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The provisions of the Stats Mediators recommendations not covered by
the Mayor's statement of April 16, 1971, or by the provisions agreed
upon April 17 or 18, shall be incorporated into the contract without
changing the explicit meaning thereof.

All of the suggestions of the mayor which are contained in his
statement of April 16, which have not otherwise been agreed upon
shall be incorporated into the contract without changing the explicit
meaning of such suggestions.

DECLARATION OF INTENT

The Board and the Union declare their intent to cooperate in their
common aims to achieve educational excellence in the Newark School
System, and in the achievement of that objective recognize the
fundamental necessities of the children and the legitimate
expectations of the community.

AGREEMENT

This agreement is made and entered into effective as of the 1st day
of July 1991 by and betwean THE BOARD OF EDUCATION OF NEWARK IN THE
COUNTY OF ESSEX (hereinafter referred to as the "Board"} and the
NEWARK TEACHERS UNION LOCAL 481, AMERICAN FEDERATION of TEACHERS,
AFL-CIO, (hereinafter referred to as the "Union").

The expired agreement, dated July 1, 1991 through June 30, 1994,
ghall be renewsd for a period of 3 years effective July 1, 1991.

The provisions of the expired agreement eshall be renewed except
insofar as changed, modified, replaced, or supplemented by the items
mutually signed as agreed upon in the negotiations immediately prior
to and resulting in the adoption of this agreement by the Board and
the Union.



ARTICLE 1 ~ RECOGNITION

employees of the Board in the unjt consisting of the following
categories of employment; teachers, long-term substitute teachers,
itinerant teachers, homebound teachers, recreation teachers, speech
teachers, speech therapists, remedial reading teachers, provisional
teachers, librarians, drop out counselors, guidance counselors,
reqular teachers teaching four nights per week in Newark Evening High
Schoel, and coordinators having permanent status as teachers, helping
teachers, Learning Disability Teachers Consultants, social workers,
psychologists, attendance counselors, court rapresentatives, special
investigators, psychiatrists, cccupational therapist, phyesical
therapist, program assistant, research assistant, victoria
specialist, Audiologist, pianist, substance abuse coordinators,
teacher clerks, clerk stenographer (school), physical therapist
assistant, textbook clerk and assistant textbook clerk in the Newark
Evening High Schoeol, but excluding department chairman, acting
department chairmen, head guidance counselors, teachers to asgist the
principal, vice principals, principals, acting vice principals,
acting principals, directors, assistant executive superintendents,
executive superintendents, laboratory assistants, hurses, maintenance
workers, cafeteria workers, security guards, per diem substitutes
with thirty (30) days non-consecutive service in the same postion who
are not Board appointed, teacher and school aides, and all Permanent,
acting, temporary, or provisional supervisory employees.

SECTICON 2. The term "employee™ as hereinafter used means a person
employed by the Board in any of the positions listed as being
represented by the Union in Section 1 of this Article. 1In such
instances where a provision applies only to certain categories of
employment and not to others, the specific title of the category of
the employment shall be applicable and exclusive to said title and
category.

SECTION 3. The Union agrees to represent equally all members of the
above defined unit.

ARTICLE II - NON-DISCRIMINATING CLAUSE

S8ECTION 1. The parties agree to follow a policy of not
discriminating against any employee or applicant for employment on
the basis of race, color, creed, national origin, ancestry, sex or
marital status, or meabarship or participation in or association with
the activities of any employee organization.

SECTION 2. The Board agrees that amployment application forms and
oral interview procedures shall contain no reference to the
applicant's membership in any employee organization.



ARTICLE III - GRIEVANCE PROCEDURE

The prompt, informal and confidential adjustment of grievances is
encouraged and therefore the following procedure to accomplish this
purpose is hereby aestablished.

BECTION 1. DEFINITION

A. A grievance is a complaint by an employee that (1) she/he has
has been treated unfairly or inequitably by reason of any act or
condition, including those relative to employes health and
safety, which is contrary to sstablished and prevailing policy
or practice governing or affecting employees, or (2) there has
baen as to him/her a violation, misinterpretation or
misapplication of the provisions of this Agreemant or of any
existing rule, regqulation or order of the Board, or any of the
rules, regulations or orders of the New Jersey State Department
of Bducation having the force and effect of law.

B. As used in this Article the Term "Employee” applies tc an
individual employae and also to a group of employees having the
sare grievance.

C. The Union shall have the right to initiate and process grievances
which may be initiated and processed by an aggrieved employee
under the provisions of Bection 1-A of this Article, and shall
have :he right to appeal from the disposition of any grievance at
any step.

SECTION 2. PROCEDURES

A. Representation. In the presenting and processing of grievances,
the employee may be represented, at their own expense, by a
person of his/her own choosing, except that she/he may not be
represented by any employee organizations or by an officer or
representative of any smployee organization other than the
Union. In the event that a grievance is carried to Step 2, the
Union shall be immediately notified.

B. Times for meetinge or hearings. The time for a meeting or
hearing at all steps cther than Step 1, within the prescribed
time limit, shall be fixed by mutual agreement. In all cases
(subject to the provisions of Step 1 below) & representative of
the Union shall have the right to be present and to present
the Union's views at each step of the the grievance procedurae.
Any notice to be given by an employee under the provisions of
Section 2 of thia Article may be given for their with their
consent by the Union.

Step 1
The BEmployee, and if the employee so desires a Union
representative, shall firat discuss the problem with his/her
immediate administrative superior, who in the case of

loyees assigned to a school shall at each step of the
grievance procedure be deemed to be the principal of that school.

STEFP 2

If the grievance is not satisfactorily adjusted within five (5)
school days after the last discussion, the employee may, with the
assistance of a Union representative, if the employee so desires,
submit it in writing within five (5) school days after the end of the
said five (5) day period to his/her immediate superiocr for
satisfactory adjustment, but such written grievance must be submitted
to such superior in any event within thirty (30) school days
following his/her becoming aware of the act or circumstance given
rise to the grievance. The said immediate superior shall achedule a
meeting to discuss the grievance with the employee and a Union
representative prior to making his/her decision, but in any event
she/he shall give his/her decision in writing with his/her reasons
therefore to the employee, the Union, and the Executive
superintendent within five (5) school days after the written
grievance has been submitted to her/him by the employee.

STEP 3.

The employee may appeal to the Executive Superintendent of Schools
from the last mentioned decision of her/his immediate superior within
five (5) school days after the decision has been given to the
employee and the Unicn pursuant to the above provisions under the
caption "Step 2" by giving to the Executive Superintendent of Schools
and to the enmployee's immediate superior, written notice of such
appeal setting forth specifically the basis of the grievance. The
Executive Superintendent, or his/her designee shall meet with the
employee and a Union representative within ten (10) schocl days after
the giving of such notice of appeal, and shall give his/her decision
in writing with his/her reascns therefore, to the employee, Union and
the employee's immediate superior within five (5) school days after
such meeting.

STEP 4.

A. In the event a grievance shall not have been settled under the
above procedure the employee may have the grievance submitted to
binding arbitration by giving, within ten (10} school days after
the decision of the Executive Superintendent has been given to
the employee and the Union pursuant to the above provisions under
the caption "Step 3", to the Executive Superintendent, and the
Board the employee's written recquest for binding arbitration by
the procedures and subject to the provisions set forth below,

B. 1. The arbitration award shall be final and all parties shall
abide by the same, and it shall be enforceable under the laws of

New Jersey.

2. The arbitrator shall be selected by mutual agreement of the
Board and the Union except that any individual so selected shall
be a bona fide resident of New Jersey and a member of the
National Academy of Arbitrators with a minimum of five years
experience as an arbitrator. In the event that the Board and the
Union are unable to agree upon the selection of an Arbitrator,
either of the two shall call upon the American Arbitration
Association to name the arbitrator. Any individual sc selected
shall be required to be a bona fide resident of New Jersey.



SECTION 3. GENERAL PROVISIONS
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Fees and expenses of the arbitrator shall be borne equally by the

Board and the Union.

If the decision to be given by any employea’s immediate
administrative superior, or the Executive Superintendent in
accordance with the applicable provisions under "sStep 1%,

"Step 2, " - "Step 3" above are not given within the respectiva
times by the said provisions apecified, the enployee shall have
the right to proceed with her/his eppeal to tha next step, or in
the case of the decision specified under "Step 3, ™ to raquest
arbitration, by giving written notice of appeal or request for
arbitration within the same time to the same parties and in the
same manner as she/he would be required to give if a decision
adverse to him/her had been rendered on the cutside date
prescribed above for rendering decisions under Steps "2", or m3m,
If the employee fails to submit his/her written grievance within
the time spaecified in the provisions under "Step 2am above, or if
she/he fails to give, within the prescribed time the written
notices of appeal respeactively mentioned under "Step 3" above, or
if she/he tails to give within the prescribed time written notice
of the request for arbitration mentioned under "Step 4% above,
the grievance shall be deemed to have been waived.

Time limits apecified in Section 2 of this Article as to things
to be done at any step may be extended by agreement between the
parties.

Any written notice to be given under Section 2 by the employee to
her/his superior or to the Executive Superintendent may be given
by hand, or by leaving it with a person in charge of the office
of such superior or of the Executive Superintendent, or by
mailing it by certified mail, return receipt, requested,
addressad to such superior or to the Executive Superintendent, at
their respective offices. Such notice to be given by the
employee to the Board may be given by mailing it by certified
mail, return raceipt requested, addreased to the Board at 2 Cedar
Street, Newark, New Jersey, or by leaving it with a person in
charge at the Office of the Executive Director for Board Affairs
at the same address. Any notice or decisions to be given to the
enployee ma{ be given by hand or by nmailing it by certified mail,
return receipt raquest » addressed to her/him at his/her home
address as shown in the Board's records. Any notice or decision
to be given to the Union by hand teo the President of the Union,
or by mailing it by certified mail, return receipt requested,
addressed to the Union at its offices. Tha date of mailing shall
be counted as the date of giving of notices to be given by the
employee, by his/her superior, the Executive Superintendent, or
the Board uner Saection 2z of this Article, but if a notice or
decision of the employee's superior, or the Executive
Superintendent is given to the eaployee by certified rail, the
time within which the employee may given notice of appeal as
provided under Step "3", or notice of request for arbitration as
provided under Etep "4" above shall be increased by two (2) days.



Persons proper to be present for the purpose of this Article are
defined as the aggrieved, the appropriate Union and School Board
representatives and witnesses. When hearings are held during
school hours, persons proper to be present shall be excused
without loss of pay.

A grievance arising from the action of a Supervisor, Directo
Coordinator attached to the Central foica,p:ssociaée to £
Assistant Executive Superintendent or Assistant Exacutive
Superintendents, will first bs discussed with that official and
if not resolved informally it may be processed in accordance with
Steps "3%, or "4" above.

Nothing in this contract shall be construed as compellin th
Union to submit a grievance to arbitration. = 7 e

No reprisals of any kind shall be taken against any participants
in the grievance procedure by reason of such participation.

In the event that a grievance is carried to "Step 2" the Union
shall be immediately notified. The time for a meeting or a
hgaring at all steps other than Step "1" within the praescribed
time limits shall be fixed by mutual agreement. Such hearing
must take place within the time limit provided in this step.

In the event that a grievance is initiated close to the end of
thg school year, every effort will be make to resolve the
grievance prior to the end of the school year.

Official grievances shall not be placed in the personnel file of
the employee, nor shall they be utilized in the promotional
process or any recompendation for job placement.

A form for the appropriate filing of a grievance shall be
mutually agreed to by the parties and made available in the
office of the principal in every school.

ARTICLE IV - UNION RIGHTS
SECTION 1. LEAVE FOR UNION SERVICE.

Leave of absence shall bs granted by the Board to mambers of the
bargaining unit upon their personal request and that of the Union to
work for the Union, the New Jersey State Federation of Teachers, or
the American Federation of Teachers. No more than seven (7) such
leaves of absence shall be granted at any one time. Such leaves
shall be granted for a period of not more than one acadenic year and
shall be renewed upoh raguest by the employee and certification by
the Union.

wWhen any individual granted such leave of absence returns to regular
employment with the Board, she/he shall be placed on the step of the
salary schedule that she/he would have attained had she/he been
continuously smployed during such absence. There shall be no loss or
seniority or any other right available to him/her under the law or
the terms of this Agreement because of such leave of absence. The
pericd of leave shall not be included in computing length of service
for the time required to attain tenure.

Any employee granted such leave of absence shall have the right to
have maintained on the same basis of all employees in any empleyee
health plan available to Board employees for hospital costs,
medical-surgical benefits, major medical insurance, and any other
such benefits upon regular payment on his/her behalf to the Assistant
Executive Superintendent, Office of Board Affairs of amounts
sufficient to cover the cost to the Board for continued participation
in sgchionployee health plans, provided the Board's insurers will
permit it.

SECTION 2. NEGOTIATING ON SCHCOL TIME

Time for negotiations will be as mutually agreed upon by the Union
and the Poard, Members of the Union negotiating committee shall be
granted administrative leave with pay if negotiations take place on
schocl time. No more than five (5) employees shall have the right to
receive pay under this provision. They shall be granted
administrative leave with pay the day following a negotiating session
if the session lasts past 11 p.m. Nothing contained in this Section
shall ba construed to require the Board to negotiate during school
hours or after 11 p.m.

SECTION 3. BULLETIN BOARDS

The Board shall provide a saparate bullatin board or a separate
section of a larger bulletin board of adequate size, but not less
than nine (9) sgquare fest, for the exclusive use of the Union in an
easily visible position in the main office of avery school building,
or some other location by mutual agreement 1f office space is
inadequate. The Union agrees that it will at no time use such space
for posting any matarials that are unethical, unprofaessional, or
violative of law.



SECTION 4. UNION MEETINGS

A. The Union shall have the right to have meetings of the employees
of any school prior to the beginning of the school day, during
the employee's lunch period, and after the closing of school upon
timely notification to the school principal. Principals shall be
required to cooperate with the Union to facilitate the helding of
such meetings despite relatively short notice whenever
circumstances so dictate. Principals shall provide for proper
meeting facilities in accordance with such request without charge
to the Union, provided that this use of meeting facilities shall
in no way interfere with previously scheduled school programs,
and activities. No principal or other administrator of said
school shall schedule any activity or program which will
interfere with the conduct of said Union meeting after the
meeting has been formally scheduled, except in cases of
emergency. In case of such an emergency, the principal shall
furnish a written explanation of the nature of such emergency to
the Executive Superintendent and the Union.

B. The Executive Superintendent ghall, upon timely notification by
the Union, grant to the Union the use of facilities in school
buildings after school hours for the purpose of conducting
general membership meetings. Such use must terminate no later
than 6€:00 p.m. Such use shall be granted provided that the use
of the facilities shall not be in conflict with previously
scheduled programs and activities. No more than twenty (20) such
meetings per year may be required. There shall be no fee for the
use of such facilities.

SECTION 5. MEETING WITH PRINCIPALS

A. Meetings between the principal and a Union representative for
each school shall be held at the Union's request, not less often
than once each month on a school day for one class period when
the school is in session to discuss matters affecting the welfare
of employees and children and the operations of the Schoel, and
any question relating to the implementation at the school of any
Board policy or the provisions of this Agreement.

B. If any such meeting is held during school hours, representatives
of the Union shall be released from active duty for a period of
not more than one class period to attend said meeting, the
representatives to be determined on the following basis: in
addition to the school building representative, one additional
representative shall be released for each 25 faculty members.
The total number released, including the building representative,
shall not exceed 5, nor shall this number be less than 2. There
shall be no such limitation of numbers for meetings held at any
time after school hours, or at any time when school is not in
session.

C. Individual school policies shall not be inconaistent with the
terms of this Agreement.
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BECTIOR 6. AVAILABILITY OF INPORMATION

d's
rd shall, on request, make avajilable to the Union the Boar
§2§12§31 public'recorda and'aducational and statistical data and
information in the Board's possession which 1s not confidential, work
preduct, or dissemination of which is prohibited by law.

BECTION 7. DISTRIBUTION OF LITERATURE

ith proper
The Union shall have the right to place material dealing w
and legitimate Union business in the employees' mailboxes.

SECTION 8. BOARD-UNION CONFERENCES

B8 1 be scheduled between the Board and the Unien to
::::izgsmazzirs of mutuwal concern in terms of educational policy, the
implementation of this Agreement, and any other topics consistent
with the objective stated in the Declaration of Intent of this .
Agreement., No more than five (5) such meetings may be requi{ed ln
any school year by either party to this Agreement, but addit onad
meetings may be held by agreement between the Union and the Board.

5) school days prior to the holding of each such

::eif:;? :ﬁ:eugiin will nee{ wgth the Executive Superintendent to
review with him the topics to be discussed. 1In the event that law or
existing Board policy places one or more or the topicse to b: ‘
discussed under the discretionary jurisdiction and prerogative o s e
Executive Superintendent, the Executive Superintendent may undaitz e,
in cooperation with the Union, to dispose of questions raised wrd
reference thereto without waiting for further acticn by the Board.

BECTION 9. SCHOOL VISITATION

5 Board shall rmit the President of the Union or one of the
A 3::on liaison orgicers to visit the schools. The Union
representative should make known her/his presence to the n
appropriate authority in the school. Conferences with teachers,
should they become necessary, shall be scheduled 30 as not to
interfere with or disrupt normal school functions.

. fficials shall be permitted to visit in the classrocom of
y g:;OZe:cher who so requesgs. Union officials, not employed by
the Board, shall be parmitted to visit classroom teachers who
shall request such visitations, providing that the visiting
official informs the building principal of the intent to visit
prior to entering the classroom, and providing that no Board
observation shall be conducted at the same time.

€. The school clerk shall immediately notify the NTU Building

Representative when central office administratorzs and supervisors
are present in the school building.

11



SECTION 10. UNION REPRESENTATION AT BUARD MEETINGS

The Board shall furnish to the Union thres (3) copies of the agenda
of each Board meating twenty-four (24) hours prier to each Board
meeting or at the same tima whan such copies of the agenda are made
available to Board nenbers, whichever is soconer. The Union shall be
allowed a period of ten (10) minutes to prasent at the confarenca
meesting its views, Additionally, the Union may be heard as to any
items affecting achool walfare during that period on the Board's
public meeting devoted to the presentation of statements by
individuals and organizations. The N.T.U. President, or her/his
designee, shall be listed within the tirst ten (10} inclusive
speakers on that portion of the Board action meeting devoted to
discussion on general topics. This provision shall remain in effect
during the life of thig Agreement.

SECTION 11. LEAVE FOR UNION CONVENTIONS AND
SESSIONS OF LEGISLATIVE BODIES

A, Leave of absence without loss of Pay to attend conventions of the
AMERICAN FEDERATION OF TEACHERS, the NEW JERSEY STATE AFL-CIO,
the NEW JERSEY STATE PEDERATION OF TEACHERS, other labor
organizations, not exceeding five (5) days in any one year (per
individual), nor ten (10) individuals per convention, shall be
granted to duly qualified representatives of the Union.

B. Mministrative leaves of absence without loss of pay to attend
meetings of the Newark Municipal, Essex County, New Jersey State
or Federal legielative bodies may be granted to duly gqualified
representatives of the Newark Teachers Union upon written request
by the Union to the Executive Superintendent. sSuch requeste,
limited to two (2) NTU representatives per meeting, shall be
received by registered majl with a return recelpt requested in
the Office of the Executive Superintendent at least two weeks
prior to the date of the meeting and a timely response shall be
made to the Union by the Executive Superintendent. If no
rasponse from the Executive Superintendent is received by the
Union by the day prior to the meeting, the absence of a response
shall mean approval.

C. In any school year the total number of days available to all such
repregentatives collectively, no matter how distributed anong
those to who days are granted pursyant to the foregoing, shail
not exceed an aggregate of more than tifty (50) days.

D. In no instance shall there ba more than twe individuals from the

same school attending the above mantioned convantions at the same
time under the provisions of thia Article.
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SECTION 12. DUES DEDUCTION

The Board agrees to continue to deduct from the szlary of its
enployees dues for the Union, as said employees individually and
voluntarily authorize the Board. The Board will remit dues deducte
from members (supported by a schedule, listing names and amounts)
within twenty (20) days after the end of the month,

SECTION 13

Upon receipt of proper authorization, the Board agrees to deduct fr
the salary of teachers, in equal installments, monies for American
Pederation of Teachers, New Jersey State Federation of Teachers or
Rewark Teachers Union Insurance Programs.

SECTION 14. EXAMINATIONS - PSYCHOLOGIST AND SOCIAL WORKERS

A. Any suggestions submitted in writing by the Union to revise
present or future written or oral examinations required by the
Board as a prerequisite of employment for psychologists and
social workers will be forwarded by the Board to the appropriat.
agencies selected by the Board to prepare such examinations for
considerations.

B. All suggestiocns to revise the psychologists' and social workers
exaninations shall be submitted in writing by the Union to the
Board on or before June 15 or on or before December 1. The Boa)
ehall have 15 days from the above date to forward these revisios
to the appropriate agencies.

SECTION 15. SUPER SENIORITY

Super seniority shall be defined as being placed at the head of all
applicable seniority lists, where not inconsistent with Title 1BA ar
the laws of the State of New Jersey. Such status shall apply during
the term of any officer, executive board member, and no more than or
(1) building representative at each school logation designated by tr
N.T.U. President. Such designees shall be accorded super seniority
for the pericd of time they serve the Union, and their names shall t
forwarded to the Executive Superintendent by November 1, of each
year.

SECTION 16. USE OF SCHOOL PHONE
All N.T.U. Building Representatives and Officers may use the school

phone at appropriate times, for local calls only in order to conduct
Union and/or Board business.

13



SECTION 17. REASONABLE NOTICE
The Union shall be given reasonabla notice prior to a school closing,

delayed opening of school and early dismissal of achool due to an
emergency or inclement weather conditions.

NOTES
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ARTICLE V. GENERAL CONDITIONS OF EMPLOYMENT

S8ECTION 1. FAIR EMPLOYMENT PRACTICE

A.

No tenured employses shall be sither suspanded or discharged
except in strict compliance with Title 18A of the Laws of the
State of New Jersay.

No non-tenured smployee shall be suspended or discharged or
separated from employment unless an informal conference has been
held with the employee and his/her representative with the
appropriate adeministrator. At the conference the employee shall
be apprised of the reasons of the conference and given an
opportunity teo respond. Before any notification of non-renewal,
the teacher shall receive notice of any unsatisfactory evaluation
and offered assistance to improve his/her performance.

The Board shall notify a non-tenured teacher on or before April
30th of his/her employment year if his/her employment will not be
renewed for the next ensuing school year.

BECTION 2. CALENDAR

A.

The work year of all employees covered by this Agresnment shall
commence no earlier than Wednesday after Labor Day. There shall
be scheduled no more than 182 pupil days and 184 teacher days in
this school year.

1. Teachers who were not employed by the Board during the
previous schocl year may be required to report one (1) day
immedjately prior to the organization day for orientation.

2. New Teacher Orientation

All new teachers and all teachers new to the Hewark Schocl System
shall have a full day orientation session conducted by the Nawark
Teachars Union and the Newark Board of Education. B8aid
orientation session will be held prior to organization day in
September of each school year. S5aid orientation day shall occur
no earlier than the Tuesday after Labor Day. The purpose of this
orientation shall be to inform new teachers of aystem wide
policies, procedures and practices related to their job. All
costs for this orientation session shall bs borne by the Board.

Theose new teachers and teachers new to the Newark School System
who are hired after the beginning of Septaember, shall have an
orientation session during January, Fabruary or March coinciding
with a 1:00 p.m. school clesing for in-service workshop.

15



1991-19982 SCHOOL CALENDAR

1991

oOrientation - All New Teachers

report (Tueaday)

4 Organization Day - All Teachers
and Aides report (Wednesday)

S School Opens for Students
(Thursday} Students dismissed
at 1:00 p.m.

6 Students diswissed at 1:00 p.m.
(Friday)

School Closing Dates

14 Columbus Day Observance

4 Administrative Day

5 Electlon Day Observance

& Puerto Rico Recognition Day
Observance

& 8 Convention

11 Veterans Day

Thanksgiving Holiday

23 & 24 Administrative Days

25 Christmas Day Holiday

26-31 Winter Recess 1992

October
November
7
28 & 29
December
January 1
2 &3
20
February 10
17
March
April 17
20-24
May 25
June 25
26

New Year's Day Observance
Administrative Days

Dr. Martin L. King, Jr.'s
Birthday Observance

Linceln's Birthday Observanca
President's Day Observance
Bo Holidays

Good Friday
Spring Recess

Memorial Day Observance
Students dismissed at 1:00 p.m.

Teachers dismissed at 1:00 p.m.
{Thursday)
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Number of Days

Students Teachears
18 19
22 22
13 13
15 15
19 19
18 18
22 22
18 16
20 20
19 20
182 184

1992
September 7
a
9
10
11
october 12
November 2
3
4
S&6
11
26
27
December 24
25
28 - 31

1993
January 1
18
February 12
15

March
April 9
12 - 16
May 31
Juns 28
29

SCHOOL CALENDAR

No. of Days
Students/Teachers

Labor Day Holiday

Orientation ~ All Mew 15
Teachers Report (Tuesday)

Orientation Day - All Teachers
and Aides Report

School Opens for Students (Thursday)
Students Dismissed - 1:00 p.m.

Studants Dismissed - 1:00 p.m.
SCHOUL CLOSING DATES

Colunmbus Day Observance 21
Puarto Rico Recognition Day 13
Obsezvance

Elaction Day
Administrative Day
Convention
Veteran's Day
Thanksgiving Holiday
hdministrative Day
Administrative Day 17
Christmas Day

Winter Racess

New Year's Day 19

16

2l
13

17

19

Dr. Martin Luther Xing, Jr.'s Birthday Observance

Lincoln's Birthday Observanca 18
Prasident’s Day

No Holidays 23
Good Friday 1&
Spring Recass

Memorial Day Observance 20
Students Dismissed 1:00 p.m. (Mon.) 20

Teachers Dismissed 1:00 p.m. (Tues.)
1852

17

18

23
16

20
21

184



D.

In accordance with prior practice, the school calendar for
employees during the term contract will be set during the aditing
of the contract.

The board and the Union agree to follow the aforementioned
practice of setting of the calendar in the avent of a mlti-year
agreement no later than each April 1 for the snsuing contract
year.

Nothing herein shall limit the right and rasponsibility of the
Board to adopt a calendar.

SECTION 3 TEACHER SCHEDULES AND THE SCHOOL DAY

A.

BUILDING REPRESENTATIVES

One (1) properly designated NTU Building Representative in each
school shall be schedulad for one (1) adminietrative period of
forty (40) minute per week sc that he/she may effaectively provide
representation to member of the bargaining unit. A properly
designated representative is a representative whose appointment
has been confirmed in writing to the Executive Superintendant by
the NTU President.

The activities of the NTU Building Representative shall be
confined during the administrative period to the school and shall
not interfere with the normal operations and activities of the
school and its persocnnel.

ELEMENTARY SCHOOLS

In all elementary schools teachers and other instructional
employees should sign in at the office of the school no later
than four (4) minutes prior the time they are scheduled to be at
their assigned stations at the beginning of the school day. They
shall be expected to report to their assigned stations as
provided below in sub-gection 3.

Teachers shall be free to leave at their discretion at the end of
the school day after their students have been dismissed from the
building.

The regular schedule of elementary school shall be as indicated
below;*

Taeachers Sign In

8:34 a.nm. Teachaers report to their assigned stations
8:35 a.m. Pupil arrive
8:45 a.m Formal instruction begins

Ianch period equal to that of students
2:45 p.m. Classes end - and dismissal

18

Teachers sign out as indicated in B-2 above

*It is recognized that special circumstances in particular schools
may require variations from the schedule. When such cases occur, ti
specific variations shall be made after negotiations between the
Union and the Board, or its designee. However, in case of such
varjations, the total hours ¢of service in the school day shall
neither be increased nor decreased. The hours of the teachers®
school day shall be consecutive in all cases,

4. 1In the case of teachers of part-time classes, the hours of
service for these on a morning or afternocn session shall be the
same as that specified in cCaption "I™ of this Section.
Instructional time for part-time classes shall be four (4) hours
Teachers shall be entitled to a duty-free lunch period which
shall be fifty (50) minutes in duration. In addition to the fot
(4) hours of instruction rendered to the part-time claases,
teacher shall report for teaching or appropriate professional
service for one a cne half (! 1/2) hours in the morning or
afterncon, fifty (50) minutes which shall be considered
preparation time. The additional service of and one half (1 1/2

hours shall be scheduled by the principal in accordance with the

specific situations which obtain in each school when such classe
are scheduled.

5. Employees shall have those during which specialists cover their
classes set aside for preparation., All elementary schocl
employees shall have at least two (2) fifty (50) minute
preparation periods each week. Effective July 1, 1989, all

elementary school employees shall have at least three (3) fifty

(50) minute preparation pericds each week.
C. SPECIAL SCHOOLS AND SPECIAL CLASSES

1. In special schools or special classes, the hours of service of
teachers shall be the same as that specified in caption B-1 of
this Articles and Section, except that in any cases where the
lunch pericd is part of the instructional program of the specifi
class taught by the teacher, and teaching situations makes it
desirable that the teacher eat lunch with pupils, and such

arrangements have beaen made by agreement between the teacher and

Principal, the lunch period shall be included as part of the
teaching day and such classes will be dismissed at 2:15 p.m.
Said teacher may sign out at their discretion after their

students have been dismissed from the building. Adjustments for

special schedules and the hours of service of teachers of part-
time classes in special schools or special classes shall be met
up on the same bhasis as that in caption B-1 of this Article and
Section.,

2. 1In special schools, all teachers shall receive the same numbar oJ
preparation pericds as provided to elementary school teachers.
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Teacher(s) who volunteer to work bayond their work day to
supervise students awaiting their buses will be paid on a pro-
rata basis of 1/200th of their annual salary for time worked.,

SECONDARY SCHOOLS

Teachers in junior and senijor high schools shall be expacted to
eign in at the beginning of the scheduled gchool day no later
than ten (10) minutes prier te either the beginning of the
homercom period or Pericd 1, which comes first. Teachers may
sign ocut at their discretion after the end of their last
assigned period.

As a general quide, junior and senior high schools will begin at
8:30 at for pupils and end at 2:30 p.m. Therefora, a regular
schedule for teachers will bae:

Teachers sign in

8:20 a.m, Teachers report to assigned stations
8:30 a.m. Homeroom or Period 1 begins

Lunch pericd equal to that of students
2:30 p.m. Classes and

Teachers sign out at their discretion after the end
of their last assigned period.

Because of special adjustments necessary in the schedule
planning of specific junior and senior high schools, variations
in the achedule stated under caption D-2 of this Article and
Section shall be permissible. In such cases, as early prior to
the close of schocl, but no later than June 1, such variations in
schedule shall be negotiated between the Board and the Union,
Prior thereto, the principal of the specific school and the Union
representative for that school shall meet and prepare a schedule
to submit to the Union and the Executive Superintendent or his
designee. If after five (5) school days fellowing the delivery
of sald schedule, neither the Union nor the Executive Superin-
intendent has indicated disapproval, said schedule shall be
considered to have been agreed upon by both parties. 1In the
event of a disagreement by either party or both, further
negotiations shall be conducted by the Union and the Executive
Superintendent.

In cases of such special adjustments, the total number of working
hours a teacher shall in no case exceed those of the schedule
contained in caption D-2 of this Article and Section. The hours
of the teachers' school day shall be consecutive in all cases.

If a teacher in any school with a special gchadule reports after
the initial Homercom period or Period 1 {(as the case may be),
the teacher need aign in only five minutes before reporting to
his first assignment.

Regardless of any variations of schedule, each teacher shall have

a duty free lunch period equal in length to that of the students
and a preparation pericd included within his schedule.
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ABSENTEEISM AND TARDINESS

All teachers are required to report their absence one hour prio
toc the scheduled sign-in time. Failure to report an absence as
required will result in the deduction of one day's pay.

In the event a teacher calls to report a late arrival, salary fi
that teacher will be deducted in accordance with time missed
baged upon thair current rate of pay. Should a teacher fail to
report to their assignment one half hour after the official
sign-in time that teacher will be considered absent for that day

All employees are required to work the last scheduled working d:
before and the next scheduled working day following the schedule
heliday(s). Failure to report bafore and aftar the scheduled
holiday shall result in loss of pay for said occurrence.
(EXCEPTION): Personal day and extended sick leave.)

If more than fifteen per cent (15%) of the employaes at any
school (during an "unusual circumgtance') report sick, the final
determination for the use of a sick day shall be made by the
appropriate Assistant Executive Superintendent.

SIGN-IN

Employees shall have the right to sign the time book when
arriving and departing. If for any reason the book is not
available, the Board agrees not to penalize the employee,

SECTION 4 - CLASS ASSIGNMENTS

A.

1.

CERTIFICATION

Teachara shall be assigned to teach in their area or areas of
State and Newark certification. Even if a teacher is certified
to teach in more than cne arem of certification by the State
Department of Education, first consideration in the area of
assignment will be based on the Newark certification of such a
teacher. The preference of a teacher with respact to a specitic
schadule assignment within the area of his/her certification
shall be honored unless circumstances make this prohibitive.
However, primary consideration in making any assignment shall be
based upon the competency, training and experience of the teache
for undertaking such assignment.

A regular classroom teacher shall not be required to teach a
condition that has been diagnosed and classified as requiring a
special certified teacher under the provisions of statutes
H.J.5.A. 1BA:46-1 et seq.

No teacher, in a school with departmental organization or a
secondary school, shall generally be required to teach more than
two subjacts, nor be assigned to any more than two preparations.,
If an additional preparation is reguired dally, the teacher shall
be given two (3) additional preparation pericds weekly.
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Exclusive of teachers on itinerant assignment, whenevar possibla,
teachers shall not be assigned to teach in more than two rooms
and efforts shall be made to have such reoms in as close
proximity to each other as can be scheduled. Whenever teachers
are required to share a room, all the facilities of that room
shall be available equally to each teacher who uses it.

Prior to the close of school in June, teachers shall be notified
what their schedules will be in September. It shall be
understood that such schedules are subject to change based upon
changed conditions which may occur between the cloae of school in
June and their re-opening in September. If a change is
necessitated, the teacher shall be notified forthwith.

In such cases in a school where it is practicable to axcuse sone
teachers from certain specific duties such as homercom and cther
special assignments, such exemptions shall be rotated baged on
equitable standards which shall include the seniority of the
teacher, previous exemption, and the physical health of teachers
as factors.

No teacher in a departmental arrangement shall be asgigned to
more than three consecutive assignments except when emergency
circumstances necessitate it or upon the written request of the
teacher to the principal of the school. Iunch pericds and
preparation perieds shall not be considered assignments for the
purposes of this paragraph.

1. 1In high schocls and junior high schools, no teacher shall be
assigned to more than five (5) teaching classes pear day
unless there is an equal reduction of teaching classes on
other days. The preparation period of secondary school
teachers shall not be considered a free peried. If the need
arises, the employee may leave the building with the
permission of the principal or appropriate authority.

2. 1In case of emergency, which shall include an unavailability
of sufficient, per diem substitutes on a particular day,
teachers in schocl, elementary, secondary, or special, shall
be permitted during their preparation periocds, if they so
elect to volunteer, to substitute for an absent teacher. Any
teacher performing such duties shall be conmpensated on the
basis of one-fifth (1/5) of the per diem substitute rate.

One hundred fifty (150) pool substitutes shall be hired and
assigned in order to help insure that teachers will not be
required to undertake substitute assignments over and above their
regular responsibilities.

All teachers shall be axpected, as part of their professional

services, to attend four (4) evening meetings per school year to
be conducted in each school.
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Schedules of all personnel shall be available to all teachers a:
shall be posted on the teachers' bulletin board of each school ¢
on bulletin beards in teacher lounges in each achool.

Preparation periocds shall not be considered free pariocds
Preparation periocds shall be devoted to the preparation of
teaching materials, conferrino with parents, students, principal
or other staff nmembers.

SECTION 5 - CLASS SIZE

It is recognized this Agreement that the Board and Administratior
have work:gnto r.gﬁco class sizes and that they continue in their
determination to have every class in every school reach a class size
which is most suitable to the level or area of instruction involve.
It is further recognized that until the present building program is
completed, it will be extremely difficult to attain optimal class

sizes.

The agreements on class size contained below are therafore,

temporary and in no way represent anything other than a shortage
effort to improve on the present situation.

All class size limits contained in the listings below shall be
subject to exceptions contained in sub-section J. Marked

"Exceptions.”

A.

The number of pupils in kindergarten classes shall be limited to
twenty-five (25) as precribed by law and the regulations or
recommendations of the New Jersey State Board of Education.

The number of pupils in classes in elementary schools, whether
self-contained or on any system of departmental instruction,
chall be limited to thirty (30) pupils.

The number of pupils in basic subject classes in Junior High
Schools shall be limited to thirty (30).

The number of pupils in basic subject classes in Senior High
Schools shall limited to thirty (30).

The number of pupils in special education classes shall be
limited to sizes prescribed by law and the regulations or
racommandations of the New Jarsey State Board of Bducation.

The number of pupils in classes of industrial arts, home
economics, technical and veocational education, science
laboratory, typewriting or subjects requiring special facilities
shall not exceed the number of available work stations or where
it applies the number prescribed by law and the regulations or
recommendations of the New Jersey State Board of Bducation.
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Classes conducted exclusively for the inst

tion of non-Engli
speaking students, whether bilin c ruc- il ba
limited to twentyitive (25} pupingl EEISEE S ST R sl iibe

Classes i
et n physical education shall be limitad to fifty (50)

No teacher in a departmentalized o
rganization in a
::::ogngig:ngiggoi ::al:ihe assigned a total studenzu?é:: g: more
orty-five (145) student
teachers of physical education aid nusgg.s Sl O L

EXCEPTIONS: An acceptable justificati

for exceeding th
maximun class gize 1i od ab iy oRe
e oY following?itAtione listed above may be any one or

1. There is no further classroom s
pace availakle in the bu
:hich will permit echeduling any additional classes in i::::g
l:p:gg:gen::a:s :ize, and other school facilities which peet
e availablz.ar 8 and are not unreasonably inconvenient are

2. In order to achieve the prescribed cl
ass size it would be
necessary te schedule one or -
elementary or special schools?ore part-tine classes in either

3. The Union and administration a
gree that a cla
the prescribed maximum is desirable for purpo::slgiger than
experiment with large-group instruction. (The conditions of
enployment in auch cases shall be negotiated;).

4. Team-teaching arrangements are in the u
se which o
: teacher with the assistance of either additionafe::::hzzﬁ.r
eacher-intern, teacher aides or any combination of them '

5. Add
Haré;ig?al students are added to the school enrcllment after

6. Unavailability of qualified teache
in the categories listed from "a® ig ng ::gé:fonal Stamaes

In cases where exceptions force enrcllment
ax
:;:?f :iz;ilimltagiogs in the departnentalizegeggégglz?atiizﬁzgs
ven rellesf from such clagses b
teachers from administrative service anui;n:::::?ing affocted

In all other situations ave 1
relief through all means po:gigle?rt siall be made.to provide for

Summer school classes shall not excead thirty (30) students on

roll inni
Bumme:egc:go?? with the 8th school day after the opening of
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SECTION 6 - SENIORITY

A.

Seniority shall be defined as the length of time in the Newark
public schools as a full-time, paid employee including service as
a regularly appointed teacher, a long-term substitute and/or an
administrator.

Wwhere a question of seniority is a factor in a dispute, the
seniority of the parties involved shall be available to the

disputants.

SECTION 7 - PROMOTIONS

A.
1.

3.

PROMOTIONAL POSITIONS

Promoticnal positions are defined as follows: positions which
pay a special salary differential, which involves in part or in
full the performance of supervisory or administrative duties and
which include the positions of Executive Superintendent,
Assistant Executive Superintendent (Deputy), Assistant Executive
superintendent, associate to the Assistant Executive
Superintendent, director, supervisor, principal, vice principal,
coordinator attached to the central office staff, department
chairperson, head guidance counselor, and supervisory assistant.

The notice of any vacancy shall clearly state all qualifications,
requirements, duties and any other pertinent information
respecting the vacancy. It shall alsc include the galary to be
paid in such a position. Each such notice shall be posted on the
bulletin board set aside for the use of the Union.

All notices of vacancies shall be posted and otherwise publicized
no less than one (1) month prior to the time at which the
receiving of applications for said vacancies is closed.

The right to apply and compete for any and all promotional
positions shall be open to all employees who meet the
qualificatione and requirements of any or all of the respective
positions to be filled.

The Board and the Union agree to the promotional procedures set
torth below:

1. candidates shall submit a formal application.

2. All individuals who applied and paid the required fees for
participation in the examinations which have been suspendad
by the Board of Education shall automatically be considered
as having applied for inclusion in the pool. It is further
agreed that all such individuals will be sent notices to
this effect by the Department of Personnel. All such fees
for the suspended promotional examinations shall be returned.
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c.

In the cases of the positions of Assistant Py,
acutiv
i:par:ntendent (Deputy), Assistant Executive supari:tondont and
?oc ate to the Assistant Executive Buporiutendent, the goﬁeral
Egpi;ies contained in Part p of this Section ang Article shall

The Board and the Union agree that no ch i
policy wils oeth ey Bnges in this promotional
This fomiil be eg ed by either party during the period of

SECTION § = ASSIGNMENT AND TRANSFER

A.
1.

VOLUNTARY TRANSFERS FROM BCHOOL TO BCHOOL

the various schoolg. Such lists shall be &
board made available for the use of the Unfgnt;: ::cﬁh:c:ggi?tin

Employees who wish to bmake application for t

ransfer or ass
:g any such vacancies shall subnit their reguests in wrltiign::nt
inaogggirg:en: gf Personnel and such applications shall include
e desireg.e erence, the school or schools, subject or grade

cause and shall in no case be basgeq
vindictiveness against the applicnnt?n S°F GerSenal biasor

Upon request, any employee whe has ap

Plied for but not been
granted a transfer, will pe iven
the Department of 5ersonne1.g Sl e LB vriting, by

REASSIGNMENTS WITHIN A SCHOOL

Prior to May 1 in each academic
Year, employees with
::oidesire reassigmment within that éan:pacgool shalin-; :g::g;
eir principale in writing of their preferenca for reagsignment

In determining the assignment within a rticul

principal shai}l give consideration to qzzlitica:f;::hngiésgg:l
preferences, internal school needs, and seniority th;
determination by the principal in assignments of employees within
a school shall be for good cause and in no case based on an
bersonal bias or vindictiveness. o
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INVOLUNTARY TRANSFERS FROM SCHOOL TO SCHOOL

No involuntary transfers shall be made except for just, fair and
equitable cause.

Upon request, the Department of Personnel shall furnish the
enployee who has been so transferred an axplanation, in writing,
for said tranafer.

SECTION 9 - NECESSARY DUTIES

Necessary duties which the Board can assign by contract right to
covered employee, other than professional work, shall be limited to

the following.

A,

Elementary school teachers shall be assigned to lead their
Classes to the classroom from the building entrance,

The Principal of their school shall require secondary school
teachers to stand outside the door to their individual
clasgrooms, between classes, to monitor the passing of students

from class to class.

Per diem substitutes and three-hour aides shall supervise and
engage in the duties and activities related to cafeteria, halls,
playgrounds, sidewalks and buses.

Teachers may voluntarily perform such activities as describe in ¢
above.

Any expenditures for non-instructional duties other than those
listed above shall be nade only if the Board deems it necessary.
Volunteer parent help can be recruited for additional

non-classroom work if it is deemed necessary by the Board. All
existing aide positions will be maintained during the term of the

contract,

Every teacher shall be provided with a duty~free lunch period
egual to that of the students.

SECTION 10 - TEACHER PERFORMANCE EVALUATION AND PERSONNEL FILES

A,

Teachers performance shall be regularly evaluated by members of
the supervisory and adninistrative staff, authorized and
competent to make such evaluations. Whan such evaluations
involve visitation, it shall be done openly and with the
knowledge of the employee being observed. Every written
avaluation of the performance of any employee shall be signed by
the individual who makes the evaluation.
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B. Teachers shall be rated Satisfactory or Unsatisfactory, 1If
rated Unsatisfactory, it is the obligation of the supervisor to
make specific recommendations for improvement and provide
asgistance to the teacher. After a reasonable time, the
supervisor shall re-svaluate the teacher. 1In the event of a
strong difference of opinion, the teacher evaluated
Unsatisfactory may request evaluation be made by another
supervisor from within the systen.

C. The Board will continue its practice and policy not to use any
type of mechanical or electronic device for the purpose of
monitoring or recording the performance of any employves.

affixing his/her signature on the copy to be filed. Such
signature shall merely signify that she/he has read the material
and is not to be construed that she/he necessarily agraees with
its contents. If the teacher refuses to sign, that fact shall be
noted, dated and witneased.

E. Teachers shall be given a carbon copy of each evaluation.

F. Any employee rapresented by the Union shall have the right to
inspect all items in their personnel file. They shall also have
the right to include in their file any information or material
which she/he considers germane.

G. The Board agrees to continue its policy of treating these
Personnel files contidential.

H. The Board and the Union agree to set up a committee to include
administrators and supervisors appointed by the executive
Superintendent and teachers appointed by the Union to review and
make reconmendations for the revision of all currently used
employee evaluation procedures.

I. Unsatisfactory Ratings

A teacher who receives an unsatisfactory rating on their
observation and/or avaluation report may request, in writing, and
shall receive, a demonstration lagson, within ten (10) working
days of the request.

SECTION II

As an employee requests a letter of recommandation from her/his
immediate administrative superior, principal, supervisor, or
director, the individual to whom the request is made shall be
required to prepare and transpmit such a letter of recommandation
within a reasonable time but no later than one (1) week after the
request is made. If the emnployee 80 requests a copy of such letter
of recommendation shall be pPlaced in the personnel filae.
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SECTION 12 - TEACHER FACILITIES

Each School shall have the following facilities:

tore
ace in each classroom in which teachers may safely s
ggrsonal belongings, instructional materials and supplies.

kroom shall t
Wherever adequate space is available, a teacher wor

provided cong:ining appropriate egquipment and supplies to
accomplish the teacher's work.

i ipped with
lean, attractive, appropriately furnished room equ
ga; ::léphone shall'be provided as a faculty lcocunge where space
is available. Such lcunges shall be provided in all newly
constructed echool buildings.

Well lighted and clean teacher rest rooms.

i icate
nications system which permits teachers to commun
:1€gm::e main schogl building office from their classrooms shall
be installed in all new buildings, and such communications as

exist shall be maintained in good order.

Each school shall have at least one security guard during the
school day.

ded to exclud
vard agrees that all laws and ordinances inten
f::r:dera sgall be strictly entorced in the school bulldings and

grounds by the principal.

i ienic and/or
d and the Union agree that whenever the hyg
gggsgg:i conditions of a classroom seem unfit to the teacher of
that classroom, to the point of being intolerable said teacher
gshall so notify the principal.

ion
cipal shall evaluate the nature of the situat
gg:tg:izh.p She/he shall determine whether said conditions are,

in fact, tolerable or intolerable.

incipal's
situation can be corrected by staff under the pr
i:m:gfate supervision, sheshe shall arrange to have it done so a

once.

diat
dition cannot be corrected by the Principal's imme
zgaggea:gnthe principal further determines that the conditicns
are so intolerable as to constitute an emegency, then the
principal shall shift the class to a more suitable temporary

location in that building.

ie
riate Assistant Executive Superintendent and the off
ggetagp::gistant Executive Superintendent in charge of Physical
Facilities shall be 8o notified immediately.
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I. The administrator of e
ach school, te the ful
:::z:togof:ﬁi&igi::a:vailzzle in the buildin;,e:::?§ 3::3125§r¢"
paychologists and soci
: ocial
habled to do their work in that building in anw:::::;hggzléfbe

privacy, functional facili
e e e ties, and space for secure maintenance

SECTION 13. FPACULTY MEETINGS

All meetings of school f
cond aculties and departme
instgﬁZ:goziieiiregular school hours, so aspnot tgt:mgggli :e
ERETE baee ::agf ::ug:;::.le:o more than one (1) scgoolggzde
u by th
and elementary schools each month. go n:rgréggipgiei?lrh;ezgizzg::y

meeting shall be sch
il eduled each month in schools with departmental

Such meetings shall be sched
_— uled for such len
they S;:Ifoioge;iing with the problems under discgzgzo:: t::zea: :re
SRy T;ontinugd beyond fifty (50) minutes frém thepst E:t
Such meetiny gﬁall g meeting shall start Promptly after dismiss 1a
Such meetin e held on the lunch hour if the teach as
rators of that school mutually agree. exe and the

SECTION 14. PUPIL GRADES

The teacher shall be considered to be the expert in evaluating

pupil's work and the int
gErae R R g SR :3;15? of the teacher shall be respected in

SECTION 15. TEACHER'S GRADE BOOK

A. FPach teacher will consi i
der her/his record book
gg;g:fsgiréhis own private property during ::a ::;og?e i:eping of
ator shall request the teacher's record bhook {o :;alsgt
)

since this is co
acadsaic freedcm?sidered an infringement of the teacher's

B. The teacher will make
available her/his G
T rade Boo
psﬁ:ﬁi?cosugj:;gig:ag:stggtpréog appeintment, wit: :Dsgi::::s *
: student, or th -
administrator. The Grade book shali be th: ;55;:5:;G:§ :ﬁ:ogiard

of Education and may be
of the ation 2 y retained ag part of the pernanent records

SECTION 16. ADMINISTRATIVE SUMMONS

An enmployee requested to
meat with the Exacuti
:zzsg:h:gradministrator or supervisor, shall b§°1§¥§?§i3t°2d°"t o
such meeting, prior to the meating for which t:ei:he

presence is requested
the Union if desired. &nd may be accompanied by a representative of
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SECTION 17. CLASS INTERRUPTIONS

The Board and the Union agree that in the best interests of the
learning process, classroom interruptions are to be kept at a
pinimum. Announcements shall be made only at specified times during
the school day which do not interfere with instructional activities,
or in case of emergancy when other alternatives are impractical.

SECTION 1B. SOLICITATION OF FUNDS.

There shall be no direct solicitation of funds from teachers for
any purpose by an individual or organization during their scheduled

working hours.
SECTION 19. SUPPLIES AND INSTRUCTIONAL MATERIALS

A. For purposes of adequate instruction, there shall be made
available for use of the students and teachers such texts and
materials as are in keeping with curriculum guides of the Board and
those appearing on the Board's approved Price List of textbooks and
supplies and those approved by the administrators responsible.

B. The Board and the Union agree to continue the teachers’
discretionary fund., An amount of $30.00 (1991-1992),

$35.00 (1991-1993), $40.00 (1993-1994) per teacher shall be made
available by the Board in sach school year. If as of April 1 of each

school year there shall remain any unexpended amount in this
discretionary fund, the unexpended amounts shall be redistributed
s developed by the Office of the Executive

according to guideline
Superintendent and to be implemented in each school by the principal

in cooperation with the Union's building committee.

Cc. 1In each school to which a psychelogist or social worker is
assigned, such supplies and materials as are usually utilized for the
work of the respective psychologists or social worker shall be
ordered by the school ag part of the school's regular process of
purchase of materials and supplies and shall be subject to the same
limitations and requirements as apply to all other staff within the
school. Such supplies and materials shall be placed at the disposal
of the respoective psychologist or social worker whenever needed.

D. The Board agrees that materiale necessary for diagnostic work by
Learning Disabilities Teacher Consultants shall be budgeted for and
made available by the Department of Special services upon approval by
the appropriate Assistant Executive Superintendent.

SECTION 20. IN-SERVICE WORKSHOPS

A. The Board will provide a mwaximum of ten (10) in-service workshops
for all teachers. Students will be dismissed at 1:00 p.m. Teachers

shall remain for all on-site workshops, which shall end at 2:45 p.m.

Attendance is mandatory for all instructional personnel in the
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bargaining unit, for workshops which may be held awvay from the
regular work location. Off-site workshops shall end at 2:45 p.m.
The school day ends at 2:15 for special education teachers who eat
lunch with their students.

B. New Teachers In-Service - Monthly

The Board of Education shall provide and each newly assigned teacher
under the contract shall be required to attend, regular in-service
training to be haeld at least once each month for the purpose of
clasgroom management techniques, review of curriculum, orientation to
racord keeping, teacher Planning and other arsas which involve
classroom expectations. Such training will be scheduled during the
work day, but not during the lunch hour or preparation time. No more
than two (2} of these training sessions will be held at the same time
as the monthly 1:00 p.m. in-service programs for all teaching stafr.

€. HNew Teacher After-School In-Service

Twelve (12) city wide in-service sessions shall be conducted by the
Board within the first year of employment for all new teachers and
all teachers new to the Hewark system. Said twelve {12) in-service
sesgions shall be conducted after scheol for the Purpcas of
professional ingtructional and enrichment of the teachers. All
sessions will be no longer than ninety (90) minutes. Each
participant shall receive four (4) in-service credits for the course
which shall be applied toward salary advancement.

D. In-Service Lunch Break

The lunch schedule and the break times shall be announced at the
baginning of in-service meetings or workshops that take Place during
the school day.

SECTION 21 - PROFESSIONAL IMPROVEMENT FUND

The amount each school year set aside by the Board for the
Professional Improvement Fund shall be $60,000.00 for the duration of
this agreement. All monies not utilized each year shall be
cumulative in the fund,

SECTION 22 - VERIFICATICN OF EMPLOYMENT

Within a reasonabile period of time, but not later than two weeks
after requested, the board shall supply in writing, veritication of
an individual'g erploynant.

SECTION 23 - PLACEMENT IN POSITIONS

Individuals shall not be placed in any position (Permanent or acting)
until such time as the position hag baen Properly posted and all unit
employees have had the opportunity to apply for such positions,

In the event of an emergency, as determined by the Executive
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the Executive
above procedures nmay be waived and
:zg::iggzggggt'mggeappointpan individual in an acting capacity.

ARTICLE VI - TEACHERS PROTECTION

SECTION 1 - NEGLIGENCE

Whenever any civil action has been or shall bes :::u :ttﬁznégst a
teacher for any act or omission arising out of o the o :;:;1
B e B e setonding ook Metion, inoladiry resscnable
£ de ng '
g§§§;§1°§ieﬁ°zﬁg :xpenaos together with costs orfapp.:;, if any,
S maooial Jose raculting' therefron; and the Bogrd may atrange for
loge resu ng H
:igazgi:tain appropriate insurance to cover all such damages,

losses, or expenses.

Teachers will immediately report all incidents of personal or
property damage to their immediate superior.

A

SECTION 2 - ASSAULT AND PERSONAL INJURY

In the event any criminal action is inatituted ag:ig;:n?s::;cg;r for
A ing 1 s tioe ang shogtgozug: g:vor o:ngzch teacher, the Board
resulting in a final dispos e ot Stranaing. buch

imburse the teacher for the cost o
:::é:egizg,uincluding reasonable counsel fees and expsnses of the

original hearing or trial and all appeals.

SECTION 3 - COMPENSATION

t from schocl as
cher entitled to sick leave is absen
:hﬁzgﬁﬁi 3¥yp§§§on:1 injury caused by an accident arising out of and

in the course of their employment, the Board shall:

for the period of

ch teacher the full salary or wages

* s:ght:b::nce for up to one calendar ysar, withoutt::v:?gkagigv.-
absences charged to annual sick leave or accumula

the teacher as a

f salary or wages paid or payable to

B zgiugzoggttgisspro:{sion shall be reduced by thod:::gzgi:;'any
workmen's compensation award made for temporary

ARTICLE VII - SUMMER SCHOOL AND SUMMER RECREATION PROGRAMS

in the Newark surmer
in the Newark sumnmer schoole and
» 52:::::?2n program shall be filled by employees in the Newark

school system who are qualified.

B. Before such positions are filled, vacancies shall beigga::dnz; .
) April 1 in the schools and applicants shall app1¥ pr8uch
Buccessful applicants shall be notified by June 1. Buel e
applicants as have not yet been accepted as of Ju?a L ioF Lommax
pplo ent, shall be placed on a special job wait ngbl . and
notified. 'The job waiting 1ist shall be made available

Union by June 3.

33



When any summer programs are expanded or new Programs are
initiated after the above dates, notice of such vacancies shall
be posted within one week of the Board's declsion. Any new job
opening for summer work made avajlable after June 1, shall be
filled by qualified applicants on the spacial job waiting list.

Selection shall be based on consid
seniority, personal preference
staff, and the welfare of child

SUMMER RATES

eration of qualifications,
of applicant, integqration of
ren and community.

EFFECTIVE JULY 1, IN EACH APPROPRIATE YEAR

TEACHERS
1990~91 1991-92 1992-93 1993-94
$20.00 hr. $21.00 hr. $22.00 hr, $23.00 hr.
SCHOOL CLERKS
199p-91 1991-92 1952-93 1993-~94
$13.25 hr. $13.90 hr. $14.60 hr. $15.30 hr,
COORDINATORS
1990-91 1991-92 1992-93 1993-94
$22.00 hr. $23.00 hr. $24.00 hr. $25.00 hr.
PSYCHOLOGISTS, SOCIAL WORKERS, L.D.T.C's
1290-91 1991-~92 1992-93 1993-94
$22,00 hr. $23.00 hr, $24.00 hr. $25.00 hr.

Unsuccessful applicants who wish to grieve
June 15 and such grievances shall be initia
Superintendent's level and proceed without

must do so prior to

ted at the Executive
delay.
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ARTICLE VIII - SCHOOL CLERKS
SECTION 1 - SALARY
A. TEN (10} MONTHS
Effective July 1 in each appropriate year
Chapter 1 Clerk typist
School Clerk

Chapter 1 Clerk Stenographer
Schgol Clerk Stenographer

Step 1990-91 1991-9%2 1992-93
0,327

7,227 18,777 20,

; 17:781 19,331 20,881
18,869 20,419 21,969

: 19,432 20,982 22,832

s 20,367 21,917 23,467

& 21,497 23,047 24,597

1st longevity 1,400 24,472 26,072

(20th year)

2nd longevity 1,400 25,897 27,547

{25th year}

senior School Clerk Typist
Senior School Clerk Stenographer
Step 1990-91 1991-92 1992-93
20,500

17,400 18,950 .

; 17:954 19,504 ;;,g:;

a 15,605 22,285 22,705

4 19,605 A 23'641
20,541 22,091 ’

2 21:571 23,221 24,771

18t longevity 1,400 24,646 26,246

(20th year)

2nd longevity 1,400 26,071 27,721

{25th year)
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1993-94

21,877
22,431
23,519
24,082
25,017
26,147

27,672

29,197

1993=-94

22,050
22,604
23,693
24,255
25,191
26,321

27,846

29,371



Supervising School Clerk Typist

Superviesing Scheol Clerk Stenographer

t 1990-91

17,574
18,128
19,216
19,779
20,714
21,844

MRARLUN - n
[

1st longevity 1,400
(20th year)

2nd longevity 1,400
(25th year)

B. (12 Month)

Effective July 1 in each appropriate year

Chapter 1 Clerk Typist
School Clerk Typist

1991-92

19,124
19,678
20,766
21,329
22,264
23,394

24,819

26,244

Chapter 1 Clerk Stenographaer
8chool Clerk Stenographer

t: 1990-92

19,281
20,029
21,433
22,216
23,349
24,252

UL WNL o
(i

lst longevity 1,400
(20th year)

2nd longevity 1,400
{(25th year)

1991-9

20,831
21,579
22,988
23,766
24,899
25,802

27,227

28,652

2

36

1992-93

20,674
21,228
22,316
22,879
23,814
24,944

26,419

27,894

1992-93

22,381
23,129
24,538
25,316
26,449
27,352

28,827

30,302

1993-94

22,224
22,778
23,866
24,429
25,364
26,494

28,019

29,544

1993-94

23,931
24,679
26,088
26,866
27,999
28,902

30,427

31,952

Senior School Clerk Typist
senior school Clerk Stenographer

Wby )
o g

1st longevity 1,400

(20th year)

2nd longevity 1,400

(25th year)

1990-91

19,455
20,203
21,612
22,390
23,523
24,426

Supervising School Clerk Typist

Supervising School Clerk Stencgrapher

Step

OV

i1st longavity 1,400

(20th year}

2nd longevity

{25th year)

1990-91

19,628
20,376
21,785
22,563
23,696
24,569

1,400

1991-92 1992-93
21,005 22,555
21,753 23,303
23,162 24,712
23,940 25,490
22,073 26,623
25,976 27,526
27,401 29,001
28,826 30,476
1991-92 1992-93
21,178 22,728
21,926 23,476
23,385 24,935
24,113 25,663
25,246 26,796
26,119 27,669
27,544 29,144
28,969 30,619
17

1993-94

24,105
24,853
26,262
27,040
28,173
29,076

30,601

32,126

1993-94

24,278
25,026
26,485
27,212
28,346
29,219

10,744

32,269



C. School Clerks may be reqguired to r
eport to their r.
gch::is ::o workdays in advance of the date teache::p:z;é:: to
g Zation Day. School Clerks shall be conpansated for thes:

check in September.
SECTION 2 - SICK AND PERSONAL DAYS

The Board hereby agreas that the basi
days leave policy shall be pruvidcd.t:rtgggggi gi:ﬁ d?ya snd pecponal

SECTION 3 - JOB DESCRIPTION

A. The job description for School cl
erks shall be th
2:: :::::iftion for School Clerks to which there :nfifiﬁeszszige
from pubils and teachars en behort pronioels® AL, IoNeY, Collected
telaphone, during their worki Tny Wabstitotar: ool
7 ng hours ub
the Department of Personnel for absent :ca:E:::?.s e

B. The Board agrees that Sch
dictation as & cordition ::1.:;::;:‘::?11 not be required to take

C. The Board agrees to eliminate the de i
signation of
from the 10 and 12 month School Clerk g:sitiong. mESnsersches

SECTION 4 - OVERTIME

School Clarks working overtime shall

, at the discreti
:::ngige(fu{;z}nt;:ﬁ:nzﬁ b: repunerated at a rate.ofognzfa:ge
tine the tias (iriime e hourly rate or one and one-half (1 172)

SECTION S - WORK DAY

A. The work day for School Clerks is
herewith defined as
RS Eoacmmence e balt (7)o prior €518 Haa 'yt (D
y an rginate af
:;e.:r::k(7Lh?::r:h:f1u::k' not to include thealsgzhcgzsiggigg
per in'thu preic no lass than the lunch pericds of

B. School Clerks shall not be reguired at any time prior to the
beginning of their work day or at any time after their work day,
to secure substitutes as provided for in Section 3 above.

€. School Clerks shall receive two (2] ten minute breaks sach day,
one in the morning and one in the afternoon.

D. School Clerks shall not be asgigned to monitor or supervise
students sent to the office.

SECTION 6 — LONGEVITY

Commencing with the twentieth (20th) and twenty-fifth (25th) year of
amployment, School Clerks shall receive a longevity increase. For
purposes of calculating such longevity increase for all School
Clerks, 10 and 12 months, that increase shall be at a rate of $1,425
for each longevity payment for the yearas 1991-92, $1,475 for 1992-93

and $1,525 for 1993-94.
SECTION 7 - TIME REPCRTS

A. The Board agrees that the office of the Secretary, through the
Payroll Department, shall have available a special telephone
connection open every business day during the regularly school
hours for the purpose of supplying authoritative information to
school Clerks regarding preparation of time reports.

B. The date and pericd of per-diem substitute time reports shall
cover precisely the same periocd as that covered by tha time
reports submitted by school offices for the regularly employed

teaching staff.
SECTION B - CAREER LADDER PROGRAM

The Board and Union agree to pursue discussion to astablish a career-
ladder program for six hour aides, 3 hour aides, and clerks leading

to a teaching degree.
ARTICLE IX - CULTURAL PLURALISM

A. The Board shall include in its calendar reference to specific
commemorative dates in Afro-American, Puerto-Rican history, as
well as other dates reflecting such dates among national and
cultural groups typical of the population of Newark.

B. The Board shall recruit teachers who are bilingual or
multi-lingual to serve in establishing special classes for
non-English speaking students where needed, and the Board shall
continue to waintain its policy of making such classes available
to all students in need of each classes.

kL)



ARTICLE X - LEAVES
SECTION 1 ~ SABBATICAL LEAVES

A. Tea
-tugge::t:ﬁa::vzz ?;}9;2::':::dt:11 Year sabbatical leave for
fourteen (14 mencd le e = or rest and recreation after

B. Two (2
(2) years of permanent substitution service inmediately prior

to ragular
-.rv:32. employment shall be included in computation of

C. If leave is not taken
whan the te
shall remain <ontinuously aliqiblzc::: zzzgngzasiigible, g/t

D. Sabbatical leave shall ba at half pay.

E. A nminiwum of one (1%} manbe
A per cent of the teach
c:;g:;:lgglzzizn:ay be granted sabbatical 1::ves aa:: ;:aﬁhia
practices governing such leave shall ohta;inThe

SECTION 2 - TERMINAL LEAVES

Bargaini

10:305 o?g,::i:c°"pl°y°°’ shall be eligible to apply for ternmi
leaves of absunca.i Terminal leaves of absence shall be defim e
of absence Hhall.ben::giizgiy prior to retirement. Terminalnfga::s
snployee's normal work y.ar.e at full pay for one-half {1/2) of the

Terminal leaves
conditionss of absence shall be granted under the following

A. Employees pust a;
Pply by December 1, fo
;:;::::Ytg b;g:m;oetrective the toilowfn;e;:;::;bi:areo:f
o nonéh -mploy:::Fh amployees, and July 1 or January 1,

B. Th
si;uigzzzzzzl;u:rt;utzit a formal application for retirement
Siblia pacut b e leave application, under the appropri
puply 4 "¥?:n retirement gystem. Said applicationpg priate
amen NOT be processed if the terminal leave i:r;ot

granted. Said applicati
e grantod?pon Apr:? :fll be processed if the terminal

C. At the time of a
pplication, the
sl ' amployee must h
dur?g: :gsuzglagod sick leave to cove¥ all of t;:ew::kieaat
s :: nal laavs pariod. If, on the employe 'ng dors
coreing byyéh. : angloyco has less sick leave than {h: : IESt
erminal leave, the duration of the term¥::1°d

laave shall
iy be decreased to equal their accumulated sick leave
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No more than two percent (2%) of all bargaining unit members
will be granted terminal leave per ysar. The total unit two
percent (2%) shall be comprised of no more than two percent

(2%) of the Aldes, no more than two percent (2%) of the Clerks
and no more than two percent (2%) of the teachers. In the event
of a greater number of applicants per category, employees with
the greataest number of consecutive years of mervice shall he
granted first consideration.

E. Sick leave days equal te the length of the terminal leave shall
bs deducted from the total number of accumulated sick days.

Notification of Board approval will be received by each applican

F.
no later than April 1 of each respective year.

SECTION 3 - SICK AND PERSONAL LEAVES

Teachers shall be granted sick leave for illness for fifteen (15
days in each school year, with the exception of the regular
teachers in the Newark Evening High Scheol, who shall receive

twelve (12) days per year.

P. Teachers with twenty-five (25) years' experience in the system
shall receive ten (10) additional non-cumulative days per year

after accumulated leave has bsen exhausted.

A.

C. Unused sick leave shall be accumulated without limit.

D. 1In the event that a teacher's accumulated sick leave has been
exhausted and the teacher certifies to the Board that she/he is
unable to teach due to an extended illness, then the Board may,
coneistent with its present practice, grant additional sick
leave to such teacher with pay.

Teachers will be granted (3) days leave annually for personal
reasons without explanation. Additicnal personal leave days may
be granted by the Executive Superintendent at his discretion if

the reason warrants it.

P. Male teachers shall be accorded the same lesave privileges as
female teachers.

G. Any employee who is not present in school due to an approved
absence other than illness may pick up their pay check at their
assigned location.

H. Employees hired or returning from leaves of absences on or after
(october 15) shall recelve sick leave on a pro-rated monthly bas
predicated upon fifteen days per school year, The above shall
also apply to regular teachers in the Newark Evening High Scheol
wvho shall be pro-rated based on twelve days per year.
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I. Effective July 1, 1985; unit manbers, whose total number of sick
and or personal days absent does not exceeds six (6) days, shall

equaling one day's pay for each five {5) days Accumulated, and
guch converted days shall be bayable (compensable) at the end of
the school year. The basis for converted days shall be 1/200 of
an enployee's salary for that Year. A separate check shall be
issued for sald compensation,

Effective July 1, 1987, unit members who retire shall be able to
convert accumulated sick leave on a basis as follows:

a. For the first fifty (50) days &ccumulated, one day's pay for
each five days accumulated, said days pay compensable at the
1/200 daily rate of pay for said employees, then existing;

L. For a total numbar of slck days batween fifty-one to one
hundred (51-100) days, one day's pay for each day's pay for
each five accumulated days said days compensable at the rate
of seventy-five dollars ($75.00) each effective July 1, 1991;

C. For all accumulated sick days in excess of onhe hundred days,
cne days pay for each five accumulated days, said day's pay
to be compensable at the rate of tifty-five dollars ($55.00)
per day, effective July 1, :991. All converted sick leave
shall be deducted from the total number subject to be

converted at (a) the end of the school year, or (b) upen
retirement.

J. SICK DAY PROGRAM

The Board and union agree to establish a sick day program whereby
unit employees will be able to donate sick days to other unit
employees in cases of serious illness. specific guidelines will
be developed for implementation in 1991-1992 year.

The Newark Teachers' Union and the Newark Beard of Education
agree that all provisions of the sick day program shall be
excluded from the contractual grievance procedure up to and
including binding arbitration.

SECTION 4 - MATERNITY LEAVE

A. Upon certification by a competent physician and applicatien by a
teacher, a leave for maternity shall he granted by the Board for
a period of no more than one (1) year.

B. A teacher on maternity leave shall be reinstated at any time
during the period of such leave upon request of the teacher,

€. Leave shall be extended for a periocd of one (1) year by the Board
for care of child, if requested by the teacher.
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E.

ternity leave of absence will be
e ohted and will retain the seniority held at the cize tne
f°a3: becane effective. Salary placeament shallt:etnwhen o
s:e as when the leave became effective except tan ol ant
teagher has completed ninety (90) days or more o
it shall count as & full year.

Seniority rights shall be maintained during the period of such
leave.

SECTION 5 - MILITARY LEAVE

A.

C.

D.

ted to a

f absence without pay will be gran

paraanene ‘tosiace ndioiay tado Cad Aemed Fovcis fox e Feus
ice, according

éi:gggeoinseg:aining Act of 1940 and subsequent amendments by

Congresas.

f absence if

be eligible for military leave o

ps :aaggezow:i;ort torgcivilian work in the Nationgl inﬁ:r;::ini
3:&:: the currant provision of the Selective Service a

Act applying to conscientious objectors.

cher will be
ool aystem, such inducted tea
gfﬁgeﬁegﬁr: ::e;h:fsggn sali:y s&alo as if he had never left.

ice will be reinstated
cher returning from military serv.
:2; :::1 retain senjority as if he had never left.

SECTION 6 - EXISTING LEAVE POLICY

No deduction of salary of a regular employee shall be made for
ahsence as follows:

A.

- not to exceed
mmved family or household - absence
egzt?ot: ti) ci:::cutiveycalnndnr days immediately following tt

death.

1
Funeral of near relative other than member of immediate family
absence not to exceed one (1) day.

Absence on account of court subpoena.

Quarantine.

Attendance at conferences when excused by the Executive
Superintendent.

The Executive Superintendent may grant two (2) weeks furlough,
without pay, for the marriage of the teacher.

a3



SECTION 7 - MAINTENANCE OR RIGHTS AND BENEFITS

A, Teachers on leava with pay ha
shall continue to receive full
benefi ta provided hy the Board ag stated in this Agxeemﬂnt

B. Any teacher retu
rning to full-ti
Sch ne ampl
pgcsgls upon termination of any leavepsng;nt 18 the Newark
ous grade assignment, be returned to his

SECTION 8 - RESERVE DUTY

Teachers called for a
ctive reserve dut:
or less shall suffer no loss of pay Gth:::fggglgg: ::c:v;eéigdweeks
s,

ARTICLE XI ~ M.E.S. (MORE EFPECTIVE ECHOOLS)

The Union and the Board
HO-AFP N agrea that there shall
ore Effective School as envisioned andb:u::§:2éi::°91:?tia1

lpplication = Newar
19€5, Title IIT k More Effective School Program," PL3910, ESEA

The est

imnediﬂ::i;sggezg.ogithis More Effective School shall begin

Board following Proc-gﬁr:g g:tfge.:ontract betwean the Union and the
document with the following °le;tio::.page 6 of the above named

Par. A-1-p, fourth line
Executiv - changed to read; (be i
Do e:ﬂf:gezizﬁo:gant... and continuing éo gﬁ:ni:g :;tg e
Advisory Comnittes compoasy oo  munity" shall be: wa screening '
community and the Ungﬂpoaed of professional staff and mamb“ ng
sglect three profas. 1°n Shall be selected. The Suparinte :rs of the
select thres :aacha:s?n:i¢°%;:°g§:§g education staff; thenugggnugﬂiil
selact two persons from the More Effegggvzh;cggigncg::::i{ ’9’11

¥.

It shall be the functi

the duti on of the Screening Commi

shall ho:: O:ﬁlined. to select an existing schogge:' {n addition to
e e More Effective School. acility which

Th
&« More Effective School must be a functioning reality
r

with student
1871-73. & and etaff, as of the baginning of the schoo

conplete
1 year

ARTICLE XIT - TEACHER-CLERKS

A. It is hereby a
greed that all
e e perscns presentl
raturna:ot:::ﬁ::og;.:::cggzglffgrg thgmselsaayt;: ::;oggﬁgg:;yto
. ald te -
on the appropriate 8tep of the teachez?gh::1:§;r§§n:§ii.h° placsd

B. Sald teacher-cler
ks returni
4 ng to the cl e
ffnzf'h:f1c§:§'§§ in educatien at Boagda::;ensesigél Ty iaad
efite, righta, privileges, ana prerogagﬁv::ard

teacher shall be
classroom. accorded teacher-clerks returning to the
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ARTICLES XIII - SUPPLEMENTAL FRINGE BENEFITS

Saction A.
Benefits under this article shall be made avalilable for all

etployee in the bargaining unit and to 3 hour and 6 hour
aides in their bargaining unit continucusly throughout the
duraticn of this agreement. The lavel of such benefits
shall be established by the Trustees of the Supplemental
Fringe Benefits fund in accordance with the Agreement and
Declaration of Trust establishing that Fund including all
amendments to that Trust Agreement. The Board agrees to
budget and appropriate funds sufficient to cover the actual
cost of benefits only, such bhenefits to be provided for
The cost of benefits to be paid shall
only included unit members jdentified as Board employees in
Branch 1 of the Fund's schedule of payments, which schedule
was in place as of August 14, 1984. The Board and Union
agree that each shall appoint and maintain full complement
Trustees during the life of this agraement and in the event
that a trustee vacancy shall occur, the appointing party
ghall fill said vacancy within forty-five (45) days of the
date when the vacancy shall first occur.

Fund beneficiaries.

Section B.

The Board and the Unien jointly acknowledge that the cost

of benefits has increased drastically over the last several
years, The Board and the Union agree that the containment
of cost is the responsibility of the parties. To this end,
the Board and the Union agree that their Trustee
representatives to the Supplemental Fringe penafits Fund
must exercise extreme prudent efforts to both contain cost
and provide the best possible benefits to the affected
employees.

The Board and the Union shall recommend to the Supplemental
Fringe Benefits Fund:

1., That the SFBF shall solicit open market competitive
quotes on the entire supplemental employee benafit package

for bargaining unit members.

2. That the SFBF shall, after review of all gquotes, review
and select a benefit provider.

1. That the SFBF ghall inform the Board and the Union of
the name of the selected benefit provider, the premium cost
and the level of benefits.

ew on an annual basis the performance of the
benafit provider, te determine whether the provider should be
retained. The performance review shall take place not later than
ninety (90) days prior to the expiration of the provider agreement,
The SFBF shall provide a written report to the Board and the Union.
This report shall outline the cenclusions of the performance review.

The SFBF shall revi
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ARTICLE XIV - LONG-TERM SUBSTITUTES

A.

1.

e,

Long-term substitutes with three (3) or more years of continucus

satisfactory service, at least one Year of which must be in their

area of gtate certification, who meet state certification
requirements shall be appointed as permanant teachers pursuant,
to such certification and placed on the appropriate salary step
with all the rights, privileges, emoluments, and benefits of &
permanant, regularly appointed teacher.

Long-tern subsatitutes snployed prior to February 1, 1971, shall
not ba bound by the requiraments that they teach for one year in
their area of state certification, as stipulated in Section A
above, for purposes of beconing permanently appointed, but all
other conditions of permanent enploycent as set forth above in
section A shall apply.

In order to give long-term substitute teachers the opportunity to

searve in their area of state certification as long-term
substitute teachers, all vacancias mugt be posted within thirty
{30) days after the determination of the vacancy, detailing the
location and specific instructional position so vacated. The
vacancies shall be filled on the following priority basis:

a. Regularly appointed fully certified teacher who has a record
of satisfactory service in the Hewark School system in tha
araa of certification for which the vacancy axists on the
basis of consideration of qualifjcations, seniocrity,
integration of staff, and the welfare of children and the
community.

b. Long-term substitute state certified (for the vacant
position) on the basis of consideration of qualifications,
seniority, integration of staff, and the welfare of children
and the community.

In the event that nc applications are forthcoming from within
the Newark school system, the Board may fill the VACANCY Or
vacancies from outzide the Newark school system. All
applications for filling such vacancies must be submitted no
later than one calendar month after the pesting of the
vacancy. The Board shall make an assignment from the
applications received at the next regular Board meeting
fellowing the cloaing date for receipt of such applications.

Long-tern substitutes shall be granted twelve (12) days in each
school year for sick leave and two (2) days leave annually for

p:r:onal reasona. Sick leave days shall be cumulative without

limit.

BALARY GUIDE:

L1

nducting

to continue its practice of col

T::-:§3f:.°g§:::a. designed to hoiprp::z1;::2:ia:p52:2§::: and
€ repare fo

::::I::z:o::?Stg:::‘:ougszs 3:11 be continued provided that at

least 15 candidates are in attendance.

'a schedule
r-diem substitute to his/her day
:Eaz':igfi?3u§:°.§:11 replace in full the service :;egggar:gué;
teacher for whom shae/he ia substituting. If the : oy
r:;ular teacher requires less t:;chingazizztthzgelger:g; ar
under e ag: ’
;::ign::yt:sz?;n;:::h;::pcr to per-diem substitute teachers for

the extra time.

iIn any per-diem substitute's daily schedule in a sg:andnry scho
the preparation pericd and the service pariodttai o
inter-changed one for the other at the discretic:

principal.

ARTICLE XV - EXTRA-CURRICULAR ACTIVITIES AND SUPPLEMENTARY

A

COMPENSATION

GENERAL PROVISIONS

all be eligible to hold a
egzrn compensation is received
applicant for the second position.

1. At any one time no teacher
second position for which
unless there is no other
Selaction shall be based on consideration of qualifications

t
al prefarences of the applicant,
ngigiitfénp§§sg§a::? and the welfare of children and the

community.
The Board shall continue to grant in-service credit for

> participation in all current and future unpaid activities
under this Section.
4 If and when a recreation program is instituted, the minimum

number of teachers assigned shall be negotiated at that tin
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5.

Male and Female coaches shall receive the game compensation
for similar services.

B. CLUBS AND ACTIVITIES SELPCTION

1. A1l openings for club advisors, achool publications and all
othar non-athietic extra-curricular activities 8hall be nade
by soliciting applications from all eligible teachers.

2. Eligibility shall depend on the criteria set forth in Section
A above in addition to a subject area qualification wherever
applicable.

3. The principal shall £il1l the openings and notify the
appropriate Assistant Executive Superintendent. Preference
in selection shall be given to teachers from the Schools
where the activity takes place.

4. Each applicant not picked shall have the right to demand in
writing the principal's reason for this selection.

5. Employees who currently occupy extra-curricular positions
shall retain such positions unless subatantive reasons can he
given for their removal,

6. Any teacher whose idea for a new extra-curricular activity is
accepted shall have first Preference for that position,

7. ALl non-athletic extra curricular positions shall be rotated
every three years if there are eligible qualified candidates
for these positions,

c. EXTRA-CURRICULAR COMPENSATION

EFFECTIVE JULY 1 IN EACH APPROPRIATE YEAR

POSITION 90-91 91-2 94-93 93-04
Head Football Coach 83,644 $3,977 $4,311 54,644
Asst. Football Coach 1,870 2,203 2,537 2,870
Head Basketball Coach 3,141 3,474 3,808 4,141
Asgt. Basketball Coach 1,870 2,203 2,537 2,870
Head Baseball Coach 3,141 3,474 3,808 4,141
Asst. Baseball Coach 1,870 2,203 2,537 2,870
Qutdoor Track Coach 3,141 3,474 3,808 4,141
Indoor Trach Coach 1,744 2,077 2,411 2,744
swimming Coach 1,870 2,203 2,537 2,870
Wrestling Coach 1,870 2,203 2,537 2,870
Fencing Coach 1,870 2,203 2,537 2,870
Soccer Coach 1,870 2,203 2,537 2,870
Tennis Coach 1,362 1,695 2,029 2,362
Golf Coach 1,382 1,695 2,029 2,362
Cross Country Coach 1,744 2,077 2,411 2,744
Girls Interscholastic Sports 1,744 2,077 2,411 2,744
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POSITION

Girls Intermural Activities §

Faculty Managers

Faculty Managers,Arts High

Band Leader

Cheerleader

Junior Class Advisor

Senior Class Advisor

Club Sponsors

Concerts

Drama

Drama, Middle School

Honor Soclety

Benior High Yearbook

Senior High Newspaper

Mid/Elem.Sch.Yrbk. /Nwpaperidv.

Student Council Advisor

Literary Magazine Advisor

Chapaercones

Treasurer (High Schools)
Enrollment Over 1000
Enrollment Under 1000

Debate Coach

Intermadiate Coach

Field Hockey Coach

Lacrosse Coach

8kiing Coach

Gymnastics Coach

Elem. Baseball Coach

Asst. Volleyball Coach

Asst. Cross Country Coach

Bowling Coach

Ice Hockey Coach

Volleyball Coach

Asst. Indoor Track Coach

Agst. Wrestling Coach

Asst. Outdoor Track Coach

Asst. Softball Coach

Elementary Track Coach

Elementary S5ofthall Coach

Elen. Basketball Coach

Twirler Advisor (Pal})

Twirler Advisor (Winter)

Coord.Dist.Wide Spec. Olympics

Coord. Secondary Debate

860
2,885
1,870
1,619

936

556
1,619

367

239
1,744

a1l

429
2,124
2,124

682
1,239
1,111

124

2,380
1,999
3,644
1,870
1,870
1,870
1,870
3,141

860
1,362
1,362
1,870
1,870
1,870
1,362
1,362
1,870
1,870

860

860

860

860

860

Coord. Sec. Student Ldrship. Grp.

Cocd. Sec. Close Up Prom.
Future Teachar Mentor
Coord. PFuture Teachar

L}

$1,193
3,088
2,070
1,686
976
581
1,686
384
249
1,817
849
453
2,224
2,224
712
1,306
1,173
129

2,482
2,091
3,977
2,203
2,203
2,203
2,203
3,474
1,192
1,695
1,695
2,203
2,203
2,203
1,695
1,698
2,203
2,203
1,193
1,193
1,193
1,193
1,193
1,871
1,306
1,306
1,306
1,306
1,306

$1,527
3,285
2,270
1,752
1,016
606
1,752
400
259
1,891
883
478
2,324
2,324
742
1,372
1,234
134

2,583
2,182
4,311
2,817
2,537
2,537
2,537
3,908
1,527
2,029
2,029
2,537
2,837
2,537
2,029
2,029
2,537
2,537
1,827
1,527
1,527
1,527
1,527
1,891
1,372
1,372
1,372
1,372
1,372

93-94

$1,860
3,485
2,470
1,819
1,056
631
3,819
417
269
1,964
926
502
2,424
2,424
772
1,439
1,296
139

2,685
2,274
4,644
2,870
2,870
2,870
2,870
4,141
1,860
2,362
2,362
2,870
2,870
2,870
2,362
2,362
2,870
2,870
1,860
1,860
1,860
1,860
1,860
1,964
1,439
1,439
1,439
1,439
1,439



POSITION S0-91 91=-02 52-93 $31-94

P ol S R %

?h:erleader o 5 1,695 2,029 2,362
elem.)

'{‘vi_r_ler Tane 556 581 606 631
elam.)

Wintes cuard 429 453 478 502

(drill team) 2,124 2,224 2,324 2,424

NOTES
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ARTICLE XVI - SPECIALISTS

There is hereby establiched a Committee on Specialists in the Newar
School system. The purpose of this Committee shall be:

A. To investigate ways in which specialists may more effectively
service the children of Newark schools.

B. To study the working conditions of specialists in the system.

c. Tbinake recommendations for implementation by the Board to the
Union.

The Committee on Specialists shall consist of ten (10) members, fiv
(5} to be appointed by the Executive Superintendent and five (5) tc
be appointed by the Union. The Committee shall choose its own
chairperson. The findings and the recommendations of said Committe
shall be used as a basis of future negotiations between the Board e
the Union. The Committee members shall be appointed by April 1,
1$79. The report of findings shall be published by Novenmber 1, 197
The Chairperson of said Committee shall make interim reports to the
Executive Superintendent of Schools and the Union.

ARTICLE XVII TEACHER SALARY
SALARY
TEACHER SALARY GUIDE
Three Year Contract
Section 1. Effective July 1, in each appropriate year:

A. Bachelor Degree Level

Step 1990-91 199192 1992-93 1993-94
1 23,867 25,617 27,367 29,117
2 24,840 26,590 28,340 30,090
3 26,328 28,078 29,828 31,578
4 27,990 29,740 31,490 33,240
5 29,787 31,787 313,787 35,787
é 30,606 32,606 34,606 36,606
7 31,448 33,448 3%,448 37,448
8 32,269 34,269 36,269 38,269
9 33,860 36,110 18,360 40,610
10 34,678 36,928 39,178 41,428
11 35,867 38,117 40,367 42,617
12 37,734 39,984 42,234 44,484
13 44,320 47,070 49,820 52,570
ist longevity 1,300 48,395 51,195 53,995
(20th year)

2nd longevity 1,300 49,720 52,570 55,420
(25th year)
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E.

1980

FPRIOR CREDIT

Credit on the salary schadule for prior service will be i

all teachers for years of accredited teaching, nilitary,go:.n te
accredited substitute experience in the Newark public schools
according to the following formula:

Full credit on a year for

o ranit cn ¥ year basis for up to ten (10) years of
Credit for teaching and Newark public school substitute
experience shall be given for work done after completion of
teacher training requirements in the jurisdiction in which the
service took place, or under certification in the jurisdiction in

which the service took place, or aft
Bachelor s doce. P A er the completion of a

In crediting military service for salary purposes, completion of

EQUIVALENCY CREDITS

The Board and the Union agree to provide a means vhareby
appropriate bargaining unit members shall attain advancement on
a salary schedule by participation in and completion of courses
for credit given by the Union which are beneficial to the schoc
and indicative of professional growth. Such credits, when
properly certificated by the Unicn, will serve as a suppleament
or a substitute for college or University Undergraduate or
Graduate credits, not to exceed 12 units on the salary schadule
The costs of the courses shall be borne by the Union and shall
reasonably comparable in quality and kind to those coursas
offerad by the Board for in-service teaching.

SECTION 2 - PSYCHOLOGISTS, SOCIAL WORKERS AND LEARNING
DISABILITY TEACHER CONSULTANTS SALARY
SCHEDULE

Effective July 1 in sach appropriate year

the full calendar year is required for recognition.
In crediting previocus teaching exparience for salary puposes, Step 1990-91 1991-92 1992-93 1993°94
completion of the full academic year is required for recognition. 1 11,019 33,019 35,019 37019,
' ’
Credit pursuant to this agreement shall no 2 O S0 37,480 251480
rather entitle each teachgr to the right tg ::c:?5:°:§§§¥:' but 3 33:480 o 3;'2:3 3:'::2
commencing with the effective date of this Agreement. ; 32'333 3:'?&: 41:034 43:284
r
p 37,674 39,924 i 44,424
) 7 41,087 44,42
PRIOR CREDIT - SPECIAL NEEDS AREAS ; §§:§§3 42,233 44,483 ;g:;;;
Credit on the salary schedule will be given to all teach 9 42,627 45,377 48,127 !
ers for 2 D
related work experience according to the following formula: ig :3'323 ;3'333 ;::gg‘ 59:37‘
’ r
Full Credit on a year for year basis up to t
oA ¥ p to tan (10) years of tSttiongevity 1,400 54,499 57,699 60,899
20th year
Credit for work experience shall be given for special
critical needs areas, under Energencg Cartificag?on oro:ha and longevity 1,400 59,924 we.ane s

Alternate Route Program.

In craediting military service for sala uposes
one calendar year to required for raco;gizig:. + completion of

Credit pursuant to this agreement shall become sffective July 1,

(25th year)

PSYCHIATRISTS, PHYSICAL THERAPIST
TEXTBOOK CLERK, ASSISTANT TEXTBOOK CLE
Salary Schedules

Effective July 1 in sach appropriate year

SECTION 3 - CONSULTING
ASSISTANT,

) CONSULTING PSYCHIATRISTS
Day Per Wsek 1990-91 1991-92 1992-93 1993-94
one (1) 17,333 18,583 19,833 21,083
Two (2) 34,666 37,166 49,666 52,168
Three (3) 51,995 55,745 59,495 63,245
Four (4) 69,327 74,327 79,327 84,327
Five (5) 86,660 92,910 99,160 105,410
55

54



PHYSICAL THERAPIST ASSISTANT

SECTION 4 - SPECIAL INVESTIGATORS

SPECIAL INVESTIGATORS

]
[\l
L.}
K

L )
LhEs AN BN

1st longevity
(20th year)

2nd longevity
{25th year)

1%90-91

21,027
22,049
23,072
24,844
25,867
26,889

Effective July 1 in each appropriate year

1830-91

25,376
26,348
27,852
29,515
31,312
32,130
30,970
33,792
36,133
36,955
39,339
41,210
46,344

1,300

1,300

1991-92

22,777
23,799
24,822
26,594
27,867
28,869

Salary Schedule

1991-92

27,376
28,348
29,852
31,515
33,562
34,380
33,220
36,042
38,883
39,705
42,489
44,360
49,454

50,819

52,144

55

1992-93

24,527
25,549
26,572
28,344
29,867
30,889

1992-93

29,376
30,348
31,852
33,515
35,812
36,630
35,470
38,292
48,633
42,455
45,639
47,510
52,644

54,019

55,394

1993-94

26,277
27,299
28,322
30,094
31,867
32,889

1993-94

31,376
32,348
33,852
35,515
38,062
18,880
17,720
40,542
44,383
45,205
48,789
50,660
55,794

57,219

58,644

B. MASTER DEGREE LEVEL

step 1990-91
1 25,376

2 26,348

3 27,652

4 29,515

5 11,312

6 32,130

7 30,970

8 33,792

9 36,133
10 36,955
11 39,339
12 41,210
13 46,344
ist longevity 1,300
(20th year)

2nd longevity 1,300
{25th year)

C. PH.D., LEVEL
Stap 1990-91
1 27,770
2 28,742
3 30,3%6
4 30,356
5 33,792
s 34,646
7 35,454
8 36,165
9 38,662
10 39,822
11 43,708
12 48,981
13 50,281
1st longevity 1,300
(20th year)
2nd longevity 1,300

(25th year)

27,376
28,348
29,852
31,515
13,562
34,380
13,220
16,042
38,883
19,705
42,489
44,360
49,494

50,619

52,144

1991-92

1591-92

29,770
10,742
32,356
12,356
36,042
36,896
37,704
38,4158
41,412
42,572
46,858
52,131
53,431

54,756

56,081

57

1992-93

29,376
30,348
31,852
33,515
35,812
36,630
35,470
38,292
48,633
42,455
45,639
47,510
52,644

54,019

55,394

1992-93

31,770
32,742
34,356
34,356
38,292
19,146
39,954
40,665
44,162
45,322
50,008
55,281
56,581

57,956

59,331

1993-94

11,376
32,348
33,852
35,515
38,062
18,880
37,720
40,542
44,383
45,205
48,789
50,660
55,794

57,219

58,644

1993-94

33,770
34,742
36,356
16,356
40,542
41,396
42,204
42,915
46,912
48,072
53,158
58,431
59,731

61,156

62,581



SECTION 5 - COURT REPRESENTATIVES

A. Bachelor Degree Lavel

Step

LR T I R Y

10
11

1st longevity

(20th year)

2nd longevity

{(25th year)

Bffective July 1 in each appropriate year

1990-91

30,262
32,055
33,722
34,622
36,296
37,200
38,125
38,947
41,448
42,355
49,855

B. M.A. LEVEL

Step

VWODOMma WN e

10
11

1st longevity
(20th year)

2nd longevity
(25th year)

1990~91

31,614
33,1386
35,095
35,99%
37,020
37,670
39,498
40,402
42,824
43,728
50,994

1,300

1,300

1,300

1,300

1991-92

32,262
34,055
38,722
36,622
38,546
3%,450
40,375
41,197
44,198
45,105
52,708

54,030

55,355

1991-92

33,614
35,286
37,095
37,998
19,270
39,920
41,748
42,652
45,574
46,478
54,094

55,419

56,744

1992-93 1993-94
34,262 36,262
36,055 38,055
37,722 39,722
38,622 40,622
40,796 43,046
41,700 43,950
42,625 44,875
43,447 45,697
46,948 49,698
47,888 50,605
£5,855 59,005
87,230 60,430
58,605 61,855
1992-93 1993-94
15,614 37,614
17,386 39,386
39,095 41,095
39,999 41,999
41,520 43,770
42,170 44,420
43,998 46,248
44,5902 47,152
48,324 51,074
49,228 51,978
57,244 60,394
58,619 61,819
59,994 63,244

C. PH.D. LEVEL

Step 1990-91
1 32,964

2 34,756

3 36,450

4 37,375

5 38,947

6 39,948

7 40,855

8 41,775

9 44,179
10 45,103
11 52,523
1st longevity 1,300
(20th year)

2nd longevity 1,300

{(25th year)

34,964
36,756
38,450
39,375
41,197
42,198
43,108
44,005
46,929
47,853
55,673

56,998

58,3232

SECTION 6 -~ PROJECT COORDINATORS

A. Bachelor

th
I
-3
0

L2 N N Ry S

1st longevity

(20th year)

2nd longevity

{25th year)

Level

Effactive July 1 in each appropriate year

1991-92

1990-91 1991-92
25,867 27,867
26,840 28,840
28,328 30,328
29,990 31,990
31,787 34,037
32,606 34,856
33,448 35,698
34,269 36,519
35,860 38,360
36,678 39,178
37,867 40,367
29,734 42,234
46,320 49,320

1,300 50,645

1,300 81,970

59

1992-93 1993-94
36,964 38,964
38,756 40,756
40,450 42,450
41,375 43,375
43,447 45,697
44,448 46,698
45,355 47,605
46,255 48,505
49,679 52,429
50,603 53,353
58,823 61,973
60,198 63,398
61,573 64,823
1992-93 1993-94
29,867 31,867
30,840 32,840
32,328 34,328
33,990 35,990
36,287 38,537
37,106 39,356
37,948 40,193
38,769 41,019
40,860 43,360
41,678 44,178
42,867 45,367
44,734 47,234
52,320 55,320
53,695 56,745
55,070 58,170



B. M.A. LEVEL

Step 1990-91
1 27,064

2 28,036

3 29,582

4 31,224

3 33,036

[ 33,860

7 34,696

8 35,517
9 37,108
10 37,929
11 39,115
12 40,983
13 48,232
1st longevity 1,300
{20th year)

2nd longevity 1,300
(25th year)

C. PH.D. LEVEL

Step 1990-91
1 28,258

2 29,231

3 30,830

4 32,493

5 34,269

[ 35,109

7 35,928

8 36,767

9 38,340
10 39,179
11 40,346
12 42,234
13 50,157
ist longevity 1,300
(20th year)

2nd longevity 1,300

(25th year)

1991-92

29,064
30,036
31,528
33,224
35,286
16,110
36,948
37,767
39,608
40,429
41,615
43,483
51,432

52,757

54,082

1991-92

30,258
31,231
32,830
34,493
36,519
17,359
38,178
39,017
40,840
41,679
42,846
44,734
53,557

54,882

56,207

2

2

&0

1992-93  1993-94
31,064 23,064
32,036 32,036
33,528 35,528
35,224 37,224
37,536 39,786
38,360 40,610
39,198 41,448
40,017 42,276
42,108 44,608
42,929 45,429
44,115 46,615
45,983 48,483
54,632 57,832
56,007 59,257
57,382 60,682
1992-93 1993-94
32,258 34,258
33,231 35,231
24,830 36,830
36,493 38,493
38,769 41,019
39,609 41,859
40,428 42,678
41,267 43,517
43,340 45,840
44,179 46,679
45,346 47,846
£7,234 49,734
56,957 60,357
58,332 61,782
59,707 63,207

SECTION 7 - COORDINATOR
A. BACHELOR'S LEVEL

%]
o
{0
o

gwmqmmauup

(e
W

1st longevity
{20th year)

2nd longevity
(25th year)

B, MASTER DEGREE LEVEL

123
B
b

o e SO0 D WA
WM

lat longevity
(20th year)

2nd longevity
(25th year)

1990-91

25,1367
26,340
27,828
29,430
31,287
32,106
32,948
33,769
35,630
36,178
37,367
19,234
45,820

1,300

1,300

1990-91

26,564
27,256
29,082
30,724
32,536
33,360
34,196
35,017
36,608
37,429
38,615
40,483
47,732

1,300

1,300

1991-~-9

27,367
28,340
29,828
31,490
33,537
34,356
35,198
16,019
18,130
39,678
39,867
41,734
48,820

50,145

51,470

1991-9

28,564
29,256
31,082
32,724
34,786
35,610
36,448
37,267
39,108
39,929
41,115
42,983
50,932

52,257

53,582

2

2

61

1992-93 1993-94
29,167 31,367
30,340 32,340
31,828 33,828
33,490 35,49

15,787 18,037
36,606 38,856
37,448 39,698
38,269 40,519
40,630 43,130
41,178 43,678
42,367 44,876
44,234 46,724
51,820 54,820
53,195 56,245
54,570 57,670
1592-93 1993-94
30,564 32,564
31,256 33,256
33,082 33,828
34,724 36.724
37,036 39,286
17,860 40,110
38,696 40,946
19,517 41,767
41,608 44,108
42,429 64,929
43,618 46,115
45,483 47,983
54,132 57,332
55,507 58,757
56,882 60,182



C. PH. D. LEVEL

Step 1990-91 1991-92 1992-93 1993-94
1 27,758 29,758 31,758 32,758
2 28,731 30,731 32,731 34,731
3 10,330 32,330 34,330 36,330
4 31,993 33,993 35,993 37,992
s 33,769 36,019 38,269 40,519
6 34,609 36,859 39,109 41, 315%
7 35,428 37,678 39,928 42,178
8 36,267 38,517 40,767 43,017
9 37,840 40,340 42,840 45,340
10 38,679 41,179 43,679 46,179
11 39,846 42,345 44,846 47,179
12 41,734 44,234 46,734 49,234
13 49,657 53,057 56,457 59,857
lst longevity 1,300 54,382 57,832

(20th year) ! ' ! §1.282
2nd longevity 1,300 55,707 e, 207 62,707

(25th year)
SECTION 8A - NEWARK EVENING SCHOOL TEXTBOOK CLERK

1950-91 1991-92 1392-93 1993-94
13,242 14,592 15,942 17,292

SECTION 8B ~ NEWARK EVENING SCHOOL ASSISTANT TEXTBOOK CLERK
1990-91 1991-92 1992-93 1993-94
8,833 9,783 10,733 11,683
SECTION 9- CORRECTING PAYROLL ERRORS

Payroll errors shall be corrected within 24 hours of the time the
error is reported by the affected employee,

SECTION 10

1f an employee claims that she/he has been placed on the wrong step
of the salary schedule applicable to her and presents satisfactory

evidence to the Department of Personnel establishing her/his claim,
the salary of the employee shall be adjusted to the proper step and
ratroactive payment shall be made to the employee for the full time

during which the employee should have been on the proper step. Such

adjustment shall also be made if such an incorrect placement is

discovered by the Department of Personnel even if the employee makes

no claim.

62

SECTION 11

A time report will be submitted at the close of the first working day
listing all employees in the bargaining unit, or those who, if
absent, have proparly notified the school of thair absence and
reasons, theretore. This time report will be the basis for the first
salary payment in September and only employees listed on this time
report will be paild on the first salary payment date as contained in
the schedule of paydaya immediately balow. In the event of any
hardship for employees who are placed on the payroll list after the
first working day, such an employee may recelved his/her salary in
accordance with the provisions of this Agreement, Article XVII,
gSection 3, with respect to "Correcting Payrocll Errora® Time Reports
will be prepared by the achool once each month except that
individuals employed after the first working day, after submission of
each payrell list, shall be added to the payroll by sending in a
supplenantary time report as of ona week prior to the next scheduled
pay day. Subsequent time reports will be submitted on the first pay
day of each month. A final time report for the academic year will be
submitted three (3) days before the last working day of the year
listing teacher absences from the first payday in June. The school
Principal shall bring to the Board of Bducation Payroll Division on
the last working day a final time report indicating absences for the

last three (3) working days.

SECTION 12 - PAYDAYS FOR INSTRUCTIONAL PERSONNEL,
AIDES AND CLERKS SHALL BE AS FOLLOWS:

A. Enmployees shall have the option of receiving their salary on a
ten (10) or twelve (12) month basis, provided thirty (30%) per
cent on the employeass covered under this agreement make a written
request for the twelve (12) month option no later than March 1,
1976, for the school year, commencing September 1, 1976.

B. Employees covered under this agreement shall be paid on the
second (2nd) and fourth (4th) Fridays of the month on a ten (10}
or twelve (12) month basis.

C. Pay Dates 199}-92

February 7, 1992
February 21, 1992
March 6, 1992
March 20, 1992
April 3, 1992
April 16, 1992

September 6, 1991
Septembaer 20, 1991
October 4, 1991
October 18, 1991
November 1, 1991
November 15, 1891
November 27, 19%1 May 1, 1992
December 13, 1991 May 15, 1992
December 20, 1991 May 29, 1992
Dacember 23, 1991 June 12, 1992
January 10, 1992 June 26, 1992
January 24, 1992

Escrow checks for 12 months option will also be distributed on the
last day. The escrow checks will be printed, dated, and given to the
individual on the last day of school.
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SECTION 13 --Io" 1
ent memorandum of understanding dated June 23, 1978 a

Payroll checks which, under existing practices are distributed by in the file of each Court Representative.
n L

mail, shall be mailed the day before other payroll checks are
dalivered to the schools.

to subsedqu
of which is found

BILES
TMBURSEMENT FOR USE OF PERSONAL AUTOMO
RAﬁD PUBLIC TRANSPORTATION IN THE PERFORMANCE

OF OFFICIAL WORK

SECTION 14 ON 21 -

The Accredited Evening High School employees shall be paid at the

rate of 3/4 of the present schedule. 'social Workers, Paychologists and Learning Consultants shall be

of official
h d for use of their cars in the performance
::iﬁ:;azuveling from one work site to another work sits.

¢ travel to

t shall be given only if the worker mus

:i:bgi:m::e :ite during the school day. HNo “1:::::.:.2::“.11
be made if the employee remains on her/his work s O]

antire day.
The departure point shall be the individual's schedulad work
Jocation in computing the cost.

No teacher from cutside the Newark school system shall be hired for
Newark Evening High School unless insufficient applications are

received from regularly employed Newark teachers certified tm f£ill
the available cpenings.

SECTION 15 - ATTENDANCE COUNSELORS, SPECIAL INVESTIGATORS
AND COURT REPRESENTATIVES

EXPENSES EFFECTIVE

July 1 of Each Appropriate Year ranaportation,

Reimbursement shall be sither the cost of public t Rt ractile in

. 1esamez 1292-93 193328 if used, or the IRS mileage zllowance if a private
ad.
340-00 §45.00 $45.00 $45.00 us
' ; thly and
oo per month er month pd EL travel reimbursement shall be prepared mon
) y i gﬁ?ﬂ"ﬁ: :g:mi:ted te the Directer of the Division for review and
SECTION 16

approval by the fifth (5th) day of the wonth.

The mileage allowance shall be paid within miﬂvox('sg)t vt::king
days after the voucher is submitted to the :lract
division and shall be paid by separate check.

Guidance counselors shall be compensated on a pro-rata basis for

additional time worked beyond the ragular school day and the school
year when authorized.

SECTION 17 oN 22

tipend of

c hall receive an additicnal monthly ®
ogmfrrdiig:t:crmgt;oml stipend shall be additional to the stipend
i r

ntly received by each coordinator.
Coordinators who shall be affected by this stipend are:

When and if a recreational program is instituted, salaries for
positions in that program coverea by N.T.U. recognition clause, will
be negotiated at that time.

SECTION 18

An itinerant teacher or librarian shall be given the option of
selecting one of the schools in which she/he works as the site at
which she/he shall receive her/his regular payroll check. Such a
selection shall be made at the beginning of the school year and
remain in effect for that year unless a change in assignment
justifies a change in site.

Coordinator/Counselor or YETP
Project c.ootdi{mtor 808
TFrojact Coordinanoer
c.uc?rﬁinnto: Specinl Education Plucenant
Coordinater herocspace
CooTdinator Couprtet TAucaiion Tedonalogy
Coordinator Chapter 1 Program
SECTION 19 Coordinator Soclal Worker
Coordinator Adult Learning Center

Rafer to subsequent memorandum of understanding dated July 28, 1978 a
copy of which is found in the file of each LDTC eaployed as of June
10, 1978.




SECTION 23 -

The Newark Board of Education and the Newark Teachers Union
hereby agree to the following payments to participants in Grant
Program projects:

1. All payments to employees will be made through the
Payroll System and will be issued by separate check.

2. The hourly rate for participation and/or service will
ke $26.00 for 1991-92, $27.00 for 1992-93 and $28.00 for
1993-94, with a cap of $780 for 1991-92, $810 for
1992-93 and $840 for 1993-94, per grant program. This
shall apply to grants of $15,000. or less.

3. The cap may be waived by mutual agreement of the parties.

4. The grant programs subject to the language set forth include
but are not limited to:

A. School Based Management

B. Partners in Learning

C. City Scheools of Excellence
D. Kids in Business

SECTION 24 - SALARY HOLD BACK

The Board and Union agree to a one-week hold back of pay for all
current and new employeas by 1992-1993.

ARTICLE XVIII - STUDENT HEALTH AND WELFARE
SECTION 1 - SICKLE CELL ANEMIA AND LEAD POISONING

The Board recognizes the need for early detection of cases of sickle
cell anemia and lead poisoning in school children, and will implement
4 program or programs in order to insure early detection for children
from Kindergarten through K-2; and any other children under its aegis
in pre-school programs. The cost of inplesentation shall not be
restricted to the use of Board funds but rather the Board may seek
funding assistance from any available source.

SECTION 2 - VENEREAL DISEASE

Should any student recognize or suspect that he or she may be
suffering from venereal disease, that student may present the
situation to the nurse at the school health office.

The nurse shall assist student in seeking diagnosis and treatment
from either a private or public medical facility.

Any such request by a student shall remain confidential.
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CTION 3 - SIGHT AND HEARING TESTING

Board agrees to continue its practice of providing sight and
:ring tesging programs for pupils in the elementary grades. i1
rthermore it agrees to continue ite practice of testing any pupils
o have been missed by the normal routine as well as giving

itional testing to any pupil at any level of instruction who may

referred to it on the request of any teacher, administrator or
ther menmber of the professional staff.

ICLE XIX - EMPLOYEE ASSISTANCE PROGRAM

nd the Union jointly recognize alcoholism and chemical
;e:ggggyaas an illnessjwhich can be successfully treated. It i:h
so recognized that it is in the best interest of the employee, [
rd and the Union that this illness be treated and controllad under
@ existing collactive bargaining contractual agreement.

or/Management Program shall be established for the purpose
fjgé?;iﬁgbthénindgvidual with the disease to recover. The program
11 be structured and designed to achieve rehabilitation, rather
n for employee displacement. The Board and Union may establifh

ch program by contractual agreement with an agency or institut gn "

alified to provide such services as necessary and proper to copduc

is program.

and Uniocn agree to provide training, i.e. workshops and
ei:ﬁ:;? etc., whichqtrain egployees to be knowledgeable in areas
cted by chemical dependency. Such training shall assist
ployees in recognizing behavior patterns which indicate that the
loyee has, or is developing alcoholism or chemical dependency as a
rious, but treatable disease. Said training shall alsc focus on
lanation of the causes; progressive nature and treatment. The
ployee's failure to participate shall be considered grounds for

isciplinary action.
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ARTICLE XX - QUALITY CONTROL COMMITTEE

A quality control committee shall be appointed yearly. It shall
conaist of (a} Assistant Executive Superintendent in charge of
Physical Facilities or her/his designee (b) two (2) instructional
administrators appointed by the Executive Superintendent and {c)
threa (3) Union members nominated by the Union. The Committee shall
consider and review complaints relative to the quality of
instructional materials, food, apparatus, equipment, furniture, and
all other items pertaining to effective operational procedures of
schools. The Committes shall be set up no later than one (1) month
following the ratification of this agreement. The committee will
meet ponthly during the school year after achool hours.

ARTICLE XXI - SCHOOL IN HOUSING

The Board agrees that it will attempt to include school facilitias in
apartment houses funded in whole or in part by public funding
agenciea pursuant to racent enabling legislation.

ARTICLE XXIY - FEDERAL SUPPLEMENTAL FUNDS

The Board racognizes the educational value derived from programs made
available by federal supplamental funding sources. In the event of
federal cutbacks on funds, the Board and the Unicn agree to combine
their efforts to seek funding from city, state, federal and private
sources in order to maintain a level of scope of any meritoriocus
pregran so affected.

ARTICLE XXIII - CURRICULUM REVISION

To serve the needs of Newark's students in a changing society,
curriculum revision and educational improvement on all levels from
early childhood through high school must be a constant ongoing
process in the schools in Newark. In order to involve the direct
participation of the Newark Teachers Union, as the collective
negotiation representative of teachers and other instructional
employeas, in the process, the Board agrees that 1/3 of all members
of any curriculum committee, prasent and/or future, who are
represented by the Newark Teachers Union shall be appointed from a
list of nominess shall contain twice the number of names as positions

to be filled. !
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All meetings of any curriculum committee called by the Assistant
Executive Superintendent in charge of Curriculum Services shall take
place during regular school hours. Teachers shall be released from
their regular duties on such times and days of regular school hours
in which the respective committee functions, as directed by the
hAssistant Executive Superintendent in charge of Curriculum Services,
in order to perform research or other activities necessary to
accomplish the work of such committee.

Substitute coverage, where required, shall be provided for each
curriculum committee member who is released from regular duty.
curriculum committee members shall not suffer any loss of salary,
sick or personal days while participating on the various curriculum
committees.

The Board shall notify the Union prior to the establishment of any
new curriculum committee. Included in aach notice shall be:

1. Nare and title of Committee.

2. Specific objective of the Committee.

3. Total number of people on the Committee.

4. Number of people to be appointed from nominees' of the Union.

5. Time and place of the first meeting of the Committee. Within two
weeks after receipts of such notification, the Union shall submit
to the Assistant Executive Superintendent in charge of curriculum
Services the names of its nominees for the conmittee as provided
above. Within two weeks after receipt of the list of Union
neminees, the Assistant Executive Superintendent in charge of
Curriculum Services shall notify the union of the names of the
appointees selected from the nominees.

In addition, there shall be a conference conducted each December
and April between a represaentative committee of no more than five
(5) individuals representing the Newark Teachers Union with the
Assistant Executive Superintendent in charge of Curriculum
Services and any imnmediate staff members of the Assistant
Executive Superintandent. The purpose of this conference will be
to afford the Union an opportunity of presenting to the
Department of Curriculum Services its concerns and views with
respect to any overall curricular activities within the Newark
Public School System.

ARTICLE XXIV - MATTERS NOT COVERED
SECTION 1
Any previously adopted policy, rule or regulation of the Board which

is in conflict with a provision of this Agreement shall be superseded
and replaced by the applicable provision of this Agreement.
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BECTION 2

The Board agress that it will make no change in axisting Board Policy
or practice related to employse wages, hours and conditions of
employment and not specifically covered by this Agreement without
prior negotiations with the Union.

SECTION 3

Negotiatione on a new contract shall commence no soonar than October
1, 1993 upon the receipt from the Union of a written request for

same. Negotiations for a new contract are subject to Chapter 303 of
the Lawe of tha State of New Jersey of 1968 and Fair Labor Practices.

ARTICLE XXV - NEW JOB TITLES OR CATEGORIES

A. When a new job title or new category of employees whose
activities are substantially similar to those of three (3) hour
aides, six (6) hour aides, school clerks, and non-administrative
instructicnal personnel are astablished by the Board the Board
shall provide the Union with notice thereof, thirty (3) days in
advance of its establishment.

B. If the Union asserts that the title or category is within the
jurisdiction of its bargaining unit it shall make such demand
to the Board in writing. The Board shall respond in writing
within five (5) working days.

C. In the svent the parties agree that the title or category is
within the Union's bargaining unit, negotiations concerning the
working conditions for the title or category shall commence
forthwith.

Pb. In the event the parties fail to agree on the working conditions
of such title or category, the Board may fill the position on the
thirty-tirst (31st) day following the notice to the Union
contained in paragraph one (1). Upon subsequent agreement any
working conditiona which are capable of being made retroactive
shall be sco implemented.

ARTICLE XXVI - PEER COACHES AND/OR MENTOR TEACHERS

The Board and the Newark Teachers Union shall appoint representatives
to meet during the 1988-89 school ysar to establish a progran of

Pear Coaches and/or Mentor Teachers. The program shall be
implemented in the 1989-90 school year.

ARTICLE XXVII - AIDS POLICY
The Board agresea to establish a policy based on the "Ten Principles
For the Workplace: Responding to Aids.®" The Newark Teachers Union

shall be invited to participate in the development of this policy.
The policy will be adopted no later than January 198%.
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ARTICLE XXVIII - LABOR STUDIES

The Board agrees to commission perscnnel to write a curriculum guide
for a secondary school course in Labor Studies. The Union will
submit to the Executive Superintendent, a minimum of five (5) nama
from which the Executive Superintendent will make his selection(s).

This elective course will be offered in the secondary schools as an
elective social studies course for the 1976-77 school year and each
subsequent year, and conducted where there is adaguate anrollment.

ARTICLE XXIX - OVERSIGHT COMMITTEE

The Board and the Union agree to formulate guidelines and establish
an oversight committee for the implementation and monitoring of
School Based Management sites and the Staff Development School.

ARTICLE XXX - AVAILABILITY OF CONTRACT

Within one (1) month of the signing of this Agreement by the parties,
the Unicon shall pracure 7,000 copies of this Agreement printed in a
Union House, cost to be borne by the Board.

ARTICLE XXXI - NO STRIKE
SECTION 1

The Unicn agrees that during the period of this Agreement, there
shall be no strike, work stoppage or other concerted refusal to
perform work by the employees covered by this Agreement or any
instigation thereof.

SECTION 2

The Board agrees that during the peried of this Agreenent there shall
be no lock-outs of the enmployees covered by this Agreement or
instigation thereof.

ARTICLE XXXII - CONFORMITY TO LAW AND SAVINGS CLAUSE

If any provision of this Agreement is or shall at any time be
determined contrary to law by a court or competent jurisdiction, then
such provision shall not be applicable or performed, or enforced
except to the extent permitted by law. In the event that any
provision of this Agreement is or shall at any time be determined to
be contrary to law by a court of competent jurisdiction, all other
provisions of this Agreement shall continue in effect.

ARTICLE XXXIII - AGENCY SHOP
The Board of Education of the City of Newark and the Newark Teachers
Union, Local 481, A.F.T./AFL-CIO agree that effective July 1, 1980

the Board shall deduct the sum of eight-five (85%) percent of the
rate of the N.T.U. Union dues from each and every Non-Union member of
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the bargaining unit represented by the Newark Teachers Union and
shall remit this agency shop fee to the Newark Teachers Union on a
bi-weekly basis. This agency shop agreement shall conform to all
provisions of the New Jersey agency shop statute. Furthermore, this
agreement is subject to Board of EZducation approval.

ARTICLE XXXIV -~ ACCOUNTABILITY STUDY

The Board and Unicn agree to set up a Committee on accountability to
consist of the following:

A. Five individuals appointed by the NTU;
B. Five individuals appointed by the Board:
€. Five individuals representing:
1. Parente (ohe to be selacted by the PTA's and Chaptexr I
Advisory Groups);:
2. Students (one to be selected by the Newark High School
Student Leadership Group;
3. Organized labor (one to be selected by the AFL-CIO of
Essex County):
4. Business (one to be selected by the Chamber of Commerce);
5. Municipal Council (one member selected by Newark Municipal
Council).

Each group named above shall be invited to submit a name for
inclusion on the committee which shall be acceptable both to the
Union and the Board representatives on the Committee on
Accountability.

The Board and the Union representatives on the Committee shall be
named and shall meet immediately upon the ratification of Agreement.
They shall set up their own organization and procedure for inviting
the groups named in Section C to submit the names of their
representatives.

The full committee shall begin to operate as rapidly as feasible and
shall present a first report of its finding and recommendations
during the month of July, 1986 to the Board and the Union.

Teacher members of the Committee shall be excused from duty without
loss of salary and with full substitute coverage on all days when the
conmittee meets.

The Committee will report on the factors that affect the performance
of the Board personnel in terms of accountability and instrumentes to
evaluate individual accountability.

ARTICLE XXXV ~ DURATION

This agreement and each of ita provisions shall be binding and
effective as of the ist day of July 1991 and shall continue in full
force and effect until and through the 30th day of June 1994.

In Witness Whereof, the Union and the Board ratified this document as
of July 1, 1991.
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