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. n ) the
The provisions of the State Mediators reoommenda:tl_ona not covered by 1
Mayor?s statement of April 16, 1971, or by the provisions agreed upon A;';rgl
17 or 18, shall be incorporated into the contract without changing the explicit
mesning thereof.

. h . P t of
All of the suggestions of the mayor which are contained in l:'ns statement
April 16, which have not otherwise been agreed upon ghall be moorporat',ed in-
to the contract without changing the explicit meaning of such suggestions.

DECLARATION OF INTENT

The Board and the Union declare their intent to cooperate in their common
aims to achieve educational excellence in the Newark School System, and in
the achievement of that objective recognize the fundamental necessities of the
children and the legitimate expectations of the community.

AGREEMENT

This agreement is made and entered into effective as of the 1st day of July
1982 by and between THE BOARD OF EDUCATION OF NEWARK IN THE
COUNTY OF ESSEX (hereinafter referred to as the “Board™) and the NEWARK
TEACHERS UNION LOCAL 481, American Federation of Teachers, AFL-CIO,
(hereinafter referred to as the “Union™).

The expired agreement July 1, 1980, June 30, 1982 shall be renewed for a
period of 3 years effective dJuly 1, 1982,

The provisions of the expired agreement shall be renewed except insofar as

, modified, replaced, or supplemented by the items mutually signed as

agreed upon in the negotiations immediately prior to and resulting in the adop-
tion of this agreement by the Board and the Union.

ARTICLE I — RECOGNITION

SECTION I. The board hereby recognizes the Union as the exclusive collec-
tive negotiations representative, pursuant to Chapter 303 of the Lawa of the
State of New Jersey known as the New dersey Employer-Employee Relations
Act, for the purpose of collective negotiations concerning the terms and condi-
tions of employment of employees of the Board in the unit consisting of the follow-
ing categories of employment; teachers, long-term substitute teachers, itinerant
teachers, homebound teachers, recreations teachers, speech teachers, speech
therapists, remedial reading teachers, provisional teachers, librarians, drop out
counselors, guidance counselors, regular teachers teaching four nights per week
in Newark Evening High School, and coordinators having permanent status as
teachers, helping teachers, Learning Disability Teachers Consultants, social
workers, psychologists, attendance couselors, court, representatives, special in-
vestigators, psychiatrists, and ail titles designated in Feb. 7, 1977 Arbitrators
Award, occupation therapist, physical therapist, program assistant, research
assistant, victoria specialist, teacher clerks, clerk stenographers (schocl), but
excluding department chairmen, acting department chairman, head guidance
counselors, teachers to assist the principal, vice principals, principals, acting
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vice principals, acting principals, directors, assistant executive superintendents,
executive superintendents, laboratory asgistants nurses, pianist, maintenance
workers, cafeteria workers, security guards, per diem substitutes with thirty
(30) days non-consecutive service in the same position who are not Board ap-
pointed, teacher and school aides, and all permanent, acting, temporary, or pro-
visional supervisory employees.

SECTION 2. The term "employee” as hereinafter used means a person
employed by the Board in any of the positions listed as being represented by
the Union in Section 1 of this Article. In such instances where a provision ap-
plies only to certain categories of employment and not to others, the specific
title of the category of the employment shall be applicable and exclusive to said
title and category.

SECTION 3. The Union agrees to represent equally all members of the above
defined unit.

ARTICLE II — NON-DISCRIMINATING CLAUSE

SECTION 1. The parties agree to follow a policy of not discriminating against
any employee or applicant for employment on the basis or race, color, creed,
national origin, ancestry, sex or marital status, or membership or participation
in or association with the activities of any employee organization.

SECTION 2. The Board agrees that employment application forms and oral
interview procedures shall contain no reference to the applicant’s membership
in any employee organization.

ARTICLE III — GRIEVANCE PROCEDURE

The prompt, informal and confidential adjustment of grievances is encouraged
and therefore the following procedure to accomplish this purpose is hereby
established.

SECTION 1. DEFINITION

A. A grievance is a complaint by an employee that (1} he has been treated un-
fairly or inequitably by reasons of any act or condition, including those relative
to employee health and safety, which is contrary to established and prevail-
ing policy or practice governing or affecting employees, or (2) there has been
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as to him a violation, misinterpretation or missapplication of the provisions of
this Agreement or of any existing rules, regulations or order of the Board,
or any of the rules, regulations or orders of the New Jersey State Depart-
ment of Education having the force and effect of law,

B. As used in this Article the Term “employee” applies to an individual employee
and also to a group of employees having the same grievance.

C. The Union shall have the right to initiate and process grievances which may
be initiated and processed by an aggrieved employee under the provisions
of Section 1-A of this Article, and shall have the right to appeal from the
dispositin of any grievace at any step.

SECTION 2. PROCEDURES

A, Representation. In the presenting and processing of grievances, the employee
may be represented, at his own expense, by a person of his own choosing,
except that he may not be represented by any employee organization or by
any officer or represetative of any employee organization other then the
Union. In the event that a grievance is carried to Step 2, the Union shall
be immediately notified.

B. Times for meetings or hearings. The time for a meeting ¢r hearing at all steps
other than Step 1, within the prescribedz time limit, shall be fixed by mutual
agreement, In all cases (subject to the provisions of Step 1 below) a represen-
tative of the Union shall have the right to be present and to present the
Union’s views at each step of the grievance procedure. Any notice to be given
by an employee under the provisions of Section 2 of this Article may be given
for him with his consent by the Union.

STEP 1.

The Employee, and if the employee so desires a Union representative, shall
first discuss the problem with his immediate administrative superior, who in
the case of employees assigned to a school shall at each step of the grievance
procedure be deemed to be the principal of that school.

STEP 2.

If the grievance is not satisfactorily adjusted within two (2} school days after
the‘ last discussion, the employee may, with the assistance of a Union represen-
tative, if the employee 0 desires, submit it in writing within three (3) school days
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after the end of the said two (2) day period to his immediate superior for sah'af_ac-
tory adjustment, but such written grievance must be submitted to such superior
in any event within thirty (30} achool days following his becoming aware of the
act or cifcumstance giving rise to the grievance. The said immediate superior
shall schedule a meeting to discuss the grievance with the employee and a Union
representative prior to making his decision, but in any event he shall give his
decision in writing with his reasons therefore to the employee, the Union, and
the Executive Superintendent within three (3) school days after the written
grievance has been submitted to him by the employee.

STEP 3.

The employee may appeal to the Executive Superintendent of Schools from
the last mentioned decision of his immediate superior within five (6) school days
after the decision has been given to the employee and the Union pursuant to
the above provisions under the caption “Step 2" by giving to the' the
Superintendent of Schools and to the employee’s mmofmtﬁnor_wntten

i such aj setting forth ificaly the basis the grievance.
m%x:fcuﬁ_ve 'Sgl;;”:ilntend:% or his ?::igneeyshalrm_eet with the employee
and a Union representative within ten (10) school days after the giving of such
mﬁeecfappeal,mdshaﬂgivehisdedsionainwﬁﬁngwithhhmgﬂ?m
to the amployee, Union and the employee’s immediate superior within three
(3) school days after such meeting.

STEP 4. »

The employee may appeal to the Board from the last-mentioned decision of
the Executive Superintendent within five (5) school days after the decision has
been given to the employee and the Union pursuant to the above pmmonsundar
the caption “Step 3” by giving to the Board and to the Executive Sup_ermten—
dent written notieeofauchappealsettingforthspeciﬁca]lyt.hebasu_:ofﬂ:e
grievance. The Board, or its designated Committee, shall hold a hearing and
shall give its decision in writing with their reasons therefore to the empiogzee
and the Union within thirty (30) calendar days after the giving of such notice
of appeal.

STEP 5.

A. In the event a grievance shall not have been settled under the above pro-
codures the employee may have the grievance submitted to binding arbitra.
tion by giving, within ten (10) achool days after the decision of the Boardh.as
been given to the employee and the Union pursuant to the above provisions
under the caption “Step 4”, to the Executive Superintendent and the Board,
the employee’s written request for binding arbitration by the procedures and

subject to the provisions below set forth.

B. I.Thearbih'ationawardahallbeﬁnalanda]lpertieaahﬂ.llabidebythe game,
and it shall be enforceable under the laws of New Jersey.

2. The arbitration shall ba conducted by a tripartite arbitration panel, One
member of the panel shall be appointed by the Board and this individual’s
minimal professional qualifications shall be those of the holder of a principal’s
certificate. One member of the panel shall be appointed by the Union and
this individual’s minimal professional qualifications shall be those of the
holderdateanhmcerﬁﬁcate.%ethirdmemberd‘thepamlnhaﬂbeselected
by mutal agreement of the first two above named panel members except that
any individual so selected shall be a bona fide resident of New Jdersey and
a member of the National Academy of Arbitrators with 8 minimum of five
Yyears experience as an arbitrator.

The first two named panel members shall be appointed within one week
ofthemﬁﬁcationofthiaAgreementThethirdpnnelmmberahaHbes:ﬂecﬁad
by the first two within ten (10) days after their selection. In the event that
the first two are unable to agree upon the selection of the neutral panel
member as described above — either of the two shall call upon the American
Arbitration Association to name the third panel member. Any individual so
aeleetedshaﬂbemquhodtobeabonaﬁdereeidentafNemey.Thispanel
shall sit for the duration of the agreement. The neutral third panel member
shaﬂserveaatheChairmanofthePanelanﬂshallmngsthedam,meeﬁng
places, and agenda of any and all arbitration proceedings.

Any decision of this Arbitration panel shall be a majority vote, that is, by
at least two members of the panel.

The third neutral panel member shall serve until he receives notice of ter-
mination of his services by either the Board or the Union. In such a case
a new third neutral panel member shall be appointed as described above.
Termination shall not affect any grievance upon which a hearing has
commenced.

C. The arbitration panel shafl be empowered to hear and determine only

grievances within the scope of the definition of the term “grievance” under
the Saction I of this Article. It shall, in the performance of its duties, be bound
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by and comply with the provisions of this Agreement. It shall have no power
to add to, delete from, or modify in any way any of the provisions of this Agree-
ment. Its decision shall be binding and in writing and shall set forth its opi-
nions and conclusions on the issues submitted. It shall have the power to
make compensatory awards, where necessary, to implement its decision.

D. The arbitration panel shall be without power or authority to make any deci-
gion contrary to or inconsistent with, or modifying or varying in any way
the terms of this Agreement, or applicable law, or rules and regulations having
the force and effect of law. Its decision shall not usurp the functions or powers
of the Board as provided by statute.

E. Fees and expenses of the neutral arbitrator shall be borne equally by the
Board and the Union.

SECTION 3. GENERAL PROVISIONS.

A. If the decision to be given by any employee’s immeidate administrative
superior, the Executive Superintendent or the Board in accordance with the
applicable provisions under “Step 1,” “Step 2,” - “Step 3" above are not given
within the respective times by the said provisions ified, the employee
ghall have the right to proceed with his appeal to the next step, or in the
case of the decision specified under "Step 4,” to request arbitration, by giv-
ing written notice of appeal or request for arbitration within the same time
to the same parties and in the same manner as he would be required to give
if a decision adverse to him had been rendered on the cutside date prescrib-
ed above for rendering decisions under Steps *2,” "3,” or “4.”

If the employee fails to submit his written ‘grievance within the time
specified in the provisions under “Step 2" above, or if he fails to give within
the prescribed time the written notices of appeal respectively mentioned under
“Step 3” or “Step 4” above, or if he fails to give within the prescribed time
written netice of the request for arbitration mentioned under “Step 5” above,
the grievance shall be deemed to have been waived.

Time limits specified in Section 2 of this Article as to things to be done at
any atep may be extended by agreement between the parties.

AnywﬁttennoﬁoewbegivenunderSedionzbythaemployaehhismpuior

g

or to the Exeuctive Superintendent may be given by hand, or by leaving it
with a person in charge of the office of such superior or of the Exeuctive
Superintendent, or by mailig it by certified mail, return receipt requested,
addressed to such superior or to the Executive Superintendent, at their respec-
tive offices. Such notice to be given by the employee to the Board may be
given by mailing it by certified mail, return receipt requested, addressed to
the Board at 2 Cedar Street, Newark, New Jersey, or by leaving it with a
person in charge at the office of the Assistant Executive Superintendent for
Board Affairs at the same addreas. Any notice or decision to be given to the
employee may be given by hand or by mailing it by certified mail, return
receipt requested, addressed to him at his home address as shown in the
Board's records. Any notice or decision to be given to the Union may be given
by hand to the President of the Union, or by meiling it by certified mail,
return receipt requested, addressed to the Union at its offices.

The date of mailing shall be counted as the date of giving of notices to be
given by the employee, by his superior, the Executive Superintendent or the
Board under Section 2 of this Article, but if a notice or decision of the
employee's superior, the Executive Superintendent or the Board is given to
the employee by certified mail, the time within which the employee may give
notice of appeal as provided under Steps 3" or *4", or notice of request for
:::i:ationuprovidedunder"StepS” above shall be increased by two (2)

B. Peracna proper to be present for the purpose of this Article are defined as
th‘eaggﬁﬁved,theappmpﬁateUnionandSchwlBoudmpruenhtimand
witnesses. When hearings are held during achool hours persons proper to
be present shall be excused without loss of pay.

C. A grievance arising from the action of a supervisor, director, coordinator at-
tached to the Central Office, associate to assistant executive superintendent
or assistance executive superintendent, will first be discussed with that of-
ficial and if not resolved informally it may be processed in accordance with
Steps "'3°, 4", “56” above.

D. Nothing in this contract shall be construed as compelling the Union to sub-
mit a grievance to arbitration.

E. No reprisala of any kind shall be taken against any participants in the
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grievance prodecure by reason of such participation.

F. In the event that a grievance is carried to “Step 2" the Union shall be im-
mediately notified. The time for a meeting or a hearing at all steps other
than Step 1" within the prescribed time limit shall be fixed by mutual agree-
ment. Such hearing must take place within the time limit provided in this
step.

G. In the event that a grievance is initiated close to the end of the school year,
every effort will be made to resolve the grievance prior to the end of the school

year.

H. Official grievances shall not be placed in the personnel file of the employee,
nor shall they be utilized in the promotional process or any recommenda-
tion for job placement.

1. A form for the appropriate filing of a grievance shall be mutually agreed to
by the parties and made available in the office of the principal in every achool.

ARTICLE IV — UNION RIGHTS

SECTION 1. LEAVE FOR UNION SERVICE. Leave of absence shall be
granted by the Board to members of the bargaining unit upon their personal
request and that of the Union to work for the Union, the New Jersey State
Federation of Teachers, or The American Federation of Teachers. No more than
seven (7) such leaves of absence shall be granted at any one time. Such leaves
shall be granted for a period of not more than one academic year and shall be
renewed upon request by the employee and be certification by the Union.

When any individual granted such leave of absence returns to regular employ-
ment with the Board, he shall be placed on the step of the salary schedule that
he would have attained had he been continuously employed during such absence.
There shall be no loss of seniority or any other right available to him under
the law or the terms of this Agreement because of such leave of ahsence. The
period of leave shall not be included in computing length of service for the time
required to attain tenure.

Any employee granted such leave of absence shall have the right to have mmn
tained on the same bagis of all employees in any employee welfare plan available
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to Board employees for hospital coets, medical-surgical benefits, major medical
insurance, and any other such benefits upon regular payment on his behalf to
the Assistant Executive Superintendent, Office of Board Affairs of amounts suf-
ficient to cover the cost to the Board for continued participation in such employee
welfare plans, provided the Board’s insurors will permit it.

SECTION 2. NEGOTIATING ON SCHOOL TIME

Time for negotiations will be as mutually agreed upon by the Union and the
Board. Members of the Union negotiatinig committee shall be granted ad-
ministrative leave with pay if negotiations take place on school time. No more
than five (5) employees shall have the right to receive pay under this provision.
They shall be granted administrative leave with pay the day following a
negotiating session if the session lasta past 11 p.m. Nothing contained in this
Section shall be construed to require the Board to negotiate during school hours
or after 11 p.m.

SECTION 3. BULLETIN BOARDS,

The Board shall provide a separate bulletin board or a separate section of a
larger bulletin board of adequate size, but not less than nine (9) square feet,
for the exclusive use of the Union in an easily visible position in the main office
of every achool building, or some other location by mutual agreement if office
space is inadequate. The Union agrees that it will at no time use such space
for posting any materiale that are unethical, unprofessional, or violative of law,

SECTION 4. UNION MEETINGS

A.

The Union shall have the right to have meetings of the employees of any school
prior to the beginning of the school day, during the employee’s lunch period,
and after the closing of school upon timely notification to the achool principal.
Principals shall be required to cooperate with the Union to facilitate the holding
of such meetings despite relatively short notice whenever circumstances so dic-
tate. Principals shall provide for proper meeting facilities in accordance with
such request without charge to the Union, provided that this use of meeting
facilities shall in no way interfere with previously scheduled school programs
and activities. No principal or other administrator of said school shall schedule
any activity or program which will interfere with the conduct of said Union
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meeﬁngaﬁerthemeetinghasbeenformnﬂyacheduled,excepfincas?aof
emergency.lneaseofsuchanemorgency,thsprincipalnhauﬁ:mmh_awnm
explanation of the nature of such emergency to the Executive Superintendent
and the Union.

B. )

The Executive Superintendent shall, upon timely notification by the Union,
grant to the Union the use of facilities in school buildings after school hours
for the purpose of conducting general membership meetings. Such use must ter-
minsate no later then 6:00 p.m.

Suchuseshaﬂbegrantedpmvidedthatthsuaeofthe_fgc.iliﬁesshallnotbe
in conflict with previously scheduled programs and activities.

No more than twenty (20) such meetings per year may be required. There shall
be no fee for the use of such facilities.

SECTION 5. MEETING WITH PRINCIPALS

A.Meetmgu th pal and a Uni tative for each school
ings between the princi a Union represen

shall be held at the Union’s request, not less often than once each month on
a school day for one class period when the school is in session to discuss matters
aifedingthewekamofemphymmdchlldrmmﬂtheopwaﬁmsdthe&hqol,
and any question relating to the implementation at the school of any Board policy
or the provisions of this Agreement.

B. .
Ifanysuchmeeﬁngiaheldduﬁngsdmolhoun,repmntaﬁvesoﬂheUn:‘on
ahnllbemleasedﬁ'omuﬁvedutyforapeﬁodofnotmmthanoneclusper}od
tonﬂendsaidmeeﬁng,themprmntaﬁmtohedemimd?gthefullmng
basis: in addition to the school building representative, one additional represen-
tativeshaﬂbereleuedforeach%fuultymember&Thetotalnumbermlea.&
ed,imludingthebuﬂdingrepreeentative,abal}notmed&mshan-thm
mmhabelmthmzmmaﬂbemsmhhmfahmnfnumheﬂfarmeehnga
held at any time after school hours, or at any time when achool in not in session.

C. :
Individual achool policies shall not be inconsistent with the terms of this
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Agreement.
SECTION 6. AVAILABILITY OF INFORMATION

The Board shall, on request, make available to the Union the Board's official
public records and educational and statistical data and information in the Board’s
possession which is not confidential, work-product, or the disseminiation of which
is prohibited by law.

SECTION 7. DISTRIBUTION OF LITERATURE

The Union shall have the right to place material dealing with proper and
legitimate Union business in the employee’s mailbozes.

SECTION 8. BOARD-UNION CONFERENCES

Meeting shall be scheduled between the Board and the Union to discuas mat-
ters of mutual concern in terms of educational policy, the implementation of
this Agreement, and any other topics consistent with the objectives stated in
the Declaration of Intent of this Agreement. Nomore than five (5) such meetings
may be required in any school year by either party to this Agreement, but addi-
tional meetings may be held by agreement between the Union and the Board.

At least five (5) school days prior to the holding of each such meeting, the Union
will meet with the Executive Superintendent to review with him the topics to
be discussed. In the event that law or existing Board policy places one or more
of the topics to be discussed under the discretionary jurisdiction and prerogative
of the Executive Superintendent, the Executive Superintendent may undertake,
in cooperation with the Union, to dispose of questions raised with reference
thereto without waiting for further action by the Board.

SECTION 9. SCHOOL VISITATION

A. The Board shall permit the President of the Union or one of the Union liaison
officers to visit the schools, The Union representative should make known his
presence to the appropriate authority in the school. Conferences with teachers,
should they become necessary, shall be schaduled g0 as not to interfers with
or disrupt normal school functions.
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B. The school clerk shall immediately notify the N.T.U. Building Representative
when central office administators and supervisor are present in the school

building.
SECTION 10. UNION REPRESENTATION AT BOARD MEETINGS

The Board shall furnish to the Union three (3) copies of the agenda of each
Board meeting twenty-four (24) hours prior to each Board meeting or at the same
time when such copies of the agenda are made available to Board members,
whichever is sooner. The Union shall be allowed a period of ten (10) minutes
to present at the conference meeting its views. Additionally, the Union may
be heard as to any items affecting school welfare during that period on the Board's
public meeting devoted to the presentation of statements by individuals and
organizations, The N.T.U. President, or her/his designee, shall be listed within
the first ten (10) inclusive speakers on that portion of the Board action meeting
devoted to discussion on general topics. This provision shall remain in effect
during the life of this agreement.

SECTION 11. LEAVE FOR UNION CONVENTIONS AND SESSIONS OF
LEGISLATIVE BODIES
A,
Leaves of absence without losa of pay to attend conventions of the AMERICAN
FEDERATION OF TEACHERS, the NEW JERSEY STATE AFL-CIO, the NEW
JERSEY STATE FEDERATION OF TEACHERS, other labor organizations,
not ¢ £ceudi 1g five (5) days in any one year (per individual); nor ten (10) individuals
per convention, -thall be granted to duly qualified representatives of the Union.

B.

Administ ‘ativ: leaves of absence without loss of pay to attend meetings of
the Newar'. Municipal, Essex County, New Jerey State or Federal Legislative
bodies may be granted to duly qualified representatives of the Newark Teachers
Union upon written request by the Union to the Executive Superintendent. Such
requests, limited to two (2) NTU representatives per meeting, shall be received
by registered mail with a return receipt requested in the Office of the Executive
Superintc ndent at least two weeks prior to the date of the meeting and a tmely
response shall be made to the Union by the Executive Superintendent.

If no response from the Executive Superintendent is received by the Union
by the day prior to the meeting, the absence of & response shall mean approval.
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C.
In an school year the total number of days available to all such representatives
collectively, no matter how distributed among those to whom days are granted

sauraunnt to the foregoing, shall not exceed an aggregate of more than fifty (650)
\i:3

D.
In no instance ghall there be more than two individuals from the same school

attending the above-mentioned conventions at the same time under the provi-
sions of this Article.

SECTION 12. DUES DEDUCTION

The Board agrees to continue to deduct from the aalary of its employees dues
for the Union, as said employees individually and voluntarily authorize the
Board. The Board will remit dues deducted from members (supported by a
;:hodu]et.hlisting named and amounts) within twenty (20) days after the end of

e month.

SECTION 13

Uponmcai_ptd‘wuperauthnrizathn.theerdagmeswdeduct&nmthaaalary
ofteachers,meqtmlinstallments.mmieafwAmeﬁcanFederaﬁonofTeachers,
New Jersey State Federation of Teachers or Newark Teachers Union Insurance

SECTION 14. EXAMINATIONS — PSYCHOLOGIST AND
SOCIAL WORKERS *

A

Anysug‘gestmnssubmmed in writing by the Union to revise present or future
written or oral examinations required by the Board as a pre-requisite of employ-
ment for paychologists and social workers will be forwarded by the Board to
the appropriate agencies selected by the Board to prepare such examinations
for consideration.

B.
All suggestions to revise the paychologists’ and social workers’ examinations
shall be submitted in writing by the Union to the Board on or before June 15
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or on or before December 1. The Board shall have 15 days from the above dates
to forwar¢ these revisions to the appropriate agencies.

SECTION 15. SUPER SENIORITY

Super sen.ority shall be defined as being placed at the head of all applicable
geniority lists, where not inconsistent with Title 18A and the laws of the State
of New Jerazy. Such status shall apply during the term of any officer, executive
board member, and no more then one (1) building representative at each school
location designatd by the N.T.U. President. Such designees shall be accorded
super seniority for the period of time they serve the Union, and their names
shall e forwarded to the Executive Superintendent hy November 1, of each achool

year.

ARTICLE V. GENERAL CONDITIONS OF EMPLOYMENT
SECTION 1. FAIR EMPLOYMENT PRACTICE.

A,
No tenured or:ployees shall be either suspended or discharged except in strict
compliance with Title 18A of the Laws of the State of New Jersey.

B. ;
No non-te ured employee shall be suspended or discharged or separated from
employment unless an informal ¢conference has been held with the employee
and “is reyresentative with the appropriate administrator. At the conference
the emplovee shall be apprised of the reasons of the conference and given an
opporunily to respond. Before any notification of non-renewal, the teacher shall
receive notice of any unsatisfactory evaluation and offered assistance to improve

his performance.

C.
The Board shall notify a non-tenured teacher on or before April 1st of his

empioyment year if his employment will be renewed for the next ensuing school
year.

SECTION 2. CALENDAR

A,
The work year of all employees covered by this Agreement shall commence

no ¢arlier than the Wednesday after Labor Day. There shall be
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scheduled no more than 182 pupil days and 184 teacher days in this school year.

B.
Teachers w:ho were not employed by the Board during the previous achool year
may be required to report one (1) day immediately prior to the organization day
for orientation.
c1:982 18982-1983 SCHOOL CALENDAR
Number of Days for
Students - Teachers

September 7 Orientation Day/All newly appointed
teachers report
8 Organization Day/All teachers and aides
report
9 Day Schools and Newark Evening High
School Open 16 17
‘gct. 11 COLUMBUS DAY SCHOOLS CLOSED 20 20
ov, 2 ELECTION DAY SCHOOLS CLOSED

11 VETERAN'S DAY SCHOOLS CLOSED

12 ADMINISTRATIVE DAY SCHOOLS
CLOSED

19 PUERTO RICAN RECOGNITION DAY
SCHOOLS CLOSED

25-26 THANKSGIVING HOLIDAY SCHOOLS

. CLOSED 16 16
; :;3 24-31 WINTER RECESS SCHOOLS CLOSED 17 17
Jan, 14  CELEBRATION OF DR. MARTIN
LUTHER KING'S BIRTHDAY SCHOOLS
CLOSED 20 20
Feb. 11 CELEBRATION OF LINCOLN’S BIRTH.
DAY SCHOOLS CLOSED
21 WASHINGTON’S BIRTHDAY SCHOOLS
CLOSED 18 18
March NO HOLIDAYS 23 23
April 1.8 SPRING RECESS SCHOOLS CLOSED 15 15
May 30  MEMORIAL DAY SCHOOLS CLOSED 21 21
June 22 STUDENTS DISMISSED AT 1:00 P.M.
23 TEACHERS DISMISSED AT 1:00 P.M. 16 17
182 184
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D.
In accordance with prior practice, the school calendar for employees during
the term of contract will be set during the editing of the contract.

The board and the Union agree to follow the aforementioned practice on the
setting of the calendar in the event of a multi-year agreement no later than
each April 1 for the ensuing contract year.

Nothinghereinahallimittherightandmspomibilityofthg%rdtoadnpt
a calendar.

SECTION 3. TEACHER SCHEDULES AND THE SCHOOL DAY
A—BUILDING REPRESENTATIVES

One (1) properly designated NTU Building Repreeentative in each school shall
be scheduled for one (1) administrative period of forty (40) minutes per week
wthathdshemayeﬂ'ecﬁvelypwvidemprmtaﬁonmmembenqﬂhebugnm-
ing unit. A properly designated representative is a representative whoee ap-
pointment has been confirmed in writing to the Executive Superintendent by
the NTU President.

The activities of the NTU Building Repreeentative shall be confined during
the administration pericd to the school and shall not interfere with the normal
operations and activities of the echool and its personnel.

B—ELEMENTARY SCHOOLS
1.

In all elementary schools teachers and other instructional employees shall
sign in at the office of the school no later then four (4) minutes prior to the time
they are scheduled to be at their assigned stations at the beginning of the school
day. They shall be expected to report to their assigned stations as provided below
in sub-section 3.

2.
Teachers shall be free to leave at their discretion at the end of the school day
after their students have been dismissed from the building.

3.
The regular schedule of elementary schools shall be as indicated below:*

—_ 17 =

Teachers sign in

8:34 a.m. Teachers report to their assigned stations
8:35 a.m. Pupils arive
8:45 am. Formal instruction begins

Lunch period equal to that of students
3:15 p.m. Classes end — Diamissal

Teachers sign out as indicated in B—2 above.

*1t is recognized that special circumstances in particular schools may require
variations from this schedule. When such cases ocenr, the specific variations
shall be made after negotiations between the Union and the Board, or its
designee. However, in cases of such variations, the total hours of service in the
school day shall neither be increased nor decreased. The hours of the teachers
school day shall be ¢onsecutive in all cases.

4.

In the case of teachers of part-time classes, the hours of service for those on
a morning or afternoon session shall be the same as that specified in Caption
*T” of this Section. Instructional time for part-time classes shali be four (4) hours.
Teachers shall be entitled to a duty-iree lunch period which shall be fifty (50)
minutes in duration. In addition to the four (4) hours of instruction rendered
to the part-time classes, teachers shall report for teaching or appropriate pro-
fessional services for one and one-haif (1%4) hours in the morning or afternoon,
fifty (50) minutes of which shall be considered preparation time. The additional
service of one and one-half (1%) hours shall be schuduled by the principal in
accordance with the specific situations which obtain in each school where such
classes are scheduled.

6.

Employees shall have those periods during which specialists cover their classes
set aside for preparation. All elementary school employees shall have at least
two (2) fifty (50) minute preparation periods each week.

C—SPECIAL SCHOOLS AND SPECIAL CLASSES
1.
In special schools or special classes, the hours of service of teachers shall be
the same as that specified in caption B—1 of this Article and Section, except
that in any cases where the lunch period is part of the instructional program
of the specific class taught by the teacher, and the teaching situation makes
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it desirable that the teacher eat lunch with the pupils, and such arrangements
have been made by agreement between the teacher and principal, the lunch
period shall be included as part of the teaching day and such classes will be
dismissed at 2:15 p.m. Said teachers may sign out at their discretion after their
students have been dismissed from the building. Adjustments for special
schedules and the hours of service of teachers of part-time classes in special
schools or apecial classes shall be set up on the same basis as that in caption
B—1 of this Article and Section.

2.
In special schools, all teachera shall receive the same number of preparation
periods as provided to elementary school teachers.

D-SECONDARY SCHOOLS
1.

Teachers in junior and senior high schools shall be expected to sign in at the
beginning of the scheduled school day no later than ten (10) minutes prier to
either the beginning of the homeroom period or Period 1, whichever comes first.
Teachers may sign out at their discretion after the end of their last assigned

period.

2.
As a general guide, junior and senior high schools will begin at 8:30 a.m. for
pupils and end at 2:30 p.m. Therefore, a regulsr schedule for teachers will be:

Teachers sign in
8:20 a.m. Teachers report to assigned stations
8:30 a.m. Homeroom or Period 1 begins
Lunch period equal to that of students
2:30 p.m. Classes end
Teachers sign out at their discretion after the end of their last
assigned period.

3.

Because of special adjustments necessary in the schedule planning of specific
junior and senior high schools, variations in the schedule stated under caption
D—2 of this Article and Section shall be permissible. In such cases, as early
prior to the close of school, but no later then June 1, such variations in schedule
shall be negotiated between the Board and the Union. Prior thereto, the prin-
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cipal of the specific school and the Union representative for that achool shall
mest ‘and prepare a schedule to submit to the Union and the Executive
&Mnt or his designee. If, after five (5) school days following the delivery
of said schedule, neither the Union nor the Executive Superintendent has in-
dicated disapproval, said schedule shall be considered to have been agreed upon
byba.th?arties. In the event of a disagreement by either party or both, further
negotiations shall be conducted by the Union and the Executive Superintendent.

In cases of such special adjustments, the total number of working h
5 » ours of
ateaf:hers!mll in no case exceed those of the achedule contained in caption D—2
of this Article and Section. The hours of the teachers’ school day shall be con-
secutive in all cases.

If a teacher in any school with a special schedule reports after the initial
Homeroom period or Period 1 (as the case may be), the teacher need sign in on-
ly five minutes before reporting to his first assignment.

Regardless of any variations of schedule, each teacher shall have a d

s -free
lunch period equal in length to that of the students and i - i
incinded within his schedule. P e period

E—ABSENTEEISM/AND TARDINESS

1.
e?mgn-mhme.?aﬂmtorepmtanahsemeasmquimdwﬂlmuhinthadeduc-
tion of one day’s pay.

2.

In the event a teacher calle to report a late arrival salary for that teacher
will be dedurted in accordance with time missed based upon their current rate
ofpayS!mtﬂflateacherfaﬂtomporttotheiranig:mntonoha]fhomaﬁer
thooﬂimnlmgn-intimethntmhmwmbemnddaudabuntfwthatdqy.

3.
Allemploymmrequiredtowarkthalastscheduladworkinsdthef
: ore,
mmmmammmmgmmw).rmm

to report before and after the acheduled holiday shall result in logs of pay for
said occurrence. (EXCEPTION: Personal day nndutendedninkleav:;“
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4.
If more than fifteen per cent (15%) of the employees at any school (during an
“unusual circumstance”) report sick, the final determination for the use of a
sick day ghall be made by the appropriate Assistant Executive Superintendent.

SECTION 4. CLASS ASSIGNMENTS
A. CERTIFICATION

1.
Teachers shall be assigned to teach in their area or areas of State and Newark
certification. Even if a teacher is certified to teach in more than one area of
certification by the State Department of Education, first consideration in the
area of assignment will be based on the Newark certification of such a teacher.
The preferences of a teacher with respect to a specific schedule assignment within
the area of his certification shall be honored unless circumstances make this
prohibitive. However, primary consideration in making any assignment shall
be based upon the competency, training and experience of the teacher for under-
taking such an assignment,

2

A regular classroom teacher shall not be required to teach a child with a con-
dition that has been diagnosed and classified as requiring a specially certified
teacher under the provisons of Title 18A, Chapter 46 New Jersey Statutes (June
24, 1970) Title 8, Chapter 28, New Jersey Administration Code.

B.
No teacher, in a school with departmental organization or a secondary achool,
shall generaily be required to teach more than two subjects, nor to be asaigned
to any more than two preparations. If an additienal preparation is required daily,
the teacher shall be given two (2) additional preparation periods weekly.

C.
Exclusive of teachers on intinerant assignments, whenever possible, teachers
shall not be assigned to teach in more than two rooms and efforts shall be made
to have such rooms in as close proximity to each other as can be scheduled.
Whenever teachers are required to share a room, all the facilities of that room
shall be available equally to each teacher who uses it.

D.
Prior to the close of school in June, teachers shall be nctified what their
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schedules will be in September. It shall be understood that such schedules are
subject to change based upon changed conditions which may occur between the
close of school in June and their re-opening in September. If a change is
necessitated, the teacher shall be notified forthwith.

E.

In such cases in a school where it is practicable to excuse some teachers from
certain specific duties such as homeroom and other special assignments, such
exemptions shall be rotated based on equitable standards which shall include
the seniority of the teacher, previous exemptions, and the physical health of
teachers as factors.

F.

No teacher in a departmental arrangement shall be asgigned to more than
tbreemnsecutivenaﬁgnmmumeptwhenemgemydmumstanmneoeasitate
it or upon the written request of the teacher to the principal of the school. Lunch
periods and preparation periods shall not be considered assignmenta for the pur-
poses of this paragraph.

G.1

In high schools and junior high schools, no teacher shall be assigned to more
than five (5) teaching classes per day unless there is an equal reduction of
teaching classes on other days, The preparation period of secondary school
teachers shsall not be considered a free period. If the need arises, the employee
may leave the building with the permission of the principal or appropriate
authority.

2.

In cases of emergency, which shall include an unavailability of sufficient, per-
diem subsitutes on a particular day, teachers in any school, elementary, secon-
dary, or special, shall be permitted during their preparation periods, if they so
elect to volunteer, to substitute for an absent teacher. Any teacher performing
such duties shall be compensated on the basis of one-fifth (1/5) of the per diem
substitute rate.

H

One hundred fifty (150) pool substitutes shall be hired and assigned in order
to help insure that teachers will not be required to undertake substitute
assignments over and above their regular responsibilities.



1
All teachers shall be expected, as part of their professional services, to attend
four (4) evening meetinga per school year to be conducted in each school.

J.

Schedules of all personnel shall be available to all teachers and shall be posted
on the teachers’ bulletin board of each school or on bulletin boards in teacher
lounges in e¢ach school.

K.

Preparation periods shall not be considered free periods. Pre?arat.ion periods
ghall be devoted to the preparation of teaching materials, conferring with parenta,
students, principal or other staff members.

SECTION & CLASS SIZE.

It is recognized by this Agreement that the Board and Administration have
worked to reduce class sizes and that they continue in their determination to
have every class in every school reach & class size which is most suitable to the
level or area of instruction involved. It is further recognized that until the pre.
sent building program is completed, it will be extremely difficult to attain op-
timal class sizes. The agreements on class size contained below are, therefore,
temporary and in no way represent anything other than a short-range effort
to improve on the present situation.

All clags size limits contained in the listings below shall be subject to the ex-
ceptions contained in sub-section J marked “Exceptiona”.

A

The number of pupils in kindergarten classes shall be limited to twenty-five
(25) as prescribed by law and the regulations or recommendations of the New
Jersey State Board of Education.

B.

Thenumberofpnpﬂsmehsminelemntaryuhooh.whethuulfmmqbd
or on any system of departmental instruction, shall be limited to thirty (30) pupils.
C.
The number of pupils in basic subject classes in junior high achools shall be
limited to thirty (30).
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D

The number of pupils in basic subject classes in senior high schools shall be
limited to thirty (30).

E.
The number of pupils in special education classes shall be limited to the sizes

prescribed by law and the regulations or recommendsations of the New Jersey
State Board of Education.

F.

The number of pupils in classes of industrial arts, home economics, technical
and vocational education, science laboratory, typewriting or subjects requiring
special facilities shall not exceed the number of available work stations or where
it appliea the number prescribed by law and the regulations or recommenda-
tions of the New Jersey State Board of Education.

G.
Classes conducted exclusively for the instruction of non-English speaking

students, whether bilingual or multi-lingual, shall be limited to twenty-five (25)
pupils.

H,
Classes in physical education shall be limited to fifty (50) pupils.

I

No teacher in a departmentalized organization in a junior or senior high school
shall be assigned a total student load of more than one hundred forty-five (145)
students per day, except for teachers of physical education and musie.

Jd.

EXCEPTIONS: An acceptable justification for exceeding the maximum class
gize limitations listed above may be any one or more of the following:

1. There is no further classroom space available in the building which will
permit scheduling any additional classes in order to reduce class size, and

other school facilities which meet approved standards and are not
unreasonably inconvenient are not available.

2.Inordertonchievetheprescribodclamsimitwouldbeneemryto
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to schedule one or more part-time classes in either elementary or special
achools.

3. The Union and administration agree that a class larger than the prescribed
maximum is desirable for purposes of experiment with large-group instruc-
tion. (The conditions of employment in such cases shall be negotiated.)

4. Team-teaching arrangements are in use which operate under a teacher
with the assistance of either additional teachers, teacher-intern, teacher
aides or any combination of them.

5. Additional students are added to the school enrollment after March 1.

8. Unavailability of qualified teachers for additional classes in the categories
listed from "A” to "I” above.

K.

In cases where exceptions force enrollment exceeding the listed class size limita-
tions in the departmentalized schools, teachers shall be given relief from such
classes by releasing affected teachers from administrative service assignmenta.

L.
In all other situations every effort shall be made to provide for relief through
all means possible.

M.
Summer school classes shall not exceed thirty (30) students on roll beginning
with the Sth school day after the opening of summer schools.

SECTION 6. SENIORITY

A. i

Senicrity shall be defined as the length of time in the Newark public schools
as a full-time, paid employee including service as a regularly appointed teacher,
a long-term substitute and/or an administrator.

B.
Where a question of seniority is a factor in a dispute, the seniority of the par-
ties involved shall be available to the disputants.
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SECTION 7. PROMOTIONS

A, PROMOTIONAL POSITION
1
Promotional positions are defined as follows: positions which pay a special
salary differential, which involves in part or in full the performance of super-
visory or administrative duties and which include the positions of Executive
Superintendent, Assistant Executive Superintendent (Deputy), Assistant Ex-
scutive Superintendents, associate to the Assistant Executive Superintendent,
director, supervisor, principal, vice principal, coordinator attached to the cen-
tral office staff, department chairman, head guidance counselor, and supervisory
assistant.

2.

The notice of any vacancy shall clearly state all qualifications, deacriptions,
It shall also include the salary to be paid in such a position. Each such notice
shall be posted on the bulletin board set aside for the use of the Union.

3.

All notices of vacancies shall be posted and otherwise publicized no less than
one (1) month prior to the time at which the receiving of applications for said
vacancies is closed.

4.

The right to apply and compete for any and all promotional positions shall
be open to all employees who meet the qualifications and requirements of any
or all of the respective positions to be filled.

B.

The Board and the Union agree to the promotional procedures set forth below:
1.

Candidates shall submit a formal application.

2,

All individuals who applied and paid the required fees for participation in the
examinations which have been suspended by the Board of Education shall
automatically be considered as having applied for inclusion in the pool. It is
further agreed that all such individuals will be sent notices to this effect by
the Department of Personnel. All such fees for the suspended promotional ex-
¢ minations shall be returned.



C.

In the cases of the positions of Assistant Executive Superintendent (Deputy),
assistant executive superintendent, and associate to the assistant executive
superintendent, the general policies contained in Part A of this Section and Ar-
ticle shall apply.

D.
"I'he Board and the Union agree that no charges in this promotional policy
will be negotiated by either party during the period of this contract.

SECTION 8. ASSIGNMENT AND TRANSFER

A. VOLUNTARY TRANSFERS FROM SCHOOL TO SCHOOL

1.

On or about June 1 of every year and at such other times as are practicable,,
tl.ae Department of Personnel shall prepara tentative lists of anticipated vacan-
cies for the following academic year in the various schools. Such lists shall be
po]:tetll on the bulletin board made available for the use of the Union in each
school.

2.
Employees who wish to make application for transfer or assignment to any
such vacancies shall submit their requests in writing to the Department of Per-

sonnel and such applications shall include in order of preference, the school or
schools, subject or grade level desired.

3.

Selection shall be made on consideration of qualifications, seniority, personal
preference of the applicant, integration of staff and the welfare of children and
the community. The determinations of the Executive Superintendent and the
Board on applications for transfer or assignment shall be made for good cause
and shall in no case be based on any personal bias or vindictiveness against
the applicant.

4.

Upon request, any employee who has applied for but not been granted a
transfer, will be given an explanation, in writing, by the Department of
Personnel.
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B. REASSIGNMENTS WITHIN A SCHOOL

1.
Prior to May 1 in each academic year, employees within a school who desire

reassignment within that same school shall so notify their principals in writing
of their preference for reassignment within that school.

2.

In determining the assignment within a particular school, the principal shall
give consideration to qualifications, personal preferences, internal schoo! needs,
and seniority. The determination by the principal in assignments of employees
within a school shall be for good cause and in nc case based on any personal
bias or vindictiveness.

C. INVOLUNTARY TRANSFERS FROM SCHOOL TO SCHOOL

1.
No involuntary transfers shall be made except for just, fair and equitable cause.

2.
Upon request, the Department of Personnel shall furnish the employee who
has been so transferred an explanation, in writing, for said transfer.

SECTION 9. NECESSARY DUTIES

Necessary duties which the Board can assign by contract right to covered
employees, other than professional work, shall be limited to the following:

A. Elementary school teachers shall be assigned to lead their classes to the
classroom from the building entrance.

B. The principal of their school shall require secondary school teachers to stand
outside the door to their individual classrooms, between classes, to monitor the
passing of students from class to class,

C. Per diem substitutes and three-hour aides shall supervise and engage in
the duties and activities related to cafeteria, halls, playgrounds, sidewalks and
busges.

D. Teachers may voluntarily perform such activities as described in C above.
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shall be made only if the Board deems it neceasary. Volunteer parent help can
be recruited for additional non-classroom work if it is deemed necessary by the
Board. All existing aide positions will be maintained during the term of the
contract,

F. Every teacher shall be provided with a duty-free lunch peried equal to that
of the students.

SECTION 10. TEACHER PERFORMANCE EVALUATION
AND PERSONNEL FILES

A

Teacher performance shall be regularly evaluated by members of the super-
visory and administrative staff, authorized and competent to make such evalua-
tions. When such evaluations involves visitation, if shall be done openly and
with the knowledge of the employee being observed. Every written evaluation
of the performance of any employee shall be signed by the individual who makes
the evaluation.

B.

Teachers shall be rated Satisfactory or Unsatisfactory. If rated Unsatisfac-
tory, it is the obligation of the supervisor to meake specific recommendations
for improvement and provide assistance to the teacher. After a reasonable time,
the supervisor shall re-evaluate the teacher. In the event of a strong difference
of opinion, the teacher evaluated Unsatisfactory may request evaluation be made
by another supervisor from within the system.

C.

The Board will continue its practice and policy not to use any type of mechanical
or electronic device for the purpoase of monitoring or recording the performance
of any employee.

D.
Evaluations shall not be placed in the teacher’s file unless the teacher has
had the opportunity to tead the material. The teacher shall acknowledge that
he has read such material by affixing his signature on the copy to be filed. Such
signature shall merely signify that he has read the material and is not to be
construed that he necessarily agrees with its ccantents. If the teacher refuses
to sign, that fact shall be noted, dated and witnessed.
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E.
Teachers shall be given a carbon copy of each evaluation.

F.

Any employee represented by the Union shall have the right to inspect all
items in his personnel file. He shall also have the right to include in his file
any information or material which he considers germane.

G.
The Board agrees to continue its policy of treating these personnel files
confidential.

H.

The Board and the Union agre= to set up a committee to include administrators
and supervisors appointed by the Executive Superintendent and teachers ap-
pointed by the Union to review and make recommendations for the revision of
all currently used employee evaluation procedures.

SECTION 1l1. LETTERS OF RECOMMENDATION

As an employee requests a letter of recommendation from his immediate ad-
ministrative superior, principal, supervisor, or director, the individual to whom
the request is made shall be required to prepare and transmit such a letter of
recommendation within a reasonable time but no later than one (1) week after
the request is made. If the employee so requests a copy of such letter of recom-
mend tion shall be placed in the personnel file.

SECT ON 12. TEACHER FACILITIES

Eack achool shall have the following facilities:
A.

Space in each classroom in which teachers may safely store personal belong-
ings, instructional materials and supplies.

B.
Wherever adequate space is available, a teacher workroom shall be provided
containing appropriate equipment and supplies to accomplish the teacher’s work.

C.
A clean, attractive, appropriately furnished room equipped with a pay tele-
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phone shall be provided as a faculty lounge where space is available. Such lounges
shall be provided in all newly constructed school buildings.

D.
Well lighted and clean teacher restrooma.

E.

A communications system which permits teachers to communicate with the
main school building office from their classrooms shall be installed in all new
buildings, and such communications as exist sball be maintained in good order.

F.
Each school shall have at least one security guard during the school day.

G.
The Board agrees that all laws and ordinances intended to exclude intruders
shall be strictly enforced in the school buildings and grounds by the principal.

H.
The Board and the Union agree that whenever the hygenic and/or physical
conditions of a classroom seem unfit to the teacher of that classroom, to the point
of being intolerable said teacher shall so notify the principal.

The principal shall evaluate the nature of the situation forthwith. He shall
determine whether said conditions are, in fact, tolerable.

If the situation can be corrected by staff under the principal’a immediate super-
vision he shall arrange to have it done so at once.

If the condition cannot be corrected by the principal’s immediate staff and the
principal further determines that the conditions are so intolerable as to con-
stitute an emergency, then the principal shall shift the class to a more suitable
temporary location in that building.

The appropriate Assistant Executive Superintendent and the office of the Assis-
tant Executive Superintendent in charge of Physical Facilities shall be so notified
immediately.
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The sdministrator of each school, to the full extent possible in terms of the
facilities available in the building, shall make every effort to ensure that
peychologists and social workers ghall be enabled to do their work in that building
in an atmoaphere of privacy, functional facilities, and apace for secure
maintenance of confidential records.

SECTION 13. FACULTY MEETINGS

All meetings of achool faculties and departments shall be conducted after
regular school hours, so as not to impinge upon instructional time of students.
No more than one (1) school-wide faculty meeting shall be scheduled by the prin-
cipal in the secondary and elementary schools each month. No more than one
(1) department meeting shall be scheduled each month in schools with depart-
mental organization.

Such meetings shall be scheduled for such lengths of time as are suitable for
dealing with the problems under discussion, except that they shall not be con-
tinued beyond fifty (50) minutes from the start of the meeting. The meeting shall
atart promptly after dismissal. Such meetings shall be held on the lunch hour
if the teachers and administrators of that school mutually agree.

SECTION 14. PUPIL GRADES

The teacher shall be considered to be tha expert in evaluatirg the pupil’s work,
and the integrity of the teacher shall be respected in grading the work of the
pupil.

SECTION 15. TEACHER'S GRADE BOOK

A

Each teacher will consider his record book for the keeping of grades his own
private property during the school year. No administrator shall request the
teacher’s record book to evaluate since this is considered an infringement of
the teacher’s academic freedom.

B.
The teacher will make available his Grade Book to discuss a specific pupil’s
grades by prior appointment, with a student, parent, or guardian of that stu-
dent, or the appropriate school administrator. The Grade Book shall be the pro-



perty of the Board of Education and may be retained as part of the permanent
records of the school.

SECTION 16. ADMINISTRATIVE SUMMONS

An employee requested to meet with the Executive Superintendent or any
other administrator or supervisor, shall be informed of the reason for such
meeting, prior to the meeting for which his presence is requested and may be
accompanied by a representative of the Union if desired.

SECTION 17. CLASS INTERRUPTIONS

The Board and the Union agree that in the best interests of the learning pro-
cess, classroom interruptions are to be kept at a minimum. Announcements shall
be made only at specified times during the school day which do not interfere
with instruction activities, or in case of emergency when other alternatives are
impractical.

SECTION 18. SOLICITATION OF FUNDS
There shall be no direct solicitation of funds from teachers for any purpose
by any individual er organization during his scheduled working hours.

SECTION 19. SUPPLIES AND INSTRUCTIONAL MATERIALS

A. For purposes of adequate instruction there shall be made available for use
of the students and teachers such texts and materiais as are in keeping with
the curriculum guides of the Board and those appearing on the Board’s approy-
od Price List of texthooks and supplies and those approved by the administrators
responsible.

B.

The Board and the Union agree to continue the teachers’ discretionary fund.
An amount of $25.00 per tescher shall be made available by the Board in each
school year. If as of April 1 of each school year there shall remain any unexpended
amount in this discretionary fund, the unexpended amounts shall be redistributed
according to guidelines to be developed by the Office of the Executive Superinten-
dent and to be inplemented in each school by the principal in cooperation with
the Union’s building committee.
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C.
In each school to which a psychologist or social worker is assigned, such sup-
pliea and materials as are usually utilized for the work of the respective
peychologist or social worker shall be ordered by the school as part of the achool's
regular process of purchase of materials and supplies and shall be subject to
the same limitations and requirements as apply to all other staff in the achool.
Such supplies and materials shall be placed at the disposal of the respective
peychologist or social workers whenever needed.

D.

The Board agree that materials necessary for diagnostic work by Learning
Disabilities Teacher Consultants shall be budgeted for and made available by
the Department of Special Services upon approval by the appropriate assistant
executive superintendent.

SECTION 20. IN-SERVICE WORKSHOPS

The Board will provide a maximum of ten (10) in-service workshops for all
elementary and special school teachers. Students will be dismissed at 1:00 p.m.
and all elementary and *special school teachers shall remain for the workshops,
which shall end at 2:45 p.m.

Elementary and special teachera will be expected to attend off-site workshops
which may be included within the ten (10).

*The school day ends at 2:16 p.m. for special education teachers who eat lunch
with their students.

ARTICLE VI. TEACHER PROTECTION
SECTION 1. NEGLIGENCE

A

Whenever any civil action has been or shall be brought against a teacher for
any act or omission arising out of and in the course of the performance of the
duties of such teacher, the Board shall defray all costs of defending such action,
including reasonable counsel fees and expenses together with costs of appeal,
if any, and shall save harmless and protect such person from any financial loas
resulting therefrom; and the Board may arrange for and maintain appropriate
insurance to cover all such damages, losses, or axpenses.
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B.
Peachers will immediately report all incidenta of personal or property damage
to their immediate superior.

SECTION 2. ASSAULT AND PERSONAL INJURY

In the event any criminal action is instituted against a teacher for any act
or omission and should such proceedings be dismissed or result in a final disposi-
tion in faver of such teacher, the Board shall reimburse the teacher for the cost
of defending such proceeding, including reasonable counsel fees and expenses
of the original hearing or trial and all appeals.

SECTION 3. COMPENSATION

Whenever any teacher entitled to sick leave is absent from school as a result
of personal injury caused by an accident arising out of and in the course of his
employment, the Board shall:

A.
Paytosuchteachsrthefnﬂlsalnryorwagesforthsperiodofsuchabume
for up to onemlendaryearwithouthavingmchabseneeehargedtomua!sisk
leave or accurmulated sick leave.

B.

Anyamountofsalaryorwagespeidorpnyabletothateacheraaarwﬂtof
thiapmisionshaﬂberedumdbyﬂmamountofanyworkmen’soompomation
award made for temporary disability

ARTICLE VII. SUMMER SCHOOL AND SUMMER
RECREATION PROGRAMS

A.

Positions in the Newark summer schools and in the Newark summenr recrea-

tion program shall be filled by employees in the Newark school system who are

qualified.

B.

Before such positions are filled, vacancies shall be posted by April 1 in the
schools and applicants sha!l apply prior to May 1. Successful applicants shali
be notified by June 1, Such applicants as have not yet been accepted as of June

1 for summer employment, shall be placed on a special job waiting list and so
notified. The job waiting list shall be made available to the Union by June 3.

When any summer programs are expanded or new programs are initiated after
the above dates, notice of such vacancies shall be posted within one week of
the Board’s decision. Any new job opening for summer work made available
after June 1, shall be filled by qualified applicants on the special job waiting list.

C.

Selection shall be based on consideration of qualifications, seniority, personal
preference of applicant, integration of staff, and the welfare of children and
community.

D.
SUMMER RATES
EFFECTIVE JULY 1 IN EACH APPROPRIATE YEAR

TEACHERS
1981-82 198283 1983-84 1984-85
$10.00 br. $10.60 hr. $11.45 hr $12.37 hr.

RECREATION INSTRUCTORS (The length of their day shall be six hours.)

1981-82 1982-83 1983-84 1984.85
$40.00 day $42.40 day $45.79 day $49.45 day
SCHOOLS CLERKS
1981-82 1982-83 1983-84 1984-86
$7.00 br. $7.42 hr. $8.01 hr. $8.65 hr.

E

Unsuccessful applicants who wish to grieve must do so prior to June 15 and
such grievances shall be initiated at the Executive Superintendent’s level and
proceed without delay.



ARTICLE VIII-SCHOOL CLERKS
SECTION 1. SALARY
A. SCHOOL CLERKS (10 month)

EFFECTIVE JULY 1 IN EACH APPROPRIATE YEAR

Step 1981-82 1982.83 1983-84 1984-86

1 $3596 $9112 $9841 $10628

2 8956 9492 10251 11071

3 9867 10236 11066 11940

4 10019 10620 11470 12388

5 10623 11260 12161 13134

] 11361 12032 12996 14035
Longevity 892 734 798 856

B. SCHOOL CLERKS (12 months)
EFFECTIVE JULY 1 IN EACH APPROPRIATE YEAR

Step 1981-82 198283 1983.84 198485

| $9922 $10517 $11358 $12267

2 10406 11029 11911 12864

3 11314 11993 12052 13988

4 11815 12524 135626 14608

b 12546 13299 14363 16612

[ 13129 13917 16030 16232
Longevity 692 734 793 856

C.

The salary schedules presented above are based upon $ 500. increase per an-
num effective as of July 1, 1978, and a further increase of $509. per annum ef-
fective July 1, 1979,

D.

School Clerks may be required to report to their respective schools two
workdays in advance of the date teachers report for Organization Day. School
Clerks shall be compensated for these days on the basis of 1/200 of their annual
salary for each day worked, which payments shall be included in the first regular
pay check in September.
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SECTION 2. SICK AND PERSONAL DAYS

ThaBoardherebyasuesthatthebuicteacheraickdaysandpersomldays
leave policy shall be provided for School Clerks.

SECTION 3. JOB DESCRIPTION
A

The job description for School Clerks ahall be the Civil Service Jjob description
wachoolCIu-ktowhH:ﬂmashnﬂbenddadthefoﬂuwing: handles and prepares
fordepoqitmoneyeoumdﬁ'nmpupﬂsandteachenonschmlpmmiaes;mum
by telephone, during their working hours, substitutes approved by the Depart-
ment of Personnel for absent teachers.

B.
The Board agrees that School Clerks shall not be required to take dictation

as a condition of employment.
C

TheBoardagreestoeliminatathedesigmtionofstenogmpher&omthalo
and 12 month School Clerk positions,

SECTION 4. OVERTIME

School Clerks working overtime shall, at the discretion of the Superintendent,
be remunerated at a rate of one and one-half (1%4) times the hourly rate or one
and one-half (14) times the time worked.

SECTION 5. WORK DAY

A

T'lmworkdayforSchoolClerksisherewithdeﬁnadusevenCDhourstowm—
mence one hal!'(%)hourpriortothetimepupilsbeginthsirofﬁdalschool day
and terminate after completion of seven (7) hours of work, not to include the

lunch peried of the clerk, which shall be no less then the lunch period of pupils
in the school.

B.
SchoolClerksshn]lnotbenquimdatanytimopﬁortothebeginningoftheir
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work day or at any time after their work day, to secure substitutes as provided
for in Section 3 above.

SECTION 6. LONGEVITY

Commencing with the twentieth (20th) year of employment, School Clerks shall
receive a longevity increase. For purposes of calculating such longevity increase
in the case of 10 month School Clerks, that increase shall be $300.00 during
the school years of 1973-74 and 1974-75 and shall be $310.00 during the school
years of 1975-80, and in the case of 12 month School Clerks, that increase shall
be $410.00 during the school years of 1973-74 and 1974-75 and shall be $435.00
during the school years of 1975-80. Effective July 1, 1980, the longevity amount
for all School Clerks shall be $665.00 commencing in the 20th and in the 25th
year of employment. Effective July 1, 1981 the longevity amount for all School
Clerks shall be $692.00 commencing in the 20th and in the 25th year of employ-
ment. Effective July 1, 1982 the longevity amount for all School Clerks shall
be $734.00 commencing in the 20th and in the 25th year of employment. Effec-
tive July 1, 1983 the longvity amoung for all School Clerks shall be $793.00
commencing in the 20th and in the 25th year of employment. Effective July
1, 1984, the longevity amount for all School Clerks shall be $856.00 commenc-
ing in the 20th and in the 25th year of employment.

SECTION 7 TIME REPORTS
A

The Board agrees that the office of the Secretary, through the Payroll Depart-
ment, shall have available a special telephone connection open every business
day during the regular school hours for the purpose of supplying authoritative
information to School Clerks regarding preparation of time reports.

B.

The date and period of per-diem subsitute time reports shall cover precisely
the same period as that covered by the time reports submitted by school offices
for the regulatory employed teaching staff.
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ARTICLE IX. CULTURAL PLURALISM

A,

The Board shall include in is calendar reference to specific commemorative
dates in Afro-American, Puerto-Rican history, as well as other dates reflecting
such dates among nationzl and cultural groups typical of the population of
Newark.

B,
The Board shall recruit teachers who are bilingual or multi-lingual to serve
in establishing special ¢lasses for non-English speaking students where need-
ed, and the Board shall continue to maintain its policy of making such classes
available to all students in need of such classes.

ARTICLE X. LEAVES
SECTION 1. SABBATICAL LEAVES

A.
Teachers shall be eligible for full year sabbatical leave for study after seven
(7) years and for rest and recreation after fourteen (14) years of service.

B.
Two (2) years of permanent substitution service immediately prior to regular
employment shall be included in computation of service.

C.
If lesve is not taken when the teacher becomes eligible, he shall remain con-
tinuously eligible for such leave.

D.
Sabbatical leave shall be at half pay.

E.

A minimum of one (1%) per cent of the teacher members of this bargaining
unit may be granted sabbatical leaves each year. The current rules and prac-
tices governing such leaves shall obtain.
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SECTION 2. SICK AND PERSONAL LEAVES
A.

Teachers shall be granted sick leave for illness for fifteen {15) days in each
school year, with the exception of the regular teachers in the Newark Evening
High School, who shall receive twelve (12) days per year.

B.

Teachers with twenty-five (25) years’ experience in the system shall receive
ten (10) additional non-cumulative days per year after accumulated leave has
been exhausted.

C.
Unused sick leave shall be accumulated without limit.

D.

In the event that a teacher's accumulated sick leave has been exhausted and
the teacher certifies to the Board that he is unable to teach due to an extended
illnesa, then the Board may, consistent with its present practice, grant addi-
tional sick leave to such teachers with pay.

E.

Teachers will be granted three (3) days leave annually for personal reasons
without explanation. Additional personal leave days may be granted by the Ex-
ecutive Superintendent at his discretion if the reason warrants it.

F.
Male teachers shall be accorded the same leave privileges as female teachers.

G.
Any employee who is not present in school due to an approved absence other
then iliness may pickup their pay check at their assigned location.

H.

Employees hired or returning from leaves of absences on or after (October 15)
shall receive sick leave on a pro-rated monthly bass predicated upon fifteen days
per school year. The above shall also apply to regular teachers in the Newark
Evening High School who shall be prorated based on twelve days per year.
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SECTION 3. MATERNITY LEAVES
A

Upon certification by a competent physician and application by a teacher, a
leave for maternity shall be granted by the Board for a period of no more than
one (1) year.

B.
A teacher on maternity leave shall be reinstated at any time during the period
of such leave upon request of the teacher.

C.
Leave shall be extended for a period of one (1) year by the Board for care of
child, if requested by the teacher.

D.

A teacher returning from a maternity leave of absence will be reinstated and
will retain the seniority held at the time the leave became effective. Salary
placement shall be at the same step as when the leave became effective except
that when the teacher has completed ninety (80)) days or more of a school year,
it shall count as a full year.

E.
Seniority rights shall be maintained during the period of such leave.

SECTION 4. MILITARY LEAVE.
A

Military leave of absence without pay will be granted to a permanent teacher
inducted into the Armed Forces for the required length of service, according
to the terms of the Selective Service and Training Act of 1940 and subsequent
amendments by Congress.

B.

A teacher will be eligible for military leave of absence if ordered to report
for civilian work in the National intereet under the current provision of the Selec-
tive Service and Training Act applying to conscientious objectors.

C.

Upon return to the school system, such inducted teacher will be placed on a

step of the aalary scale as if he had never left.
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D.
The teacher returning from military service will be reinstated and will re-
tain seniority as if he had never left.

SECTION 5. EXISTING LEAVE POLICY

No deduction of salary of a regular employee shall be made for absences as
follows:
A,
Death in immediate family or household - absence not to exceed the four (4)
consecutive calendar days immediately following the death.

B.
Funeral of near relative other than member of immediate family - absence
not to exceed one (1) day.

C.
Absence on account of court subpoena.

D.
Quarantine.

E.
Attendance at conferences when excused by the Executive Superintendent.

F

The Executive Superintendent may grant two (2) weeks’ furlough, without
pay, for the marriage of the teacher.

SECTION 6. MAINTENANCE OF RIGHTS AND BENEFITS.
A

Teachers on leave with pay shall continue to receive full benefits provided
by the Board as stated in this Agreement.

B.
Any teacher returning to full-time employment in the Newark achools upon
termination of any leave shall be returned to his previous grade assignment.
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SECTION 7. RESERVE DUTY

Teachers called for active reserve duty for periods of two (2) weeks or less shall
suffer no loss of pay or benefits for such periods.

ARTICLE XI. MES (MORE EFFECTIVE SCHOOLS)

The Union and the Board agree that there shall be established an NTU-AFT
More Effective School as envisioned and cutlined in “Initial Application - Newark
More Effective School Program,” PL89-10, ESEA 1985, Title III.

The establishmennt of this More Effective School shall begin immediately on
the signing of the contract between the Union and the Board following procedures
sutlined on page 6 of the above-named document with the following exemptions:

Par. A-1-b, fourth line — changed to read: (beginning with “The Superinten-
dent...and continuing to the end of Par. A-1-b, line 7 ending with the word “com-
munity” shall be: "A screening Advisory Committee composed of professional
staff and members of the community and the Union shall be selected. The
Superintendent shall select three professional elementary education staff} the
Union shall select three teachers; and the Board and the Union joinitly shall
select two persons from the More Effective School Community.”

It shall be the function of the Screening Committee, in addition to the duties
outlined, to select an existing school facility which shall house the Mare Effec-
tive School.

The More Effective School must be a functioning reality, complete with students
and staff, as of the beginning of the achool year 1971-72.

ARTICLE XII. TEACHER—-CLERKS

A.

Tt is hereby agreed that all persons presently in the category known as teacher-
clerks may afford themselves the opportunity to return to classroom teaching.
Said teacher-clerka will be placed on the appropriate step of the teacher’s salary
achedule.
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B.

Said teacher-clerks returning to the classroom shall be provided refrgsher
courses in sducation at Board expense and on Board time. All benefits, rights,
privleges, and prerogatives accorded teacher shall be accorded teacher-clerks
returning to the classroom.

ARTICLE XIIl. SUPPLEMENTAL FRINGE BENEFITS

A. ]
The Board agrees to budget and appropriate $200 per employee in.this bargain-
ing unit and to 3 hour and 6 hour aides in their bargaining unit for each of
the school years of 1982-83, 1983-84, and 1984-85, which amount shall be
deposited into a special account entitled “The Supplemental Fringe Benefit Ac-
count,” as of July 1, of each of the years above stated. Duplicate records ot: all
transactions of the S.F.B. Account shall be provided to the Board and the Union.

B;l‘he Board and the Union agree to research the structure and operation of
the supplement fringe benefit plan by continuing the previously established joint
committee set up for such purposes. Benefits under this Article shall be made
availabie for all employees in the bargaining unit and to 3 hour and 6 hour aides
in their bargaining unit continuously throughout the duration of this Agreement.

ARTICLE XIV. LONG-TERM SUBSTITUTES

A.

Long-term substitutes with three (3) or more years of continuous saf:ifactzory
service, at least one year of which must be in their area of state certification,
who meet state certification requirements shall be appointed as permanent
teachers pursuant to such certification and placed on the appropriate salary step
with all the rights, privileges, emoluments, and benefits of a permanent,
regularly appointed teacher.

1.

Long term substitutes employed prior to February 1, 1971, shall not be b(.)und
by the requirements that they teach for one year in their area of state certifica-
tion, as stipulated in Section A above, for purposes of becoming permanently
appointed, but all other conditions of permament employment as set forth above
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in Section A shall apply.

2.

In order to give long-term substitutes teachers the opportunity to serve in their
area of state certification as long-term substitute teacher, all vacancies must be
posted within 30 (30) days after the determination of the vacancy, detailing the

location and specific instructional position so vacated. The vacancies shall be
filled on the following priority basis:

a. Regularly appointed fully certified teacher who has a record of satisfac-
tory service in the Newark school system in the area of certification for which
the vacancy exists on the basis of consideration of qualifications, seniority,
integration of staff, and the welfare of children and the community.

b. Long-term substitute state certified (for the vacant positin) on the basis
of consideration of qualifications, seniority, integration of staff, and the
welfare of children and the community.

In the event that no applications are forthecoming from within the Newark
school system, the Board may fill the vacancy or vacancies from outside the
Newark school system. All applications for filling such vacancies must be sub-
mitted no later than one calendar month after the posting of the vacancy. The
Board shall make an assignment from the applications received at the next
regular Board meeting following the closing date for receipt of such applications.

B

Long-term subtitutes shall be granted twelve (12) days in each school year
for sick leave and two (2) days leave annually for personal reasons. Sick leave
days shall be cumulative without limit.

C.
SALARY GUIDE:

D

The Board agrees to continue its practice of conducting in-service courses
designed to help provisional appointeea and long-term substitutes to prepare
for the Naticnal Teachers Examinations. Such courses will be continued pro-
vided that at least 15 candidates are in attendance.
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E.
In assigning the per diem substitute to his day’s schedule that substitute shall
replace in full the service of the regular teacher for whom he is substitutting.
If the schedule of the regular teacher requires less teaching time than is regularly
assigned to the teachers under the agreement, he may be given any assignment
propr to per diem substitute teachers for that extra time.

In any per diem substitute’s daily schedule in a secondary school the prepara-
tion period and the service period may be inter-changed cne for the other at
the discretion of the principal.

ARTICLE XV. EXTRA-CURRICULAR ACTIVITIES AND
SUPPLEMENTARY COMPENSATION

A. GENERAL PROVISIONS:
1. At any one time no teacher shall be eligible to hold a second position

3. The principal shall fill the openings and notify the appropriate Assis-
tant Executive Superintendent. Preference in selection shall be given to
teachers from the schools where the activity takes place.

4. Each applicant not picked shall have the right to demand in writing
the principal’s reason for his selection.

5. Employees who currently occupy extra-curricular positions shall retain
such positions unless substantive reasons can be given for their removal.

6. Any teacher whose idea for a new extra-curricular activity is accepted
shall have first preference for that position.

7. All non-athletic extra-curricular positions shall be rotated every three
years if there are eligible qualified candidates for these positions. Such rota-
tion shall commence in the school year of 1970.

for which extra compensation is received unless there ia no other applicant
for the second position.

2. Selection shall be based on consideration of qualifications, seniority, per-
sonal preference of the applicant, integration of staff, and the welfare of
children and the community.

3. The Board shall continue to grant in-service credit for participation in
all current and future unpaid activities under this Section.

4. There shall be a minimum of two teachers assigned to recreation centers
during the hours of 6-9 p.m.

5. Male and Female coaches shall receive the same compensation for similar
services.

B. CLUBS AND ACTIVITIES SELECTION:

1. All openings for club advisors, school publications and all other non-
athletic extra-curricular activities shall be made by soliciting applications
from all eligible teachers.

2. Eligibility shall depend on the eriteria set forth in Section A above in
addition to a subject area qualification wherever applicable.

— 4T —

C.
EXTRA-CURRICULAR COMPENSATION
EFFECTIVE JULY 1 IN EACH APPROPRIATE YEAR

POSITION 1980-82 1982.83 1983-84 1984-86
Head Football Coach $1867 $1979  $2137  $2308
Asst. Football Coach 932 988 1667 1152
Head Basketball Coach 1601 1697 1833 1980
Asst. Basketball Coach 932 088 1067 1162
Head Basebsll Coach 1601 1697 1833 1980
Agst. Baseball Coach 032 988 1067 1152
Outdoor Track Coach 1601 1697 1833 1980
Indoor Track Coach 866 918 991 1070
Jr. High Basketball 932 988 1087 1152
Swimming Coach 932 988 1067 1152
Wrestling Coach 932 988 1067 1152
Fencing Coach 932 988 1067 1152
Soccer Coach 932 988 1087 1152
Tennis Coach 667 707 T64 826
Golf Coach 867 707 764 826
Cross-Country Coach 866 918 991 1070
Girls Inter Scholastic Sports 866 918 891 1070
Girls Intramural Activities 426 452 488 627
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POSITION 1980-82 1982-83 1983-84 198485
Faculty Managers 1487 1556 1679 1813
Faculty Managers, Arts High 932 988 1087 1152
Band Leader 800 848 916 989
Cheerleader 487 495 536 577
Jr. Class Advisor 266 282 305 329
Sr. Class Advisor $800 $848 $916 $989
Club Sponsors 167 177 191 206
Concerts 100 108 114 123
Drama Sr. High 866 918 991 1070
Drama Jr. High 400 424 458 495
Honor Society 200 212 229 247
Sr. High Yearbook 1066 1130 1220 1318
Sr. High Newspaper 1068 1130 1220 1318
(6 per year min.)

Jr. High Newspaper 333 353 381 411
(5 per year min.)

Student Council Advisor 600 636 687 742
Jr. High Student Council Advisor 333 353 as1 411
Literary Magazine Advisor 532 564 609 658
(2 issues)

Chaperones (per night) 40 42 45 49
Jr. High Yearbook 532 564 609 658
Treasurer (High School)

Enrollment over 1000 1200 1272 1374 1484
Enrollment under 1000 1000 1060 1145 1237
Debate Coach 1979 2137 2308
Intermediate Debate Coach 988 1067 1152

ARTICLE XVI. SPECIALIST

There is hereby established a Committee on Specialists in the Newark school
system. The purpose of this Committee shall be:

A. To investigate ways in which specialists may more effectively service the
children of Newark schools.

B. To study the working conditions of specialista in the Newark schools.
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C. To make recommendations for implementation by the Board to the Union.

The Committee on Specialists shall consist of ten (10) members, five (5) to be
appointed by the Executive Superintendent and five (5) to be appointed by the
Union. The Committee shall choose its own chairman. The findings and the
recommendatins of said Committee shall be used as a basis of future negotia-
tions between the Board and the Union. The Committee members shall be ap-
pointed by April 1, 1979. The report of findings shall be published by November
1, 1979. The Chairman of said Committee shall make interim reporta to the
Executive Superintendent of Schools and to the Union.

ARTICLE XVIL TEACHER SALARY

SECTION 1. A. Bachelor Level
Effective July 1 in each appropriate year.

STEP 1981-82 1982-83 1983-84 1984-856

1 $12493 $15243 $14302 $15446

2 18120 13907 15020 16222

3 14080 14926 16119 17409

4 15163 16062 17347 18735

5 15828 16778 18120 18570

6 16357 17338 18725 20223

7 16899 179138 19346 20894

8 17429 18476 19953 21594

9 17971 19049 20673 22219

10 18500 19610 21179 22873

11 19266 20422 220566 23820

12 20471 21699 23435 25310

13 28725 25177 2719 29366
LONGEVITY

645 684 739 798

B. M.A—EQUIVALENT LEVEL (BACHELOR DEGREE + 30 GRADUATE
CREDITS)

EFFECTIVE JULY 1 OF EACH APPROPRIATE YEAR
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STEP 198182 1982-83 1983-84 1984-85
1 $13265 $14081 $15186 $16401

2 13892 14726 15904 17176

3 14889 15782 17045 18409

4 165949 16906 18258 19719

5 166834 17632 19043 20566

6 17165 181956 19661 21223

7 17706 18767 20268 21820

8 18235 193289 20875 22546

9 18777 19904 21496 23216

10 19307 204865 22102 23870

11 20072 21276 22978 24816

12 21276 22553 24357 26306

13 24597 26073 28159 30412

LONGEVITY

645 684 739 798

C. Ph.D-EQUIVALENT LEVEL (M.A. + 30 GRADUATE CREDITS OR
BACHELOR DEGREE + 60 GRADUATE CREDITS)

EFFECTIVE JULY 1 OF EACH APPROPRIATE YEAR

STEP  3981.82 1982.83 1983-84 1984.85

1 $14036 $14878 $16068 $17353

P 14663 15543 16786 18129

3 15695 16637 17968 19405

4 16767 17713 19195 20731

5 17429 18475 19953 21549

e 17971 19049 20573 22219

7 18500 19610 21179 22873

8 19041 20183 21798 23542

9 19572 20746 22406 24198

10 20112 21319 23025 24867

1 20866 22118 23887 25798

12 22083 23408 25281 27303

13 25453 26980 29138 31469
LONGEVITY

645 684 739 798

e

D. LONGEVITY

Longevity increments shall be maintained in the 20th and 25th year of per-
manent employment which shall be active but does not have to be continuous;
employment in other school districts or school systems is not to be counted for
purposes of longevity. As of the school year beginning July 1, 1975, the amount
paid for each longevity increment shall be the sum of $445. Effective July 1,
1981, the longevity amount shall be increased to $645. Effective July 1, 1982,
the longevity amount shall be increased to $684. Effective July 1, 1983, the
longevity amount shall be increased to $739. Effective July 1, 1984, the longevity
amount shall be increaed to $798.

E. PRIOR CREDIT

Credit on the salary schedule for prior service will be given to all teachers
for years of accredited teaching, military, or accredited substitute experience
in the Newark public schools according to the following formula:

1. Full credit on a year for year basis for four years of prior service;
2. Five years credit for six years of prior service;
3. Six years credit for eight years or more of prior service.

Credit for teaching and Newark public achool substitute experience shall be
given for work done after completion of teacher training requirements in the
jurisdiction in which the service took place, or under certificaiton in the jurisdic-
tion in which the service took place, or after the completion of a bachelor’s degree.

In crediting military service for salary purposes, completion of the full calen-
dar year is required for recognition.

In crediting previous teaching experience for salary purposes, completion of
the full academic year is required for recognition.

Credit pursuant to this agreement shall not be retroactive but rather entitle
each teacher to the right to receive credit commencing with the effective date
of this agreement.

SECTION 2. PSYCHOLOGISTS, SOCIAL WORKERS

AND LEARNING DISABILITY TEACHER CONSULTANTS
SALARY SCHEDULE
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EFFECTIVE JULY 1 OF EACH APPROPRIATE YEAR

STEP  1981.82 1982.83 1983-84
1 $16623 $17620 $19030
2 17291 18328 19794
3 18210 19303 20847
4 18944 20081 21687
5 19696 20878 22548
6 20432 21658 23391
7 21183 22454 24250
8 21921 23236 25095
9 22659 24019 25941
10 23409 24814 26799
11 26592 28188 30443
LONGEVITY
730 774 836
SECTION 3. PSYCHIATRISTS
SALARY SCHEDULE
EFFECTIVE JULY 1 OF EACH APPROPRIATE YEAR
1981-82 1982-83 1983-84
1 day per wk. $ 9245 $ 9800 $10584
2 day per wk. 18490 19599 21167
3 day per wk. 27735 29399 31751
4 day per wk. 36980 39199 42335
5 day per wk. 46225 48999 52919

SECTION 4. SPECIAL INVESTIGATORS
SALARY SCHEDULE
EFFECTIVE JULY 1 OF EACH APPROPRIATE YEAR

A. BACHELOR LEVEL

STEP 1981-82 1982-83 1983-84
i $12983 $13762 $14863
2 13610 14427 15581
3 14580 15455 16691
4 15653 16592 17919
b 16328 17308 18693
6 16857 - 17868 19297
7 17389 18443 19918
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1984-85
$20552
21378
22515
23422
24352
26262
26190
27103
28016
28943
32878

903

198485
$11431

34201
45722
57163

1984-85
$16052
16827
18026
19353
20188
20841
21511

STEP 1981-82 198283

8 17928
9 18471
10 19001
11 197656
12 20971
13 24283
LONGEVITY
645
B. M.A. LEVEL

EFFECTIVE JULY

STEP 1981-82
1 $13755
2 14382
3 15389
4 16448
b 17134
6 17664
7 18208
8 18734
9 19276
10 19807
11 20572
12 21777
13 25128
LONGEVITY
645
C. Ph.D LEVEL

EFFECTIVE JULY

STEP 1981-82

1 $14527
2 15154
3 16196

19004
19579
20141
20951
22229
25740

684

198384

20524
21146
21752
22627
24007
27799

739

1 OF EACH APPROPRIATE YEAR

1982-83
$14580
15245
16312
17436
18162
18724
19298
19858
20433
20995
21806
23084
26636

684

1983-84
$15746
16465
17617
18830
19615
20222
20842
21447
22068
22875
23550
24930
28767

739

1 OF EACH APPROPRIATE YEAR

1982-83
$15399
16063
17168
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1983-84
$16631
17348
18641

1984-86
$17961
18736



STEP  1981.82 1982.82 1983.84 198485 STEP ;!;!;182 1:;%2;8: 1$989T:; ;92%23
4 17267 18303 19767 21348 1 007 2 1

5 17928 18004 20524 22166 2 18150 19239 20778 22440

6 18479 19588 21155 22847 3 19252 20407 22040 23803

7 19000 20140 21751 23491 4 19835 21025 22707 24624

8 19459 20627 22277 24059 5 20430 21656 23388 26269

10 20613 21850 23598 25486 7 21609 22906 24738 26717

11 21366 22648 24460 26417 8 22192 23524 25406 27438

13 25984 27643 29746 32126 10 23370 24772 28754 28894

LONGEVITY 1 27282 28919 31233 33732

645 684 739 798 LONGEVITY
645 684 739 798

SECTION 5. COURT REPRESENTATIVES C. Ph.D LEVEL

SALARY SCHEDULE EFFECTIVE JULY 1 OF EACH APPROPRIATE YEAR

A. BACHELOR LEVEL
EFFECTIVE JULY 1 OF EACH APPROPRIATE YEAR

STEP  1981.82 1982.83 1983-84 198485
1 $17877 $18950 $20466 $22103
STEP 198182 1982.83 198384 1984.85 2 19034 *20176 21790 23533
1 $16134 $17102 $18470 $19948 3 20126 21334 23041 24884
2 17291 18328 19794 21378 4 20723 21966 23723 25621
3 18366 19468 21025 22707 5 21954 29529 24331 26277
4 18947 20084 21691 23426 6 21899 23213 25070 27076
5 19543 20716 22373 24163 7 22484 23833 25740 27799
6 20126 21334 23041 24884 8 23077 24462 26419 28533
7 20723 21966 23723 25621 9 23660 25080 27086 29253
8 21254 22529 24331 26277 10 242857 25712 27769 29991
9 22);232 23213 25070 27076 11 28269 29965 32362 34951 .
10 23833 25740 27799
11 26354 27935 30170 32584 Rpr/CEVITY 645 684 739 798
LONGEVITY
645 684 739 798 SECTION 6. CORRECTING PAYROLL ERRORS
B. M.A. LEVEL Payrolt error shall be corrected withi 24 hours of the time the error is reported
EFFECTIVE JULY 1 OF EACH APPROPRIATE YEAR by the affected employee.
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SECTION 7

If an employee claims that he has been placed on the wrong step of the salary
schedule applicable to him and presents satisfactory evidence to the Depart-
ment of Personnel establishing his claim, the salary of the employee shall be
adjusted to the proper step and retroactive payment shall be made to the
employee for the full time during which the employee should have been on the
proper step. Such adjustment shall also be made if such an incorrect placement
ig discovered by the Department of Personnel even if the employee makes no
claim.

SECTION 8.

A time report will be submitted at the close of the first working day listing
all employees in the bargaining unit, or those who, if absent, have properly
notified the school of their absence and reasons therefore . This time report will
be the basis for the first salary payment in September and only employees listed
on this time report will be paid on the first salary payment date as contained
in the achedule of paydays immediately below. In the event of any hardship for
employees who are placed on the payroll list after the first working day, such
an employee may receive his salary in accordance with the provisions of this
Agreement, Article XVII, Section 3, with respect to "Correcting Payroll Errors”
Time reporta will be prepared by the school once each month except that in-
dividuals employed after the first working day, after submisssin of each payroll
list, shall be added to the payroll by sending in a supplementary time report
as of one week prior to the next scheduled pay day. Subsequent time reports
will be submitted on the first pay day of each month. A final time report for
the academic year will be submitted three (3) days before the last working day
of the year listing teacher absences from the first payday in June. The school
principal shall bring to the Board of Educatoin Payrell Division on the last work-
ing day a final time report indicating absences for the last three (3) working days.

SECTION 9. PAYDAYS FOR INSTRUCTIONAL PERSONNEL,
AIDES AND CLERKS SHALL BE AS FOLLOWS:

A. Fmployees shall have the option of receiving their salary on a ten (10) or
twelve (12) month basis; provided thirty (30%) per cent of the employees covered
under this agreement make a written request for the twelve (12) month option
no later than March 1, 1976, for the school year, commencing September 1, 1976.

=BT &

B. Employees covered under this agreement shall be paid on the second (2nd)
and fourth (4th) Fridays of the month on a ten (10) or twelve (12) month basis.

C. PAY DATES 1982-83

September 10, 1982 February 4
September 17 February 18
October 1 March 4
October 15 March 18
October 2% March 31
November 10 April 16
November 24 April 29
December 10 May 13
December 23 May 27
January 7, 1983 June 10
January 21 June 23

Escrow checks for 12 month option will also be distributed on the last day.
These last four (4) checks will be printed, dated, and given to the individual
the last day of school.

SECTION 10

Payroll checks which, under existing practices are distributed by mail, shall
be mailed the day before other payroll checks are delivered to the schools.

SECTION 11

The Accredited Evening High School employee shall be paid at the rate of
% of the present schedule.

No teacher from outside the Newark school system shall be hired for Newark
Evening High School unless insufficient applications are received from regularly
employed Newark teachers certified to fill the available openings.

SECTION 12
Attendance Counselors, Special Investigators and Court Representatives shall
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be paid for expenses at the rate of $21.20 per month effective July, 1, 1882; $22.90
per month effective July 1, 1983; $24.72 per month effective July 1, 1984,

SECTION 13
Guidance counselors shall be compensated on a pro-rata basis for additional
time worked beyond the regular school day and the school year whn authorized.

SECTION 14

Any individual employee who serves as a Recreation Director shall receive
a -lary of $530 effective July 1, 1982; $572.40 effective July 1, 1983; $618.19
effective July 1, 1984 above that which he/she would receive as a Recreation
Teacher.

SECTION 15

An itinerant teacher or librarian shall be given the option of selecting one
of the schools in which he works as the gite at which he shall receive his regular
payroll clerk. Such a selection shall be made at the beginning of the school year
and remain in effect for that year unless a change in assignment justifies a
change in site.

SECTION 16

Refer to subsequent memorandum of understanding dated 7/28/78 a copy of
which i3 found in the file of each LDTC employed as of 6/30/78.

SECTION 17

Refer to subsequent memorandum of understanding dated 6/23/78 a copy of
which is found in the file of each Court Representative.

ARTICLE XVIII. STUDENT HEALTH AND WELFARE
SECTION 1. SICKLE CELL ANEMIA AND LEAD PCOISONING

The Board recognizes the need for early detection of cases of sickle cell anemia
and lead poisoning in school children, and wilt implement a program or pro-

grams in order in insure early detection for children from kindergarten through
i O e

K-2, and any other children under its aegis in pre-school programs. The cost
of implementaton shall not be restricted to the use of Board funds but rather
the Board may seek funding assistance from any available source.
SECTION 2. VENERAL DISEASE

Should any student recognize or suspect that he or she may be suffering from
veneral dizease, that student may present the situation to the nurse at the school
health office.

The nurse shall assist student in seeking diagnosis and treatment from either
a private or public medical facility.

Any such request by a student shall remain confidential.
SECTION 3. SIGHT AND HEARING TESTING

The Board agrees to continue its practice of providing sight and hearing testing
programs for pupils in the elementary grades. Furthermore it agrees to con-
tinue its practice of testing any pupils who have been missed by the normal
routine as well as giving additional testing to any pupil at any level of instruc-
tion who may be referred to it on the request of any teacher, administrator or
other member of the professional staff.
ARTICLE XIX. ACCOUNTABILITY STUDY

The Board and the Union agree to set up a Committee on Acecountability to con-
sist of:

A. Five individuala appointed by the NTU
B. Five individuals appointed by the Board.

C. Five individuals representing:
a. Parents (one to be selected by the PTA’s and Title I Advisory Groups).

b. Students (une to be selected by the Newark Student Federation.)

¢. Organized labor (one to be selected by the AFL-CIO of Essex County.)
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d. Business (one to be selected by the Chamber of Commerce.)
e. Mayor's Education Task Force (one to be selected by that body.)

Each of the groups named above shall be invited to submit a name for inclu-
sion of the committe which shall be acceptable both to the Union and Board
representatives on the Committee on Accountability.

The Board and the Union representatives on the Committee shall be named
and shall meet no later then 30 days after the ratification of this Agreement.
They shall set up their own organization and procedure for inviting the groups
named in Section C to submit the names of their representatives.

The full committee shall begin to operate as rapidly as feasible and shall pre-
sent a first report of its findings and recommendations during the month of Ju-
ly, 1973 to the Board and the Union.

Teacher members of the Committee shall be excused from duty without loss of
salary and with full substitute coverage on all days when the committee meeta.

The Committee will report on the factors that affect the performance of the
Board personnel in terms of accountability and instruments to evaluate in-
dividual accountability.

ARTICLE XX. QUALITY CONTROL COMMITTEE

A quality control committee shall be appointed yearly. It shall consist of (a)
Assistant Executive Superintendent in charge of Physical Facilities or his
designee (b} two (2) instructional administrators appointed by the Executive
Superintendent and (¢) three (3) Union members nominated by the Union. The
Committee shall consider and review complaints relative to the quality of in-
structional materials, food, apparatus, equipment, furniture, and all other items
pertaining to effective operational procedures of schools. The Committee shall
be set up no later than one (1) month following teh ratificaiton of this agree-
ment. The Committee will meet monthly during the sri00l year after school
hours.

—_ 6l —

ARTICLE XXI. SCHOOL IN HOUSING

" The Board agrees that it will attempt to include school facilities in apartment
houses funded in whole or in part by public funding agencies pursuant to re-
cent enabling legislation.

ARTICLE XXII. FEDERAL SUPPLEMENTAL FUNDS

The Board recognizes the educational value derived from programs made
available by federal supplemental funding sources. In the event of federal cut-
backs on funds, the Board and the Union agree to combine their efforts to seek
funding from city, state, federal and private sources in order to maintain a level
of scope of any meritorious program so affected.

ARTICLE XXIII. CURRICULUM REVISION

To serve the needs of Newark'’s students in a changing society, curriculum
revision and educational improvement on all levels from early childhood through
high school must be a constant ongoing process in the schools in Newark.
In order to inveolve the direct participation of the Newark Teachers Union, as
the collective negotiation representative of teachers and other instructional
employees, in the process, the Board agrees that % of all members of any cur-
riculum committee, present and/or future, who are represented by the Newark
Teachers Union shall be appointed from a list of nominees submitted by the
Union. The list of nominees shall contain twice the number of names as posi-
tions to be filled.

All meetings of any curriculum committee called by the Assistant Executive
Superintendent in charge of Curriculum Services shall take place during regular
school hours. Teachers shall be released from their regular duties on such times
and days of regular schoo! hours in which the respective committee functions,
83 directed by the Assistant Executive Superintendent in charge of Curriculum
Services, in order to perform research or other activities necessary to accomplish
the work of such committees.

Substitute coverage, where required, shall be provided for each curriculum
committee member who is released from regular duty. Curriculum committee
members shall not suffer any loss of salary, sick or personal days while par-
ticipating on the various curriculum committees.
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The Board shall notify the Union prior to the establishment of any new cur-
riculum committee. Included in each notice shall be:

1. Name of title of committee.

2. Specific objective of the committee.

3. Total number of people on the committee.

4, Number of people to be appointed from nominees’ of the Union.

5. Time and place of the first meeting of the committee.

Within two weeks after receipts of such notification, the Union shall submit
to the Assistant Executive Superintendent in charge of Curriculum Services
the names of its nominees for the committee as provided above. Within two weks
after receipts of the list of Union nominees, the Assistant Executive Superinten-
dent in charge of Curriculum Services shall notify the Union of the names of
the appointees selected from the nominees.

In addition, there shall be a conference conducted each December and April
between a representative committee of no more than five (§) individuals represen-
ting the Newark Teachers Union with the Assistant Executive Superintendent
in charge of Curriculum Services and any immediate staff members of the Assis-
tant Executive Superintendent. The purpose of this conference will be to afford
the Union an opportunity of presenting to the Department of Curriculum Ser-
vices its concern and views with respect to any overall curricular activities within
the Newark Public School System.

ARTICLE XXIV. MATTERS NOT COVERED
SECTION 1.
Any previously adopted policy, rule or regulation of the Board which is in con-

flict with a provision of this Agreement shall be superseded and replaced by
the applicable provision of this Agreement.
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SECTION 2.

_The Board agrees that it will make no change in existing Board Policy or prac-
tice }'elat.ed to employee wages, hours and conditions of employment and not
specifically covered by this Agreement without prior negotiations with the Union.

SECTION 3.

Negotiations on a new contract shall commence no sooner than October 1, 1984
upon the receipt from the Union of a written request for same. Negotiations
for a new contract are subject to Chapter 303 of the Laws of the State of New
Jersey of 1968 and Fair Labor Practices.

ARTICLE XXV. NEW JOB TITLES OR CATEGORIES
A,

When a new job title or new category of employees whose activities are subatan-
tially similar to those of three (3) hour aides, six (6) hour aides, scheol clerks,
and non-administrative instructional personnel are established by the Board
the Board shall provide the Union with notice thereof, thirty (30) days in ad:
vance of its establishment.

B.
[fth-e Union -asserts that the title or category is within the jurisdiction of its
bargaining unit it shall make such demand to the board in writing. The Board
shall respond in writing within five (5) working days.

C.

In t}'xe‘event ?he parties agree that the title or category is within the Union's
bargaining unit, negotiations concerning the working conditions for the title
or category shall commence forthwith.

D

In the event the parties fail to agree on the working conditions of such title
or category, the Board may fill the position on the thirty-firat (31st) day follow-
ing the notice to the Union contained in paragraph one (1). Upon subsequent
agreement any working conditions which are capable of being made retroac-
tive shall be so implemented.



ARTICLE XXVI. LABOR STUDIES

The Board agrees to commission personnel to write a curriculum guide for
secondary school course in Labor Studies. The Union will submit to the Executive
Superintendent a minimum of five (5) names from which the Executive
Superintendent will make his selection(s).

This elective course will be offered in the secondary schools as an elective social
studies course for the 1976-77 school year and each subsequent year, and con-
ducted where there is adequate enrollment.

ARTICLE XXVII. AVAILABILITY OF CONTRACT

Within one (1) month of the signing of this Agreement by the parties, the Union
shall procure 7,000 copies of this Agreement printed in a Union House, cost to
be borne by the Board.

ARTICLE XXVIIL. NO STRIKE
SECTION 1.

The Union agrees that during the period of this Agreement, there shall be
no strikes, work stoppages or other concerted refusal to perform work by the
employees covered by this Agreement or any instigation thereof.

SECTION 2.
The Board agrees that during the period of this Agreement there shall be no
lock-outs of the employees covered by this Agreement or instigation thereof.

ARTICLE XXIX. CONFORMITY TO LAW AND SAVINGS CLAUSE

If any provision of this Agreement is or shall at any time be determined con-
trary to law by a court of competent jurisdiction, then such provision ghall not
be applicable or performed, or enforced except to the extent permitted by law.
In the event that any provision of this Agreement is or shall at any time be
determined to be contrary to law by a court of competent jurisdiction, all other
provisions of this Agreement shall continue in effect.
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T.he Board reserves to itself sole jurizdiction and authority over matters of
pollcy and retains the right to carry out the mission of the school district, sub
ject only to the limitations imposed by the language of this agreement i'n ac-
cordance with applicable laws and statutory regulations. ,

ARTICLE XXX AGENCY SHOP

The Board of Education of the City of Newark and the Newark Teachers Union,
Local 481, A F.T./AFL-CIO agree that effect July 1, 1980 the Board shall deduct’
the sum of eight five (85%) percent of the rate of the N.T.U. Union dues from
each and every non-union member of the bargaining unit represented by the
Newark Teachers Union and shall remit this agency shop fee to the Newark
Teachers Union on a bi-weekly basis. This agency shop agreement shall
copform to all provisions of the New Jersey agency shop statute. Furthermore
this agreement is subject to Board of Education approval. ’

ARTICLE XXXI DURATION

This Agreement and each of its provisions shall be binding and effective as
of the 1st day of July, 1982, and shall continue in full force and effect untii and
through the 30th day of June, 1985.

In Witness Whereof, the Union and the Board rati .
July 1, 1982, oard ratified this document as of



