incipal shall evaluate the nature of the situation forthwith. He shall
determine whether said conditions are, in fact, tolerable or intolerable,

If the: s.ituation can be corrected by staff under the principal’s immediate
supervision, he shall arrange to have it done s0 at once.

If thF ct?ndition cannot be corrected by the principal’s immediate staff and
the principal further determines that the conditions are 8o intolerable as to
constitute an emergency, then the principal shall shift the class to a more
suitable temporary location in that building.
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The appropriate Assistant Executive Superintendent and the office of the
Assistant Executive Superintendent in charge of Physical Facilities shall be
so notified immediately,

I. The administrator of each school, to the full extent possible in terms of the
facilities available in the building, shall make every effort to ensure that
psychologists and social workers shall be enabled to do their work in that
building in an atmosphere of privacy, functional facilities, and space for secure
maintenance of confidential records.

SECTION 13. FACULTY MEETINGS

All meetings of school faculties and departments shall be conducted after
regular school hours, so as not to impinge upon instructional time of students.
No more than one (1) school-wide faculty meeting shall be scheduled by the prin-
cipal in the secondary and elementary schools each month. No more than one
(1} department meeting shall be scheduled each month in schools with depart-
mental organization.

Such meetings shall be scheduled for such lengths of time as are suitable for
dealing with the problems under discussions, except that they shall not be con-
tinued beyond fifty (50) minutes from the start of the meeting. The meeting shall
start promptly after dismissal. Such meeting shall be held on the lunch hour
if the teachers and the administrators of that school mutually agree.

SECTION 14. PUFIL GRADES

The teacher shall be considered to be the expert in evaluating the pupil's work
and the integrity of the teacher shall be respected in grading the work of the

pupil.
SECTION 15. TEACHER'S GRADE BOCK.

A. Each teacher will consider his record book for the keeping of grades his own
private property during the school year. No administrator shall request the,
teacher's record book to evaluate since this is considered an infringement
of the teacher’s academic freedom.

B. The teacher will make available his Grade Book to discuss a specific pupil’s
grades by prior appointment, with a student, parent, or guardian of that stu-
dent, or the appropriate school administrator. The Grade book shall be the
property of the Board of Education and may be retained as part of the per-
manent records of the school.
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SECTION 16 - ADMINISTRATIVE SUMMONS

An employee requested to meet with the Executive Superintendent or any
other administrator or supervisor, shall be informed of the reason for such
meeting, prior to the meeting for which his presence is requested and may be
accompanied by a representative of the Union if desired.

SECTION 17. CLASS INTERRUPTIONS

The Board and the Union agree that in the best interests of the learning pro-
cess, classroom interruptions are to be kept at a minimum. Announcements shall
be made only at specified times during the school day which do not interfere
with instruction activities, or in case of emergency when other alternatives are
impractical.

SECTION 18. SOLICITATION OF FUNDS.

There shall be no direct solicitation of funds from teachers for any purpose
by any individual or organization during his scheduled working hours.

SECTION 19. SUPPLIES AND INSTRUCTIONAL MATERIALS

A. For purposes of adequate instruction, there shall be made available for use
of the students and teachers such texts and the materials as are in keeping
with the curriculum guides of the Board and those appearing on the Board's
approved Price List of textbooks and supplies and those approved by the ad-
ministrators responsible.

B. The Board and the Union agree to continue the teachers’ discretionary fund.
An amount of $25.00 per teacher shall be made available by the Board in
each school year. If as of April 1 of each school year there shall remain any
unexpended amount in this discretionary fund, the unexpended amounts shail
be redistributed according to guidelines developed by the Office of the Ex-
ecutive Superintendent and to be implemented in each school by the prin-
cipal in cooperation with the Union's building committee,

C. In each school to which a psychologist or social worker is assigned, such sup-
plies and materials as are usually utilized for the work of the respective
poychoiogists or social worker shall be ordered by the school as part of the
school’s regular process of purchase of materiels and supplies and shall be
subject to the sgame lmitations and requirements as apply to all other staff
in the school. Such supplies and materials shall be Placed at the disposal of
the respective psychologist or social worker whenever needed.
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i i tic work by Learning
i Board agrees that materials necessary for diagnos! ]
2 Elil;hi(;?ties ’%‘:acher Consultants shall be budgeted for and made‘avallab.le
by the Department of Special Services upon approval by the appropriate Assis-
tant Executive Superintendent.

SECTION 20 - IN-SERVICE WORKSHOPS

i i i i for all
rd will provide 2 maximum of ten (10) in-service workshops ¢
. Eezi}izi. Studer‘:ts will be dismissed at 1:00 p.m. Teachers sha}l remz:lu:;'or
all on-site workshops, which shall end at 2:4.5 p-m. At;bendance is 1;mm “?hig:
for all instructional personnel in the bargalmn.g unit, for workislc:ps hich
may be held away from the regular work location. Off-snte workshops ah
end at 2:45 p.m. The school day ends at 2:15 for special education teachers
who eat lunch with their students.

B. New Teachers In-Service - Monthly

The Board of Education shall provide and each l}ewly qsmgnqi tgache;e ull';df;;
the contract shall be required to attend, regular in-service training t(: tech:x 3
at least once each month for the purpose of classroom_ ma.nage}rlnen | Locun
ques, review of curriculum, orientation to record l.:eepmg, teacher p an_11111 bg
and other areas which involve classroom expgctat:ons. Such training wi :
scheduled during the work day, but not du.n.ng the l}mch l'wur c;:- ll::elﬁr];
tion time. No more than two (2) of these training sessions will be :_ am
same time as the monthly 1:00 p.m. in-service programs for all teaching .

C. New Teacher After-School In-Service

ity wide in-service sessions shall be conducted by the Board
w‘ilt‘}vfiﬂ‘t’ﬁé 1‘122; yﬁar of employment for all new_teacher"s and all t.eache;ﬂ ;ee\:
to the Newark system. Said twelve (12? in -service sessions shall be. cgn ! e
after school for the purpose of professional mstrucf:lonal and enric meE c‘;x
the teachers. All sessions will be no loqger tha:n ninety (90) l'nu'm]i:_eﬁ}.l s}?all
participant shall receive four (4) in-service credits for the course whic
be applied toward salary advancement.

SECTION 21 - PROFESSICNAL IMPROVEMENT FUND
The amount each school year set aside by the Board for the Professional Im-

i his agreement. All
ent Fund shall be $50,000.00 for the du'ran_on of t
Fnrs:?;l not utilized each year shall be cumulative in the fund.
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SECTION 22 - VERIFICATION OF EMPLOYMENT

Within a reasonable period of time, but not later than two weeks after re-
quested, the board shall supply in writing, verification of an individual's
employment.

SECTION 22 - PLACEMENT IN POSITIONS

Individuals shall not be placed in any position {(permanent or acting) until such
time as the position has been properly posted and all unit employees have had
the opportunity te apply for such positions.

In the event of an emergency, as determined by the Executive Superintendent,
the above procedures may be waived and the Executive Superintendent may
appoint an individual in an acting capacity.

ARTICLE VI - FEACHERS PROTECTION
SECTION 1 - NEGLIGENCE

A. Whenever any civil action has been or shall be brought against a teacher
for any act or omission arising out of and in the course of the performance
of the duties of such teacher, the Board shall defray all costs of defending
such action, including reasonable counsel fees and expenses together with
costs of appeal, if any, and shall save harmless and protect such person from
any financial loss resulting therefrom; and the Board may arrange for and
maintain appropriate insurance to cover all such damages, losses, or expenses,

B. Teachers will immediately report all incidents of personal or property damage
to their immediate superior,

SECTION 2 - ASSAULT AND PERSONAL INJURY

In the event any criminal action is instituted against a teacher for any act
or omission and should such proceedings be dismissed or result in a final disposi-
tion in favor of such teacher, the Board shall reimburse the teacher for the cost
of defending such proceeding, including reasonable counsel fees and expenses
of the original hearing or trial and all appeals,

SECTION 3 - COMPENSATION
Whenever any teacher entitled to sick leave is absent from school as a result

of personal injury caused by an accident arising out of and in the course of his
employment, the Board shall:
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A. Pay to such teacher the full salary or ages for the period of such absence for
up to one calendar year, without having such absences charged to annual
sick leave or accumulated sick leave.

B. Any amount of salary or wages paid or payable to the teacher a's a result
of this provision shall be reduced by the amount of any workmen’s compen-
sation award made for temporary disability.

ARTICLE VII - SUMMER SCHOOL AND SUMMER RECREATION
PROGRAMS

A, Positions in the Newark summer schools and in the Newark summer recrea-
tion program shall be filled by employees in the Newark school system who
are qualified.

B. Before such positions are filled, vacancies shall be posted by April 1 in the
schools and applicants shall apply prior to May 1. Successful applicants shall
be notified by June 1. Such applicants as have not yet bc_een‘ aooep!;e'd aa'of
June 1 for summer employment, shall be placed on & special job waiting !1st
and so notified. The job waiting list shall be made available to the Union
by June 3.

When any summer prograina are expanded or new programs are initiated
after the above dates, notice of such vacancies shall be posted within one week
of the Board's decision. Any new job opening for summer work made avai!a}:le
after June 1, shall be filled by qualified applicants on the special job waiting
list.

C. Selection shall be based on consideration of qualifications, seniority,personal
preference of applicant, integration of staff, and the welfare of children and
community.

D. SUMMER RATES
EFFECTIVE JULY 1, IN EACH APPROPRIATE YEAR

TEACHERS
198788 1988-89 1989-90 1990-91
$15.50 hr. $17.00 hr. $18.50 hr. $20.00 hr.



SCHOOL CLERKS

198788 1988-89
$10.85 hr. $11.55 hr.
COORDINATORS

1987-88 1988-89
$17.00 hr. $19.00 hr.

1989-90

$12.40 hr.

1889-90

$20.50 hr.

PSYCHOLOGISTS, SOCIAL WORKERS, L.D.T.C'S

1987-88
$17.00 hr.

1988-89
$19.00 hr.

1989-80

$20.50 hr.

1990-91
$13.25 hr.

1990-91
$22.00 hr.

1890-91
$22.00 hr.

E. Unsuccessful applicants who wish to grieve must do so prior to June 15 and

such grievances shall be initiated at the Ex

and proceed without delay.

ARTICLE VIII - SCHOOL CLERKS

SECTION 1 - SALARY
A. TEN (10) MONTHS

ecutive Superintendent’s level

EFFECTIVE JULY 1 IN EACH APPROPRIATE YEAR

Chapter I Clerk Typist
School Clerk Typist

Chapter I Clerk Stenographer
School Clerk Stenographer

Step 198788

1 13,327

2 13,881

3 14,969

4 15,532

5 16,467

6 17,597

1st Longevity 1,073
(20th Year)

2nd Longevity 1,073
(25th Year)

1988-89
14,627
15,181
16,269
16,832
17,767
18,897
20,097

21,297

1989-90
15,927
16,481
17,669
18,132
19,067
20,197
21,497

22,797

1990-91
17,227
17,781
18,869
19,432
20,367
21,497
22,897

24,297

Senior School Clerk Typist

Senior School Clerk Stenographer

Step 1987-88

1 13,500

2 14,054

3 15,143

4 15,705

5 16,641

6 17,771

1st Longevity 1,073

(20th Year)

2nd Longevity 1,073

(25th Year)

1988-88
14,800
15,354
16,443
17,005
17,941
19,071
20,271

21471

Supervising School Clerk Typist
Supervising School Clerk Stenographer

Step 1987-88

1 13,674

2 14,228

3 15,316

4 15,879

5 16,814

6 17,944

1st Longevity 1,073

(20th Year)

2nd Longevity 1,073

(25th Year)

B. (12 month)

1988-89
14,974
15,528
16,616
17,179
18,114
19,244
20,444

21,644

1988-90
16,100
16,654
17,743
18,305
19,241
20,371
21,671

22,971

1989-90
16,274
16,828
17,916
18,479
19,414
20,544
21,844

23,144

1990-91
17,400
17,954
19,043
19,606
20,541
21,671
23,071

24,471

1980-91
17,574
18,128
19,216
19,779
20,714
21,844
23,244

24,644

EFFECTIVE JULY 1 IN EACH APPROPRIATE YEAR

Chapter I Clerk Typist
School Clerk Typist

Chapter I Clerk Stenographer

School Clerk Stenographer

Step 1987-88
1 15,381
2 16,129
3 17,538

1988-89

16,681
17,429
18,838

1989-90
17,981
18,729
20,138

1990-91
19,281
20,029
21,438



4 18,316 19,616 20,916 22,216

5 19,449 20,749 22,049 23,349

- LOG " 20.3?2 21,652 22,952 24,252
st Longevity 1,073 22,852 24.252

(20th Year) g

2nd Longevity 1,073 24,052 25,552 27,062

(25th Year)

Senior School Clerk Typist
Senior School Clerk Stenographer

Step 198788 1988-89 1989-90 1990-91

1 15,555 16,8556 18,155 19,455

2 16,303 17,603 18,903 20,203

3 17,712 19,012 20,312 21,612

4 18,490 19,790 21,090 22,390

5 19,623 20,923 22,223 23,523

et ]_,06 i 20,526 21,826 23,126 24,426
B ngevity 1,073 23,026 24,42

(20th Year) ° i
2nd Longevity 1,073 24,226 25,72

(25th Year) i e

Supervising School Clerk Typist
Supervising School Clerk Stenographer

Step 1987-88 1988-88 1989-90 199081

1 15,728 17,028 18,328 19,628

2 16,476 17,776 19,076 20,376

3 17,885 19,185 20,485 21,785

4 18,663 19,963 21,263 22,663

5 19,786 21,096 22,396 23,696

” LOG . 2(:,3?3 21,969 23,269 24,6569
st Longevity ! 23,169 ,

(20th Year) | e

2nd Longevity 1,073 24,369
B . 25,869 27,369

€. Bchool Clerks may be required to report to their respective schools two
workdays in advance of the date teachers report for Orga:ie:attion Day. School
Clerks shall be compensated for these days on the basis of 1/200 of their an-
nual salary for each day worked, which payments shall be included in the
first regular pay check in September.
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SECTION 2 - SICK AND PERSONAL DAYS

The Board hereby agrees that the basic teacher sick days and personal days
leave policy shall be provided for School Clerks.

SECTION 3 - JOB DESCRIPTION

A. The job deseription for School Clerks shall be the Civil Service job descrip-
tion for School Clerks to which there shall be added the following; handles
and prepares for deposit money collected from pupils and teachers on scheol
premises; secures by telephone, during their working hours, substitutes ap-
proved by the Department of Personnel for absent teachers.

B. The Board agrees that School Clerks shall not be required to take dictation
as a condition of employment.

C. The Board agrees to eliminate the designation of stenographer from the 10
and 12 month School Clerk positions.

SECTION 4 - OVERTIME

School Clerks working overtime shall, at the discretion of the Superintendent,
be remunerated at a rate of one and one-half (1 1/2) times the hourly rate or
one and one-half (1 1/2) times the time worked.

SECTION 5 - WORK DAY

A. The work day for School Clerks is herewith defined as seven (7) hours to com-
mence one half (1/2) hour prior to the time pupils begin their official school
day and terminate after completion of seven (7) hours of work, not to include
the lunch period of the clerk, which shall be no less than the lunch period

of pupils in the school.

B. School Clerks shall not be required at any time prior to the beginning of their
work day or at any time after their work day, to secure substitutes as pro-

vided for in Section 3 above.

C. School Clerks shall receive two (2) ten minute breaks each day, one in the
morning and one in the afterncon.

D. School Clerks shall not be assigned to monitor or supervise students sent
to the office.
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SECTION 6 - LONGEVITY

Commencing with the twentieth (20th} and twenty-fifth (25th) year of employ-
ment, School Clerks shall receive a longevity increase. For purposes of calculating
such longevity increase for all School Clerks, 10 and 12 months, that increase
shall be at a rate of $1,200 for each longevity payment for the years 1988-89,
$1,300 for 1989-90 and $1,400 for 1990-91.

SECTION 7 - TIME REPORTS

A. The Board agrees that the office of the Secretary, through the Payroll Depart
ment, shall have available a special telephone connection open every business
day during the regular school hours for the purpose of supplying authoritative
information to School Clerks regarding preparation of time reports.

B. The date and period of per-diem substitute time reports shall cover precise-
ly the same period as that covered by the time reports submitted by school
offices for the regularly employed teaching staff,

ARTICLE IX - CULTURAL PLURALISM

A. The Board shall include in its calendar reference to specific commemorative
dates in Afro-American, Puerto-Rican history, as well as other dates reflec.

ting such dates among national and cultural groups typical of the popula-
tion of Newark.

B. The Board shall recruit teachers who are bilingual or multi-lingual to serve
in establishing special classes for non-English speaking students where need-
ed, and the Board shall continue to maintain its policy of making such classes
available to all students in need of each classes.

ARTICLE X - LEAVES
SECTION 1 - SABBATICAL LEAVES

A. Teachers shall be eligible for fuil year sabbatical leave for study after seven
(7) years and for rest and recreation after fourteen (14) years of service.

B. Two(2) years of permanent substitution service immediately prior to regular
employment shall be included in computation of service.

C. Ifleave is not taken when the teacher becomes eligible, he shall remain con.
tinuously eligible for such leave.
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D. Sabbatical leave shall be at half pay.

E. A minimum of one (1%) per cent of the teacher members of this bargaining
unit may be granted sabbatical leaves each year. The current rules and prac-
tices governing such leave shall obtain.

SECTION 2 - TERMINAL LEAVES

Bargaining unit employees shall be eligible to apply for terminal leaveg of
absence. Terminal leaves of absence shall be defined as leaves of absem?e im-
mediately prior to retirement. Terminal leaves of absence shall be available
at full pay for one-half (1/2) of the employee’s normal work year.

Terminal leaves of absence shall be granted under the following conditions:

A. Employees must apply by December 1, for terminal leave of absence to become
effective the following September 1 or February 1, for 10 month employees,
and July 1 or January 1, for 12 month employees.

B. The employee must submit formal application for retire_ement simult.anequs-
ly with the leave application, under the appropriat(_a public employment retlre-
ment system. Said application for employment will NOT be proces.sad if the
terminal leave is not granted. Said application will be processed if the ter-
minal leave is granted, on April 1.

C. At the time of application, the employee must have at l_east. enough. ac-
cumulated sick leave to cover all of the working days during the terminal
leave period. If, on the employee's last working day, the employeq has less
gick leave than the period covered by the terminal leave, the duratl‘on of the
terminal leave shall be decreased to equal his’her accumulated sick leave
days.

D. No more than two percent (2%) of all bargaining unit members will be grax.ited
terminal leave per year. The total unit two percent (2%) shall be comprised
of no more than two percent (2%) of the Aides, no more than two percent
(2%) of the Clerks and no more than two percent (2%) of the teachers.' In the
event of a greater number of applicants per category, employees with the
greatest number of consecutive years of service shall be granted first
consideration.

E. Sick leave days equal to the length of the terminal leave shall be deducted
from the total number of accumulated sick days.
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F. Notification of Board approval will be received by each applicant no later
than April 1 of each respective year.

SECTION 3 - SICK AND PERSONAL LEAVES

A, Teachers shall be granted sick leave for illness for fifteen (15) days in each
school year, with the exception of the regular teachers in the Newark Even.
ing High School, who shall receive twelve (12) days per year.

B. Teachers with twenty-five (25) years’ experience in the system shall receive
ten (10) additional non-cumulative days per year after accumulated leave
has been exhausted.

C. Unused sick leave shall be accumulated without limit.

D. In the event that a teacher’s accumulated sick leave has been exhausted and
the teacher certifies to the Board that he is unable to teach due to an ex-
tended illness, then the Board may, consistent with its present practice, grant
additional sick leave to such teachers with pay.

E. Teachers will be granted (3) days leave annually for personal reasons without
explanation. Additional personal leave days may be granted by the Executive
Superintendent at his discretion if the reason warrants it.

F. Male teachers shall be accorded the same leave privileges as female teachers.

G. Any employee who is not present in school due to an approved absence other
than iliness may pick up their pay check st their assigned location.

H. Employees hired or returning from leaves of absences on or after October
15th shall receive sick leave on a pro-rated monthly base predicated upon
fifteen days per school year. The above shall also apply to regular teachers
in the Newark Evening High School who shall be pro-rated based on twelve
days per year.

L Effective July 1, 1985, unit members, whose total number of sick and or per-
sonal days ahsent does not exceeds six (6) days, shall be able to convert the
remaining accumulated sick and or personal days, at the end of each school
year on the basis of a conversion equaling on day's pay for each five (5) days
accumulated, and such converted days shall be payable (compensable) at the
end of the school year. The basis for converted days shall be 1/200 of an
employee’s salary for that year. A separate check shall be issued for said
compensation. Effective July 1, 1987, unit members who retire shall be able
to convert accumulated sick leave on a basis as follows:
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a. For the first fifty (50) days accumulated, one day’s pay for each five days
accumulated, said days pay compensable at the 1/200 daily rate of pay
for said employee, then existing;

b. For a total number of sick days between fifty-one to one hundred (51 - 100)
days, one day’s pay for each for each five accumulated days, said days com
pensable at the rate of seventy dollars {$70.00) each;

¢. For all accumulated sick days in excess of one hundred days, one days pay
for each five accumulated days, said day’s pay to be compensable at the
rate of fifty dollars ($50.00) per day. All converted sick leave shall be
deducted from the total number subject to be converted at (a) the end of
the achool year, or (b} upon retirement.

SECTION 4 - MATERNITY LEAVE

A. Upon certification by a competent physician and application by a teacher,
a leave for maternity shall be granted by the Board for a period of no more
than one (1) year.

B. A teacher on maternity leave shall be reinstated at any time during the period
of such leave upon request of the teacher.

C. Leave shall be extended for a period of one (1) year by the Board for care
of child, if requested by the teacher.

D. A teacher returning from a maternity leave of absence will be reinstated
and will retain the seniority held at the time the leave became effective.
Salary placement shall be at the same step as when the leave became effec
tive except that when the teacher has completed ninety (90) days or more
of a school year, it shall count as a full year.

E. Seniority rights shall be maintained during the period of such leave.

SECTION 5 - MILITARY LEAVE

A. Military leave of absence without pay will be granted to a permanent teacher
inducted into the Armed Forces for the required length of service, according
to the terms of the Selective Service and Training Act of 1940 and subse-
quent amendments by Congress.

B. A teacher will be eligible for military leave of absence if ordered to report

for civilian work in the National interest under the current provision of the
Selective Service and Training Act applying to conscientious objectors.
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C. Upon return to the school system, such inducted teach ill be
, L
a step of the salary scale as if he had never left. AT e

D. The teacher returning from military service will be rei i
1 her ; reinstated and .
tain seniority as if he had never left. e

SECTION 6 - EXISTING LEAVE POLICY

f(){:I‘:.)wazleductitm of salary of a regular employee shall be made for absences as
8:

A. Death in_ immediate family or household - absence not to exceed the four 4)
consecutive calendar days immediately following the death.

B. Funeral of near relative other than member of i di .
not to exceed one (1) day. of immediate family - absence

C. Absence on account of court subpoena.
D. Quarantine.
E. Attendance at conferences when excused by the Executive Superintendent.

F. The Executive Superintendent may i i
grant two (2) week's f
pay, for the marriage of the teacher. o

SECTION 7 - MAINTENANCE OF RIGHTS AND BENEFITS

A. Teachers on leave with pay shall continue to receive full b i
by the Board as stated in this Agreement. S Sengte provided

B. Any teacher returning to full-time empl i
teack ployment in the Newark schools u
termination of any leave shall be returned to his previous grade asaignmg::

SECTION 8 - RESERVE DUTY

Teachers called for active reserve duty for peri
periods of two (2) weeks or |
suffer no loss of pay or benefits for such periods. or tese shall

ARTICLE XI - M.E.S. (MORE EFFECTIVE SCHOOLS)

The Union and the Board agree that there shall be establish
I ag ed an NTU-AFT
More Eﬂ'ectlye School as envisioned and outlined in “Initial Application - Newark
More Effective School Program,” PL 89-10, ESEA 1965, Title ITI.
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The establishment of this More Effective School shall begin immediately or
the signing of the contract between the Union and the Board following procedure
outlined on page 6 of the above named document with the following exemptions

Par. A-lb, fourth line - changed to read; (beginning with "“The Superinten
dent... and continuing to the end of Par. A-l-b, line 7 ending with the wo! “com
munity” shall be: "A screening Advisory Committee composed of professiona
staff and members of the community and the Union shall be selected. Th
Superintendent shall select three professional elementary education staff; the
Union shall select three teachers; and the Board and the Union jointly shal
select two persons from the More Effective School Community.”

It shall be the function of the Screening Committee, in addition to the dutie
outlined, to select an existing school facility which shall house the More Effec

tive School.

The More Effective School must be a functioning reality, complete with student
and staff, as of the beginning of the school year 1971-72.

ARTICLE XII - TEACHER-CLERKS

A. It is hereby agreed that all persons presently in the category known as teacher
clerks may afford themselves the opportunity to return to classroom teaching
Said teacher-clerks will be placed on the appropriate step of the teacher’

salary schedule.

B. Said teacher-clerks returning to the classroom shall be provided refreshe
courses in education at Board expense and on Board time. All benefits, right:
privileges, and prerogatives accorded teacher shall be accorded teacher-clerk
returning to the classroom.

ARTICLE XIiI - SUPPLEMENTAL FRINGE BENEFITS

Section A.
Benefits under this article shall be made available for all employee in th

bargaining unit and to 3 hour and 6 hour aides in their bargaining unit cor
tinuously throughout the duration of this agreement. The level of suc
benefits shall be established by the Trustees of the Supplemental Fring
Benefits fund in accordance with the Agreement and Declaration of Tru:
establishing that Fund including all amendments to that Trust Agreemen
The Board agrees to budget and appropriate funds sufficient to cover the a
tual cost of benefits only, such benefits to be provided for Fund beneficiarie
The cost of benefits to be paid shall only include unit members identifie

43



as Board emplpyees in Branch 1 of the Fund’s schedule of payments, which
schedule was in plage as of August 14, 1984, The Board and Union agree
that each ahgll appoint and maintain a full complement of Trustees during
the l:;‘:: of thng at.greement and in the event that a Trustee vacancy shall oc.
cur, the appointing party shall fill said vacan within forty-five (45) d

of the date when the vacancy shall first oc:u::u‘:.y T lavs

Section B.
_ The Board and the Union jointly acknowledge that the cost of benefits has
increased drastically over the last several years. The Board and the Union
agree that the containment of cost is the responsibility of the parties, To this
end, the Board and the Union agree that their Trustee representatives to
the Supplemental Fringe Benefits Fund must exercise extreme prudent ef-
gon:lto both contain cost and provide the best possible benefits to the affected
mployees.

The Board and the Union shall recom d i
Benehts oro &t mend to the Supplemental Fringe

1. That the SFBF shall solicit open market competitive quotes on the entire
supplemental employee benefit package for bargaining unit members,

2. That the SFBF shall, after review of all subrmnit i
2 bt oo et subrnitted quotes, review and select

3. That the SFBF shall inform the Board and the Union of the nam
i e of the
selected benefit provider, the premium cost and the level of benefits.

The SFBF shall review on an annual basis the performance of the be efit pro-
| I t
v1dt_er, to determine whether the provider should be retained. The ;erfl;n::mice

ARTICLE XIV - LONG-TERM SUBSTITUTES
A. Long-term substitutes with three (3) or more i i
. Years of continuous satisfac.
tary service, at least one year of which must be in their area of state ce:-
tification, who meet state certification requirements shall be appointed ag

Propriate salary step with all the rights, privileges, emoluments, and
of a permanent, l'eg'ular]y appointed te&che:ges ents, and benefits
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1. Long-term substitutes employed prior to February 1, 1971, shall not be
bound by the requirements that they teach for one year in their area of
state certification, as stipulated in Section A above, for purposes of becom-
ing permanently appointed, but all other conditions of permanent employ-
ment as set forth above in section A shall apply.

2. In order to give long-term substitute teachers the opportunity to serve in
their area of state certification as long-term substitute teachers, all vacan-
cies must be posted within thirty (30) days after the determination of the
vacancy, detailing the location and specific instructional position so
vacated. The vacancies shall be filled on the following priority basis:

a. Regularly appointed fully certified teacher who has a record of satis-
factory service in the Newark School system in the area of certifica.
tion for which the vacancy exists on the basis of consideration of
qualifications, seniority, integration of staff, and the welfare of children
and the community.

b. Long-term substitute state certified (for the vacant position) on the basis
of consideration of qualifications,seniority, integration of staff, and the
welfare of children and the community. In the event that no applica-
tions are forthcoming from within the Newark school system, the Board
may fill the vacancy or vacancies from outside the Newark school system.
All applications for filling such vacancies must be submitted no later
than one calendar month after the posting of the vacancy. The Board
shall make an assignment from the applications received at the next
regular Board meeting following the closing date for receipt of such
applications.

. Long-term substitutes shall be granted twelve (12) days in each school year

for sick leave and two (2) days leave annually for personal reasons. Sick leave
days shall be cumulative without limit.

C. SALARY GUIDE:

D. The Board agrees to continue its practice of conducting in-gervice courses

designed to help provisional appointees and long-term substitutes to prepare
for the National Teachers Examinations. Such courses will be continued pro-
vided that at least 15 candidates are in attendance.

. In assigning the per-diem substitute to his day’s schedule that substitute

shall replace in full the service of the regular teacher for whom he is
substituting. If the schedule of the regular teacher requires less teaching
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time than is regularly assigned to the teachers under the agreement, he may

be given any assignment proper to per-diem substitute teachers for the ex-
tra time.

In any per-diem substitute’s daily schedule in a secondary school the
preparation period and the service period may be inter-changed one for the
other at the discretion of the principal.

ARTICLE XV - EXTRA-CURRICULAR ACTIVITIES AND
SUPPLEMENTARY COMPENSATION

A. GENERAL PROVISIONS

L. At any one time no teacher shall be eligible to hold a second position for

which extra compensation is received unless there is no other applicant
for the second position.

2. Selection shall be based on consideration of qualifications, seniority, per-

sonal preferences of the applicant, integration of staff, and the welfare
of children and the community.

3. The Board shall continue to grant in-service credit for participation in all
current and future unpaid activities under this Section.

4. If and when a recreation program is instituted, the minimum number of
teachers assigned shall be negotiated at that time.

5. Male and Female coaches shall receive the same compensation for similar
services.

B. CLUBS AND ACTIVITIES SELECTION

1. All openings for club advisors, school publications and all other non-athletic

extra-curricular activities shall be made by soliciting applications from
all eligible teachers.

2. Eligibility shall depend on the criteria set forth in Section A above in ad-
dition to a subject area qualification wherever applicable.

- The principal shall fill the openings and notify the appropriate Assistant
tive Superintendent. Preference in selection shall be given to teachers
from the schools where the activity takes place.
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4. Each applicant not picked shall have the right to demand in writing the
principal’s reason for his’her selection.

i iti hall retain
5. Employees who currently occupy extra-cumcular_ positions sl
sucll: pgsitions unless substantive reasons can be given for their removal.

6. Any teacher whose idea for a new extra-curricular activity is accepted shall -
have first preference for that position.

7. All non-athletic extra curricular positions shall be rotated every three years
if there are eligible qualified candidates for these positions. Such rotation
shall commence in the school year of 1970,

. EXTRA-CURRICULAR COMPENSATION

EFFECTIVE JULY 1 IN EACH APPROPRIATE YEAR

POSITION 1988-89 1989-80 1990-91
Head Football Coach 3,196 3412 3,3«;3
Assistant Football Coach 1,646 1,764 1, I
Head Basketball Coach 2,756 2942 3.1 p
Assistant Basketball Coach 1,646 1,754 1,87 ’
Head Baseball Coach 2,766 2,842 3,14
Agsistant Bageball Coach 1,646 1,754 1,81(1)
Outdoor Track Coach 2,756 2942 3,1
Indoor Track Coach 1,536 1,636 i,ggﬁ
Junior High Basketball Coach 1,646 1,764 1,870
Swimming Coach 1,646 1,754 1’870
Wrestling Coach 1,646 ng 1,870
Fencing Coach 1,646 1, ,870
Soccer Coach 1,646 1,764 i1y
Tennis Coach 1,202 1,279 1,362
Golf Coach 1,202 1,279 - 1,362
Cross Country Coach 1,636 1,636 i,gﬁ
Girls Interscholastic Sports 1,536 1,636 ’860
Girls Intermural Activities 767 808 o
Faculty Managers 2,532 2,702 1,870
Faculty Managers, Arts High 1,646 1,754 . .
Band Leader 1427 1,520 1,63:
Cheerleader 824 878 256
Junior Class Advisor 492 523 =4
Senior Class Advisor 1,427 1,523 l.gs P
Club Sponsors 327 34 =
Concerts 216 226
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B. To study the working conditions of specialist in the Newark schools.

Drama 1,636 1,636 1,744 §
I];Zil;lra.sg;'el:;r Hign ;é: Zg: 221,; C. To make recommendations for implementation by the Board to the Union.
Senior High Year Book 1,868 1991 2,124 c ittee on Specialists shall consist of ten (10) members, five (5) to be
Senior g‘g: Newspaper 1,868 1 ’a‘l 2124 a;)ho?ntzdm;l;rlthe ExeeE:fve Superinte_ndent and ﬁve (5) to be appqint.ed bg :l}:e
gltm;or ég N?lwzgla?er 1 822 11 Sé 1 ggg Union. The Committee shall ch.oose its own chairman, Tl'_ne ffi-r;_dmgs an . e
3 u .entH_ °l':"g“ H wcazor 1 Advi ; 64 ; recommendations of said Committee shall be used as a basis o utu)}':e ﬁegg ia-
unior High Student t:mnc;] Advisor 602 1 682 tions between the Board and the Union. T'he Committee mgmbers sha ap-
Literary Magazine Advisor 933 9% 1,111 pointed by April 1, 1979. The report of findings shall be pul:_ullshed by November
Cha_perorges 116 = 124 1,1979. The Chairman of said Committee shall 1‘nake interim reports to the Ex-
g::;::rf;s(?{iyg;arsl:;oolzm 933 9 111 ecutive Superintendent of Schools and the Union.
Enrollment over 1,000 2,001 2231 2,380 ALARY
Enrollment under 1,000 1739 1875 19099 ARIICLE XVIL TEACRER 8
Debate Coach 3,196 3412 3,644 SALARY
Intermediate Coach 1646 1,754 1,870 TEACHER SALARY GUIDE
Field Hockey Coach 1,646 1,754 1870
Lacrosse Coach 1,646 1,754 1,870 Three Year Contract
Skiing Coach 1,646 1,754 1,870
Elementasy Baseball Coach YT s e SecibelESess Suly s Ssachéiorcpeiats reer
Assistant Volleyball Coach 1202 1279 1,362 1
Assistant Cross Country Coach 1,202 1,279 1,362 A& Eachelos Degres Leva
Bowling Coach 1646 1,754 1,870 Step 1987-88 1988-89 1989-90 1890-81
Ice Hockey Coach 1,646 1,764 1,870 1 19,367 20,867 22,367 23,867
Volleyball Coach 1,646 1,754 1,870 2 20,340 21,840 23,340 24,840
Assistant Indoor Track Coach 1,202 1,279 1,382 3 21,828 23,328 24,828 26,328
Aspistant Wrestling Coach 1,202 1,279 1,362 4 23,490 24,990 26,490 27,990
Assistant Qutdoor Track Coach 1,646 1,754 1,870 5 24 537 26,287 28,037 29,787
Assistant Softball Coach 1646 1,754 1,870 6 26,356 27,106 28,856 30,606
Elementary Track Coach 757 808 860 g 27948 20,608 31,448
Elementary Softball Coach 757 808 860 : s 28,769 30,519 32,268
Elementary Basketball Coach 757 808 860 9 27.860 29,860 31,860 33,860
Twirler Advisor (FALL) 767 808 860 10 28,678 30,678 32,678 34,678
Twirler Advisor (WINTER) 757 808 860 1 29 867 31,867 33,867 35,867
12 31,734 33,734 35,734 37.734
ARTICLE XVI - SPECIALIST 13 36,820 39,320 41,820 44,320
n 1 40,420 43,020 45,620
There is herby established a Committee on Specialists in the Newark School Sl Ll e ——
system. The purpose of this Committee shall be: 2nd Longevity 1,000 41,520 44 220 46,920
A. To investigate ways in which specialist may more effectively service the the (B3 osn
children of Newark schools.
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B. Master's Degree Or Equivalent Leve!
(Bachelor Degree plus 30 Graduate credits)

Step 1987-88 1988-89 1989-90 1990-91

1 20,564 22,064 23,564 25,084

2 21,536 23,036 24,536 26,038

3 23,082 24,582 26,082 27,562

4 24,724 26,224 27,724 29,224

5 25,786 27,536 29,286 31,038

6 26,610 28,360 30,110 1,860

7 27,446 29,196 30,946 ’—%\g‘ss

8 28,267 30,017 31,767 517

9 29,108 31,108 33,108 35,108

10 20,929 . 31,9829 33,929 35,929

11 31,1151 337115432 35115 37,115

12 32,983 34,983 p/g¢ 36,9834/0 38,983

e 13 iy 3%33 40,832 43,5323 Japy 46,232
ongevi . 41,932 ;

B onge 44,753 47,532
2nd Longevity 1,000 43,032 i

ne Longev 45,953 48,832

C. Ph.D. Or Equivalent Level
(M:;tie;s Degree plus 30 graduate credits or Bachelor’s Degree plus 60 graduate
credits

Step 198788 198889 1989-90 199091

1 21,758 23,258 24,758 26,268

2 22,731 24,231 25,731 27,231

3 24.330 25,830 27.330 28,830

4 25.992 27,492 28,992 30,492

5 27,019 28,769 30,519 32,269

6 27.860 29,610 31,360 33110

7 28,678 30,428 32,178 33928

8 29517 31,267 33,017 34,767

9 30,340 32,340 34,340 36,340

10 31,178 33179 35.179 37.179

11 32,346 34,346 36.346 38,346

12 34,234 36,234 38,234 40,234

m I’013 . 3?,333 42,357 45257 48,157
ngevity K 43,457 R

2(303 gevit 46,457 49,457
nd Longevity 1,000 44,557 ;

od Langevi 47657 50,757

D. LONGEVITY

Longevity increments shall be maintained in the 20th and 25th year of
permanent employment which shall be active but does not have to be con-
tinuous; employment in other school districts or school aystems is not to be
counted for purposes of longevity As of the school year beginning July 1, 1988,
the ambunt paid for each longevity increment shall be $1,100 for 1988-89,
$1,200 for 1989-90 and $1,300 for 1990-91.

. PRIOR CREDIT

Credit on the salary schedule for prior service will be given to all teachers
for years of accredited teaching, military, or accredited substitute experience
in the Newark public schools according to the following formula:

Full credit on a year for year basis for up to ten (10) years of prior service;

Credit for teaching and Newark public school substitute experience shall
be given for work done after completion of teacher training requirements
in the jurisdietion in which the service took place, or under certification in
the jurisdiction in which the service tock place,or after the completion of &

bachelor’s degree.

In crediting military service for salary purposes, completion of the full calen-
dar year is required for recognition.

In crediting previous teaching experience for salary purposes, completion
of the full academic year is required for recognition.

Credit pursurant to this agreement shall not be retroactive, but rather en-
title each teacher to the right to receive credit commencing with the effec-
tive date of this Agreement.

. EQUIVALENCY CREDITS

The Board and the Union agree to provide 2 means whereby appropriate
bargaining unit members shall attain advancement on a salary schedule by
participation in and completion of courses for credit given by the Union which
are beneficial to the schools and indicative of professional growth. Such credits,
when properly certificated by the Union, will serve as a supplement to or
a substitute for college or University Undergraduate or Graduate credits,
not to exceed 12 units on the salary schedules. The costs of the courses shall
be borne by the Union and shall be reasonably comparable in quality and
kind to those courses offered by the Board for in-service teaching.
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SECTION 2 - PSYCHOLOGISTS, SOCIAL WORKERS AND LEARNING

DISABILITY TEACHER CONSULTANTS SALARY

SCHEDULE

Effective July 1 in each appropriate year

b

Ewmqmm.ﬁmm.ﬂ%

11
1st Longevity
(20th Year)
2nd Longevity
(25th Year)

1987-88
25,769
26,805
28,230
28,367
30,634
31,674
32,837
33,983
35,127
36,289
41,224

1,132

1,132

1988-89
27,519
28,565
29,980
31,117
32,534
33,674
34,837
35,983
37,627
38,789
44,124
45,324

46,524

1989-80
29,269
30,305
31,730
32,867
34,534
35,674
36,837
37,983
40,127
41,289
47,024
48,324

49,624

1890-91
31,019
32,055
33,480
34,617
36,534
37,674
38,837
39,983
42,627
43,789
49,924
51,324

52,724

SECTION 3 - CONSULTING PSYCHIATRISTS, PHYSICAL THERAPIST
ASSISTANT TEXTBOOK CLERK, ASSISTANT TEXTBOOK

CLERK

Salary Schedules

Effective July 1 in each appropriate year
CONSULTING PSYCHIATRISTS

Day Per Week

One (1)
Two (2)
Three (3)
Four {4)
Five (5)

198788

14,333
28,662
42,995
57,327
71,660

1888-89
15,333
30,666
45,996
61,327
76,660

PHYSICAL THERAPIST ASSISTANT

Step
1

198788

16,627

1988-89

18,027

52

1989-90
16,333
32,666
48,995
65,327
81,660

1889-90
19,527

1990-81
17,333
34,666
51,995
69,327
86,660

1960-91
21,027

2 17,549
3 18,672
4 19,684
6 20,617
8 21,839

19,049
20.072
21,344
22,367
23,389

20,549
21,672
23,004
24,117
256,139

NEWARK EVENING SCHOOL TEXTBOOK CLERK

1987-88
9,342

1988-89

10,842

1989-90
11,942

22,048
23,072
24,844
25,867
26,889

1990-91
13,242

NEWARK EVENING SCHOOL ASSISTANT TEXTBOOK CLERK

1987-88
6,223

1988-89
7,093

Salary Schedule

1988-90
7,963

Effective July 1 in each appropriate year

SPECIAL INVESTIGATORS
A. Bachelor Degree Level

Step 1987-88

1 20,126

2 21,098

3 22,602

4 24,265

5 25,312

6 26,130

7 26,970

8 27,792

9 28,633

10 29,455

11 30,639

12 32,510

13 37,644

1st Longevity 1,000
(20th Year)

2nd Longevity 1,000
(25TH Year)

1988-89
21,876
22,848
24,352
26,016
27,312
28,130
26,970
29,792
31,133
31,956
33,639
35,410
40,644
41,644

42,744

1989-90
23,626
24,598
26,102
27,765
29,312
30,130
28,970
31,792
33,633
34,456
36,439
38,310
43,444
44,644

46,844

1990-91
8.833

SECTION 4 - SPECIAL INVESTIGATORS AND COURT REPRESENTATIVES

1990-91
25,376
26,348
27,862
29,615
31,312
32,130
30,970
33,792
36,133
38,955
39,339
41,210
46,344
47,644

48,944



OURT REPRESENTATIVES
B. Master Degree Level C

EFFECTIVE JULY 1 IN EACH APPROPRIATE YEAR

Step 1287-822 1988-89 1889-90 1990-91
1 0,1 21,876 23,626 25,376 vel
2 21,088 22848 24,508 26,348 D, Bachslor Degres Leve
3 22,602 24,352 26,102 27,852 Step 1987-88 1988-89 1988-90 19909
4 24,265 26,015 27,765 29,515 1 25,012 26,762 28,512 30,26
5 25,312 27,312 29,312 31,312 2 26,805 28,555 30,305 32,05!
6 26,130 28,130 30,130 32,130 3 28 472 30,222 31,972 33,72:
7 26,970 28,970 28,970 30,970 4 29,372 81,112 32,872 34,62
8 27,792 29,792 31,792 33,792 5 30,296 32,296 34,296 36,201
9 28,633 31,133 33,633 36,133 6 31,200 33,200 35,200 37,20
10 29,4565 31,955 34,455 86,955 " 32,125 34,125 36,125 38,12
11 30,639 33,532 36,439 39,339 8 32,947 34,947 36,947 38,94
12 32,510 35,410 38,310 41,210 9 33,948 36,448 38,948 41,44
13 37,644 40,544 43,444 46,344 10 34 855 37,355 39,855 42,35
18t Longevity 1,000 41,644 44,644 47,644 11 40,855 43,755 48,655 49,55
oty 15t Longevity 1,000 44,855 47,855 50,85
2nd Longevity 1,000 42,744 45,844 48,944 (20th Year)
(25th Year) 2nd Longevity 1,000 45,955 49,055 52,15
C. Ph.D. Level (ESthpleas!
Step 1987-88 198889 1989-80 1980-91 S ENA S
1 22,520 24,270 26,020 27,770 Step 1987-88 1988-89 1989-80 1990-9
2 23,492 25,242 26,992 28,742 1 26,364 28,114 29,864 31,61
3 25,106 26,856 28,606 30,356 2 28,136 29,886 31,636 33,3E
4 26,767 28,517 30,267 30,356 3 29,845 31,595 33,345 35,0¢
5 27,792 29,792 31,792 33,792 4 30,749 32,499 34,249 36,9¢
6 28,646 30,646 32.646 34.646 5 31,020 33,020 36,020 37,02
7 29,454 31,454 33,454 35,454 P 31,670 33,670 35,670 37,67
8 30,165 32,165 34,165 36,165 7 33,498 35,498 37,498 39,4¢
9 31,162 33,662 36,162 38,662 8 34,402 36,402 38,402 40,4(
10 31,954 34,454 36,954 39,454 9 35,324 37,824 40,324 42,8¢
1 33,122 36,022 38,922 41,822 10 36,228 38,728 41,228 43,7
12 35,008 37,908 40,808 43,708 11 42,994 45,194 48,094 50,9¢
13 40,281 43,181 46,081 48,981 1st Longevity 1,000 46,294 49,294 52,2¢
1st Longevity 1,000 44,281 47,281 50,281 (20th Year)
(20th Year) 2nd Longevity 1,000 47,394 50,494 53,5¢
2nd Longevity 45,381 48,481 51,581 (25th Year)
{25th Year)



F. Ph.D Level

Ewmqmmamw-—tg
-

11
1st Longevity
(20th Year)
2nd Longevity
(25th Year)

198788
27,714
29,506
31,200
32,126
32,947
33,948
34,855
35,775
36,679
37,403
43,823

1,000

1988-89

29,464
31,256
32,950
33,875
34,847
35,948
36,855
37,776
39,179
40,103
46,723
47,823

48,923

SECTION 5 - PROJECT COORDINATORS

A. Bachelor Level
EFFECTIVE JULY 1 IN EACH APPROPRIATE YEAR

Step

W00 =IO L

10
11
12
13
1st Longevity
{20th Year)
2nd Longevity
(25th Year)

1987-88
21,367
23,340
23,828
25,490
26,537
27,356
28,198
29,019
29,860
30,678
31,867
33,734
38,820

1,000

1,000

1988-89

56

22,867
23,840
25,328
26,990
28,287
29,106
20,048
30,769
31,860
32,678
33,867
35,734
41,320
42,420

43,520

1989-90
31,214
33,006
34,700
35,625
36,947
37,948
38,855
39,775
41,679
42,603
48,623
50,823

52,023

1989-90
24,367
26,340
26,828
28,490
30,037
30,856
31,698
32,519
33,860
34,678
35,867
37,734
43,820
45,020

46,220

1990-81
32,964
34,766
36,450
37,375
38,947
39,948
40,855
41,775
44,179
45,103
52,523
53,823

55,123

1990-91
25,867
26,840
28,328
29,990
31,787
32,606
33,448
34,269
35,860
36,678
37,867
38,734
46,320
47,620

48,920

B. M.A. Level
Step

DO -1 O ke CODD =

10
11
12
13
1st Longeivty
(20th Year)
2nd Longevity
(25th Year)

C. Ph.D Level

Step

0w =D N b=

10
11
12
13
1st Longevity
(20th Year)
2nd Longevity
(25th Year)

1987-88
22,564
23,536
25,082
26,724
27,786
28,610
29,446
30,267
31,108
31,929
33,115
34,983
40,132

1,000

1,000

1987-88
23,758
24,731
26,330
27,993
29,019
29,859
30,678
31,517
32,340
33,179
34,346
36,234
41,457

1,000

1,000

57

1988-89
24,064
25,036
26,582
28,224
29,636
30,360
31,196
32,017
33,108
33,929
35,115
36,983
42,832
43,932

45,032

1988-89
25,528
26,231
27,830
29,493
30,769
31,609
32,428
33,267
34,340
35,179
36,346
38,234
44,357
45,457

46,557

1989-90
25,564
26,636
28,082
29,724
31,286
32,110
32,946
33,767
35,108
35,929
37,116
38,983
45,632
46,732

47,932

1989-90
26,758
27,731
29,330
30,993
32,519
33,359
34,178
35,017
36,340
37,179
38,346
40,234
47,257
48,457

49,657

1990-91
27,064
28,036
29,582
31,224
33,036
33,860
34,606
35,517
37,108
37,929
39,115
40,983
48,232
49,532

50,832

1980-91
28,258
29,231
30,830
32,493
34,269
35,100
35,928
36,767
38,340
39,179
40,346
42,234
50,157
51,467

52,757



SECTION 6 - COORDINATORS

A, Bachelor's Level

Step

OO0 =1k b=

10
11
12
13
1st Longevity
(20th Year)
2nd Longevity
(25th Year)

B. Master Degree Level

Step

L=l - R N

10
11
12
13
1st Longevity
(20th Year)
2nd Longevity
{25th Year)

1987-88
20,867
21,840
23,328
24,990
26,037
26,856
27,698
28,519
29,630
30,178
31,367
33,234
38,320

1,000

1,000

198788
22,054
22,756
24,582
25,224
27,286
28,110
28,946
29,767
30,608
31,429
32,615
34,483
39,632

1,000

1,000

1988-89
22,367
23,340
24,828
26,490
27,7187
28,606
29,448
30,269
31,630
32,178
33,367
36,234
40,820
41,920

43,000

1988-89
23,564
24,256
26,082
27,724
29,036
29,860
30,696
31,517
32,608
33,429
34,615
36,483
42,332
43,432

44,532

1988-80
23,867
24,840
26,328
27,990
29,537
30,356
31,198
32,019
33,630
34,178
35,367
37,234
43,320
44,520

45,720

1889-90
25.064
25,756
27,582
29,224
30,786
31,610
32,446
33,267
34,608
35,429
36,615
36,483
45,032
46,232

47,432

19980-81
25,367
26,340
27,828
29,490
31,287
32,106
32,948
33,769
35,630
36,178
37,367
39,234
45,820
47,120

48,420

199091
26,564
27,266
29,082
30,724
32,636
33,360
34,196
356,017
36,608
37,429
38,615
40,483
47,732
49,032

50,332

C. Ph.D Level

Step 1987.77 1988-89 1989-90 1890-81

1 23,258 24,758 26,258 27,758

2 24,231 26,731 27,231 28,731

3 25,830 27,330 28,830 30,330

4 27,493 28,993 30,493 31,993

6 28,519 30,269 32,019 33,769

6 29,359 31,109 32,859 34,609

i 30,178 31,928 33,678 35,428

8 31,017 32,767 34,517 36,267

9 31,840 33,840 35,840 37,840

10 32,679 34,679 36,679 38,679

11 33,846 35,846 37,846 39,846

12 35,734 37,734 39,734 41,734

13 40,957 43,857 46,757 49,657

1st Longevity 1,000 44 957 47,957 50,957
(20th Year)

2nd Longevity 1,000 486,057 49,157 52,257
(26th Year)

SECTION 7 - CORRECTING PAYROLL ERRORS

Payroll error shall be corrected within 24 hours of the time the error is reported
by the affected employee.

SECTION 8

If an employee claims that he has been placed on the wrong step of the salary
schedule applicable to him and presents satisfactory evidence to the Depart-
ment of Personnel establishing his claim, the salary of the employee shall be
adjusted to he proper step and retroactive payment shall be made to he employee
for the full time during which the employee should have been on the proper
step. Such adjustment shall also be made if such an incorrect placement is
discovered by the Department of Personnel even if the employee makes no claim. .

SECTION 9

A time report will be submitted at the close of the first working day listing
all employees in the bargaining unit, or those who, if absent, have properly
notified the school of their absence and reasons therefore. This time report will
be the basis for the first salary payment in September and only employees listed
on this time report will be paid on the first salary payment date as contained



in the schedule of paydays immediately below. In the event of any hardship for
employees who are placed on the payroll list after the first working day, such
an employee may receive his salary in accordance with the provisions of this
Agreement, Article XVII, Section 3, with respect to "Correcting Payroll Errors”.
Time Reports will be prepared by the school once each month except that in-
dividuals employed after the first working day, after submission of each payroll
list, shall be added to the payroll by sending in a supplementary time report
as of one week prior to the next scheduled pay day. Subsequent time reporta
will be submitted on the first pay day of each month. A final time report for
the academic year will be submitted three (3) days before the last working day
of the year listing teacher absences from the first payday in June. The achool
Principal shall bring to the Board of Education Payroll Division on the last work-
ing day a final time report indicating absences for the last three (3) working days,

SECTION 10. PAYDAYS FOR INSTRUCTIONAL PERSONNEL, AIDES AND
CLERKS SHALL BE AS FOLLOWS:;

A, Employees shall have the aption of receiving their salary on a ten (10) or
twelve (12) month basis, provided thirty (30§ per cent on the employees covered
under this agreement make a written request for the twelve (12) month op-
tion no later than March 1, 1976, for the school year, commencing September
1, 1976.

B. Employees covered under this agreement shall be paid every other Friday
during the school year. Specific pay dates for each school year shall be made
available at the beginning of each achool year.

C. Pay Dates 198889

September 9, 1988 (3 days)
September 23, 1988

February 10, 1989
February 24, 1989

October 7, 1988 March 10, 1989 %/
October 21, 1988 *March 24, 1989 *
November 4, 1988 April 7, 1989
November 18, 1988 *April 21, 1989
December 2, 1988 May 5, 1989
December 16, 1988 May 19, 1989
*December 30, 1988 June 2, 1989
January 13, 1989 June 16, 1989

January 27, 1989 June 22, 1989 (4 days)

*These pay dates are School Holidays and therefore. subject to change.

Escrow checks for 12 months option will also be distributed on the last day.
Escrow checks will be printed, dated, and given to the individual the last day
of school.

SECTION 11

Payroll checks which, under existing practices are distributed by mail, shall
be mailed the day before other payroll checks are delivered to the schools.

SECTION 12

The Accredited Evening High School employee shall be paid at the rate of
3/4 of the present schedule.

No teacher from outside the Newark school system shall be hired for Newark
Evening High School unless insufficient applications are received from regularly
employed Newark teachers certified to fill the available openings.

SECTION 13

ATTENDANCE COUNSELORS, SPECIAL
INVESTIGATORS AND COURT REPRESENTATIVES
EXPENSES EFFECTIVE
JULY 1 OF EACH APPROPRIATE YEAR

1987-88 1988-89 1989-80 1990-91
$31.00 $40.00 $40.00 $40.00
per month per month per month per month
SECTION 14

Guidance counselors shall be compensated on a pro-rata basis for additional
time worked beyond the regular school day and the school year when authorized.

SECTION 15
When and if a recreational program is instituted, salaries for positions in that

program covered by N.T.U. recognition clause, will be negotiated at that time
including Recreation Director.
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SECTION 16

An itinerant teacher or librarian shall be given the option of selecting one
of the schools in which he/she works as the site at which he shall receive his
regular payroll check. Such a selection shall be made at the beginning of the
school year and remain in effect for that year unless a change in-assignment
justifies a change in site.

SECTION 17

Refer to subsequent memorandum of understanding dated July 28, 1978 a copy
of which is found in the file of each LDTC employed as of June 30, 1978,

SECTION 18

Refer to subsequent memorandum of understanding dated June 23, 1978 a
copy of which is found in the file of each Court Representative.

SECTION 19 - REIMBURSEMENT FOR USE OF PERSONAL
AUTOMOBILES AND PUBLIC TRANSPORTATION
IN THE PERFORMANCE OF OFFICIAL WORK

A. Social Workers, Paychologists and Learning Consultants shall be reimburs-
ed for use of their cars in the performance of official work in traveling from
one work site to another work site.

B. Reimbursement shall be given only if the worker must travel to more than
one site during the achool day. No reimbursement shall be made if the
employee remains on her/his work site for the entire day.

C. The departure point shall be the individual's scheduled work location in com-
puting the cost.

D. Reimbursement shall be either the cost of public transportation, if used, or
the IRS mileage allowance if a private automobile is used.

E. Vouchers for travel reimbursement shall be prepared monthly and shall be
submitted to the Director of the Division for review and approval by the fifth
(5th) day of the month,

F. The mileage allowance shall be paid within thirty (3) working days after the

voucher is submitted to the Director of the Division and shall be paid by
separate check.

SECTION 20

Each coordinator shall receive an additional monthly stipend of $25.00, which
additional stipend shall be additional to the stipend currently received by each
coordinator.

Coordinators who shall be affected by this stipend are:

Coordinator/Counselor of YETP

Project Coordinator SOS

Project Coordinator

Coordinator Special Education Placement
Coordinator Aerospace

Coordinator Computer Education Technology
Coordinator Chapter I Program

Coordinator Social Worker

Coordinator Adult Learning Center
Coordinator Basic Skills

ARTICLE XVIII - STUDENT HEALTH AND WELFARE
SECTION 1 - SICKLE CELL ANEMIA AND LEAD POISONING

The Board recognizes the need for early detection of cases of sickle cell anemia
and lead poisoning in school children, and will implement a program or pro-
grams in order to insure early detection for children from Kindergarten through
K-2; and any other children under its aegis in pre-school programs. The cost
of implementation shall not be restricted to the use of Board funds but rather
the Board may seek funding assistance from any available source.

SECTION 2 - VENEREAL DISEASE

Should any student recognize or suspect that he or she may be suffering from
venereal disease, that student may present the situation to the nurse at the
school health office.

The nurse shall assist student in seeking diagnosis and treatment from either
a private or public medical facility.

Any such request by a student shall remain confidential.



SECTION 3 - SIGHT AND HEARING TESTING

The Board agrees to continue its practice of providing sight and hearing testing
programs for pupils in the elementary grades. Furthermore it agrees to con-
tinue its practice of testing any pupils who have been missed by the normal
routine as well as giving additionatl testing to any pupil at any level of instruc-
tion who may be referred to it on the request of any teacher, administrator or
other member of the professional staff.

ARTICLE XIX - EMPLOYEE ASSISTANCE PROGRAM

The Board and the Union jointly recognize alcoholism and chemical dependency
as an illness which can be successfully treated. It is also recognized that it is
in the best interest of the employee, the Board and the Union that this illness
be treated and controlled under the existing collective bargaining contractual
agreement.

A joint Labor/Management Program shall be established for the purpose of
helping the individual with the disease to recover. The program shall be strue-
tured and designed to achieve rehabilitation, rather than for employee displace-
ment. The Board and Union may establish such program by contractual agree-
ment with an agency or institution qualified to provide such services as necessary
and proper to conduct this program.

The Board and Union agree to provide training, i.e. workshops and seminars,
etc., which train employees to be knowledgeable in areas impacted by chemical
dependency. Such training shall assist employees in recognizing behavior pat-
terns which indicate that the employee has, or is developing aleoholism or
chemical dependency as a sericus, but treatable disease. Said training shall also
focus on explanation of the causes; progressive nature and treatment of alcohol
and chemical dependency. Participation by unit members shall be voluntary
and confidential. The Board shall refer such employees to the joint program for
treatment. The employee's failure to participate shall be considered grounds
for disciplinary action.

ARTICLE XX - QUALITY CONTROL COMMITTEE

A quality control committee shall be appointed yearly. It shall consist of (a)
Agsistant Executive Superintendent in charge of Physical Facilities or his
designee (b) two (2) instructional administrators appointed by the Executive
Superintendent and {(c) three (3) Union members nominated by the Union. The
Committee shall consider and review complaints relative to the quality of in-
structional materials, food, apparatus, equipment, furniture, and all other items
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pertaining to effective operational procedures of schools. The Committee shall
be set up no later than one (1) month following the ratification of this agree-
ment. The committee will meet monthly during the school year after school hours.

ARTICLE XXI - SCHOOL IN HOUSING

The Board agrees that it will attempt to include school facilities in apartment
houses funded in whole or in part by public funding agencies pursuant to re-
cent enabling legislation.

ARTICLE XXII -FEDERAL SUPPLEMENTAL FUNDS

The Board recognizes the educational value derived from programa made
available by federal supplemental funding sources. In the event of federal cut-
backs on funds, the Board and the Union agree to combine their efforts to seek
funding from city, state, federal and private sources in order to maintain a level
of scope of any meritorious program so affected.

ARTICLE XXHI - CURRICULUM REVISION

To serve the needs of Newark’s students in a changing society, curriculum
revision and educational improvement on all levels from early childhood through
high school must be a constant engoing process in the echools in Newark. In
order to involve the direct participation of the Newark Teacher Union, aa the
collective negotiation representative of teachers and other instructional
employees, in the process, the Board agrees that 1/3 of all members of any cur-
riculum committee, present and/or future, who are represented by he Newark
Teachers Union shall be appointed from a list of nominees submitted by the
Union. The list of nominees shall contain twice the number of names as poai-
tions to be filled.

All meetings of any curriculum committee called by the Assistant Executive
Superintendent in charge of Curriculum Services shall take place during regular
school hours, Teachers shall be released from their regular duties on such times
and days of regular school hours in which the respective committee functions,
as directed by the Assistant Executive Superintendent in charge of Curriculum
Services, in order to perform research or other activities necessary to accomplish
the work of such committee.

Substitute overage, where required, shall be provided for each curriculum com-
mittee member who is released from regular duty. Curriculum committee
members shall not suffer any loss of salary, sick or personal days while par-
ticipating on the various curriculum committees.



The Board shall notify the Union prior to the eatablishment of any new cur-
riculum committee. Included in each notice shall be:

1. Name and title of Committee

2. Specific objective of the Committee.

3. Total number of people on the Committee.

4. Number of pecple to be appointed from nominees’ of the Union.

5. Time and place of the first meeting of the Committee. Within two v;veeks
after receipt of such notification, the Union shall submit to the Assistant
Executive Superintendent in charge of Curriculum Services the names
of its nominees for the committee as provided above. Within two weeks
after receipt of the list of Union nominees, the Assistant Executive
Superintendent in charge of Curriculum Services shall notify the Union
of the names of the appointees selected from the nominees. In addition,
there shall be a conference conducted each December and April between
a representative committee of no more than five (5) individuals represen-
ting the Newark Teachers Union with the Assistant Executive Superinten-
dent in charge of Curriculum Services and any immediate staff members
of the Assistant Executive Superintendent. The purpose of this conference
will be to afford the Union an opportunity of presenting to the Depart-
ment of Curriculum Services its concern and views with respect to any
overall curricular activities within the Newark Public School System.

ARTICLE XXI1V - MATTERS NOT COVERED
SECTION 1

Any previously adopted policy, rule or regulation of the Board which is in con-
flict with a provision of this Agreement shall be superseded and replaced by
the applicable provision of this Agreement.
SECTION 2

The Bozard agrees that it will make no change in existing Board Policy or prac-

tice related to employee wages, hours and conditions of employment and not
specifically covered by this Agreement without prior negotiations with the Union.

SECTION 3

Negotiations on a new contract shall commence no sooner than October 1,1990
upon the receipt from the Union of a written request for same. Negotiations
for a new contract are subject to Chapter 303 of the Laws of the State of New
Jersey of 1968 and Feair Labor Practices.

ARTICLE XXV - NEW JOB TITLES OR CATEGORIES

A. When an new job title or new category of employees whose activities are
substantially similar to those of three (3) hour aides, six (6) hour aides, school
clerks, and non-administrative instructional personnel are established by
the Board, the Board shall provide the Union with notice thereof, thirty (30)
days in advance of its establishment.

B. If the Union asserts that the title or category is within the jurisdiction of
its bargaining unit it shall make such demand to the Board in writing. The
Board shall respond in writing within five (5) working days.

C. Inthe event the parties agree that the title or category is within the Union's
bargaining unit, negotiations concerning the working conditions for the ti-
tle or category shall commence forthwith.

D. In the event the parties fail to agree on the working conditions of such title
or category, the Board may fill the position on the thirty-first (3lst) day follow-
ing the notice to the Union contained in paragraph one (1). Upon subsequent
agreement any working conditions which are capable of being made retroac-
tive shall be so implemented.

ARTICLE XXVI - PEER COACHES AND/OR MENTOR TEACHERS

The Board and the Newark Teachers Union shall appoint representatives to
meet during the 1988-89 school year to establish a program of Peer Coaches
and/or Mentor Teachers. The program shall be implemented in the 1989-90 school -
year,

ARTICLE XXVII - AIDS POLICY
The Board agrees to establish a policy based on the “Ten Principles For the
Workplace: Responding to Aids.” The Newrk Teachers Union shall be invited

to participate in the development of this policy. The policy will be adopted no
later than January 1989,
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ARTICLE XXVIII - LABOR STUDIES

The Board agrees to commission personnel to write a curriculum guide for
secondary school course in Labor Studies. The Union will submit to the Executive
Superintendent a minimum of five {5) names from which the Executive
Superintendent will make his selection(s).

This elective course will be offered in the secondary schools as an elective social
studies course for the 1976-77 school year and each subsequent year, and con-
ducted where there is adequate enrollment.

ARTICLE XXIX - AVAILABILITY OF CONTRACT

Within one (1) month of the signing of this Agreement by the parties, the Union
shall procure 7,000 copies of this Agreement printed in a Union House, cost to
be borne by the Board.

ARTICLE XXX - NO STRIKE
SECTION 1

The Union agrees that during the period of this Agreement, there shall be
no strike, work stoppage or other concerted refusal to perform work by the
employees covered by this Agreement or any instigation thereof.

SECTION 2

The Board agrees that during the period of this Apreement there shall be no
lock-outs of the employees covered by this Agreement or instigation thereof.

ARTICLE XXXI - CONFORMITY TO LAW AND SAVINGS CLAUSE

If any provision of this Agreement is or shall at any time be determined con-
trary to law by a court of competent jurisdication, then such provision shall not
be applicable or performed, or enforced except to the extent permitted by law.
In the event that any provision of this Agreement is or shall at any time be
determined to be contrary to law by a court of competent juriadiction, all other
provisions of this Agreement shall continue in effect.

The Board reserves to itself sole jurisdiction and authority over matters of
policy and retains the right to carry out the mission of the scheol district sub-
ject only to the limitations imposed by the language of this agreement, in ac-
cordance with applicable laws and statutory regulations.

ARTICLE XXXII - AGENCY SHOP

The Board of Education of the City of Newark and the Newark Teachers Union,
Local 481, AF.T/AFL-CIO agree that effective July 1, 1980 the Board shall
deduct the sum of eight-five (85%) percent of the rate of the N.T.U. Union dues
from each and every Non-Union member of the bargaining unit represented by
the Newark Teachers Union and shall remit this agency shop fee to the Newark
Teachers Union on a bi-weekly basis. This agency shop agreement shall con-
form to all provisions of the New Jersey agency shop statute. Furthermore, this
agreement is subject to Board of Education approval.

ARTICLE XXXIII - ACCOUNTABILITY STUDY

The Board and Union agree to set up a Committee on accountability to consist
of the following:
A. Five individuals appointed by the NTU;
B. Five individuals appointed by the Board;
C. Five individuals representing;
1. Parents (one to be selected by the PTA"s and Chapter I Advisory Groupas);
2. Students (one to be selected by the Newark High School Student Leader-
ship Group;
3. Organized labor (one to be selected by the AFL-CIO of Essex County);
4. Business (one to be selected by the Chamber of Commerce);
5. Municipal Council (one member selected by Newark Municipal Council).

Each group named above shall be invited to submit a name for inclusion on
the committee which shall be acceptable both to the Union and the Board
representatives on the Committee on Accountability.

The Board and the Union representatives on the Committee shall be named
and shall meet immediately upon the ratification of Agreement. They shall set
up their own organization and procedure for inviting the groups named in Sec-
tion C to submit the names of their representatives.

The full committee shall begin to operate as rapidly as feasible and shall pre-
sent a first report of its finding and recommendations during the month of Ju-
ly, 1986 to the Board and the Union. Teacher members of the Committee shall
be excused from duty without loss of salary and with full substitute coverage
on all days when the committee meets.

The Committee will report on the factors that affect the performance of the
Board personnel in terms of accountability and instruments to evaluate in-
dividual accountability.



ARTICLE XXXIV - DURATION

This agreement and each of its provisions shall be binding and effective as
of the lst day of July 1988 and shall continue in full force and effect until and
through the 30th day of June 1991.

In Witness Whereof, the Union and the Board ratified this docume;lt as of
July 1, 1988. |
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