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Si lvia Pereira
NTU Vice President
ESL Teacher,  South Street School
NJ Task Force on Public School Staff  Shortages

As a member of the NJ Taskforce on Public School Staff  Shortages,
we were happy to see that many of the recommendations we made
over the last few months have been included in Governor Murphy's
budget announcement.   

The Governor proposed over $20 mil l ion in new investments and
other supports to help ensure our state has the trained and
dedicated workforce necessary to provide top-quality education to
public school students.

This includes $10 mil l ion in stipends to support student-teachers
while they work and study,  and $5 mil l ion to waive certif ication fees
in an effort  to help bring more qualif ied and diverse individuals into
the education profession.

An additional $2 mil l ion wil l  go towards a Culture and Climate
Innovation Grant opportunity to help distr icts support educator
quality of l i fe,  while $1 mil l ion wil l  go towards a public awareness
campaign to help encourage interest in teaching and raise the
profi le of the education profession.  $1 mil l ion in funding wil l  aim to
develop local partnerships to help train paraprofessionals and offer
tuit ion assistance to those seeking to become teachers.

Similarly,  the budget proposal includes $800,000 for a teacher
apprenticeship program and maintains funding for the Men of Color
Hope Achievers program and the Minority Teacher Development
program to help support a diverse educator workforce.

It  is  great to see NJ putting some serious money behind these efforts.   
We hope Newark wil l  do the same in our forthcoming contract
negotiations focusing on recruit ing and most importantly RETAINING
teachers!  We want to make Newark THE PLACE EDUCATORS
NATIONWIDE WANT TO WORK!

http://newark.nj.aft.org/


NEWARK TEACHERS UNION

From the Desk of the
Secretary-Treasurer

Michael Iovino
Proud Educator
and 
NTU Secretary Treasurer
miovino@newarkteachersunion.com

 

 
·  EVALUATION FRAMEWORK

· REBUTTAL TIPS

·  RSVP TO MANDATES

· MISSED PREP FORM

· SUPPLEMENTAL TIME
REPORT

This week I'm talking mostly to the non-tenured staff...but
everyone should read this, too.

One of the few benefits of not having tenure yet is your year
sort of ends a little bit earlier than anyone else's. In a couple
weeks,  you're probably going to start hearing about getting
"ready for your annual."

Those are some of the most distasteful words in education right
now but it is of critical importance for you. Over the next couple
weeks start organizing yourself by looking at the framework that
you were going to be evaluated with and make sure you have
artifacts ready for each indicator. 

Tenured staff will be doing the same thing soon, but annuals are
due sooner for non-tenured staff because your school in the
district has to determine whether or not you're coming back
next year. I know that's pretty heavy and stressful to deal with.
That's why we recommend that you are constantly in
conversation with each other in your buildings sharing
information about what you're putting in each folder of your
indicator and most importantly constantly checking in with your
administrator who is going to be doing that final evaluation. 

If you haven't had your second and third observation yet be
ready for that any day because most likely it will be
unannounced and one of them has to be by someone other than
your direct supervisor. For more info, visit the AchieveNJ
website

As always if you have any questions, email me at
miovino@newarkteachersunion.com

 

mailto:MIOVINO@NEWARKTEACHERSUNION.COM
https://www.nps.k12.nj.us/documents/teacher-evaluation-guidebook-21-22-min-min/
https://docs.google.com/document/d/1k6zpgIATJk8iLegvtUiGpJL99auHOrTn2p1Thx5nlIM/edit?usp=sharing
http://newark.nj.aft.org/sites/default/files/article_pdf_files/2020-12/updated_rsvp_to_mandates.docx
http://newark.nj.aft.org/sites/default/files/article_pdf_files/2017-09/missed_prep.doc
https://docs.google.com/document/d/1VS5dXQIUbgwhBMxbfpvYKmTs8kQ0pXfHHioHlHJ4FMw/edit?usp=sharing
https://www.nj.gov/education/AchieveNJ/intro/1PagerTeachers.pdf
mailto:miovino@newarkteachersunion.com


MEMBER OF THE WEEK

LITERACY COACH

Ironbound Academy

Anabela Santos

Nominated by: Tara Esteves 

Anabela is a f irst-year l i teracy coach who has been going above
and beyond to help our new l itt le school shine.  She has been

meeting with new teachers often to support them. She put
together our recent Literacy Express event where kids and parents
were able to participate in an activity related to a text read in the

classroom. There was a showcase of student artwork also.  She
has been helping with fundraisers for our school to have future

events,  l ike photos with a Christmas background, holiday pencils
and snacks.  She is available for staff  before,  during,  and after
school.  As she supports the new teachers,  she is modeling and

helping to create things to improve their  classroom instruction.
Overall ,  she is dedicated and working hard in her new posit ion to

help make Ironbound Academy shine!



Nominate A Colleague Today!

It takes a team to help a school function effectively.
Each and every one of you play an important role.
The NTU would like to recognize outstanding staff

members that are going above and beyond. 
 

To nominate an NTU member, 
please click the link or QR code.

 

NTU STAFF MEMBER
Nomination

https://forms.gle/rim2oJagfbewaebx8


What is FMLA?
 

The Family  Medical  Leave Act  is  a federal  law that  provides workers with 12 weeks of
protected leave for  their  own medical  issues or  to take care of  a family  member.  Employees
are el ig ible i f  they work for  a covered employer  for  at  least  12 months,  have at  least  1 ,250

hours of  service with the employer  dur ing the 12 months before their  FMLA leave starts ,  and
work at  a locat ion where the employer  has at  least  50 employees within 75 miles.

 
Important:  FMLA is job-protected,  unpaid leave.  Pay dur ing FMLA comes as a result  of  staff
using their  s ick or  personal  days,  or  having a insurance program l ike AFLAC. In New Jersey,

staff  taking care of  a family  member may be el ig ible for  New Jersey Family  Leave Insurance.  
 

Group health plan benefits:  Employers are required to cont inue group health insurance
coverage for  an employee on FMLA leave under the same terms and condit ions as i f  the
employee had not  taken leave.  For  example,  i f  family  member coverage is  provided to an

employee,  family  member coverage must be maintained dur ing the employee’s FMLA leave.
 

How does FMLA days affect my AIP or Evaluation?
 

Under the law,  these are protected days,  and can never  be used against  an employee in terms
of attendance programs or  evaluat ions!   I t  is  important  that  staff  monitor  their  days,  and

ensure that  their  t imekeeper are putt ing in days as FMLA.  Anyone who receives an AIP
warning letter  or  Evaluat ion that  includes FMLA days needs to not ify  the Newark Teachers

Union immediately.  
 

Can I still be evaluated if I  am out on FMLA?
 

NJ law does not  automatical ly  excuse staff  members from the state ’s  evaluat ion requirements
if  they are out  on FMLA. BUT under the law,  a teacher should not  receive a f inal  teacher

pract ice score (and thus cannot receive a summative evaluat ion rat ing)  unless the minimum
observat ion requirements have been met.

Know Your Rights:
FMLA and Evaluation

https://www.dol.gov/agencies/whd/fmla
https://nj.gov/labor/myleavebenefits/worker/fli/
https://www.nj.gov/education/AchieveNJ/teacher/extendedleave.pdf


https://www.aflacenrollment.com/NewarkBoardofEducation/CP7184228700






1. Candidates must have parents or legal guardians  who are
NTU members.

 
2. Official documentation from the Registrar’s Office indicating
that you are matriculating at an accredited college, university,

community college, technical or trade school at the time of
the award. Graduate students are not eligible.

 
3. Application and all required materials must be received by 

Monday, April 24, 2023
 

4. Previous Albert Shanker Scholarship Award winners are
ineligible.

 
AWARD CRITERIA

Awards will be based on academic achievement, school
activities (ex: athletic, student government, clubs, music, etc.),

character,leadership skills, community service, and career
goals.

 
The NTU scholarship committee will judge applications

anonymously.

REQUIREMENTS

Dead
line

Dead
line

Dead
line
isisis    

Apri
l 24Apri
l 24Apri
l 24

APPLY
NOW

College Scholarship ProgramCollege Scholarship Program
of the Newark Teacher's Unionof the Newark Teacher's Union

http://newark.nj.aft.org/sites/default/files/2023_scholarship_award_application.pdf


TUSDAY, MARCH 28 - NTU EXECUTIVE BOARD MEETING
TUESDAY, MARCH 28 - NBOE BUSINESS MEETING
WEDNESDAY, MARCH 29 - NTU BUILDING REP MEETING
WEDNESDAY, MARCH 29 - NBOE BUDGET HEARING
THURSDAY, MARCH 30 - NBOE MEETING

 

IMPORTANT DATES

https://actionnetwork.org/letters/tell-gov-murphy-and-nj-senate-to-eliminate-a4496s-charter-school-provision


MEMBER
SERVICES

 
NTU Members should never hesitate to communicate with us by
phone, email ,  etc. ,  regarding any of the issues we handle at the

Newark Teachers Union.
 

·  Planning for Retirement
·  Pension & Buy Back Issues

·  ER&D Staff  Development
·  Health and Supplemental Benefits

·  AFT Membership Benefits
·  FMLA and other leaves of absence

· Assistance with Evaluations and Observations
·  Discipl inary Hearings

·  Labor Relations & Payroll
·  Legal Representation

·  Workers Comp
· Tuit ion Reimbursement

 
I f  you have changed your address,  phone number,  or location,  please

let us know by email ing sscreven@newarkteachersunion.com 
 

Also,  i f  you don’t  get our weekly updates,  make sure you are on our
mail ing l ist  by reaching out to mmail laro@newarkteachersunion.com 

 
Don’t  forget to fol low us on Facebook

(https://www.facebook.com/NewarkTeachersUnion481/) and
Instagram (https://www.instagram.com/newark_teachers_union/?

hl=en)
 

I f  you are not a NTU member,  make sure you f i l l  out a membership
application on our website!

 
 

mailto:sscreven@newarkteachersunion.com
mailto:mmaillaro@newarkteachersunion.com
https://www.facebook.com/NewarkTeachersUnion481/
https://www.instagram.com/newark_teachers_union/?hl=en
http://newark.nj.aft.org/sites/default/files/article_pdf_files/2018-08/2018_ntu_deduction_card_2-sided_on_white_8.02.18_proofv3.pdf


EDITORIAL STAFF

EUGENE LISS
LISSLAW@HOTMAIL.COM
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JAMES SANTIAGO
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NEWARK TEACHERS UNION 
LOCAL 481,  AFT,  AFL-CIO

 
3RD FLOOR

1019 BROAD STREET
NEWARK, NJ 07102

PHONE: 973-643-8430
FAX: 973-643-8435
FAX: 973-242-5880

 
HTTP://NEWARK.NJ.AFT.ORG

AWILDA RODRIGUEZ
JOHANNA RIOS

ERC@NEWARKTEACHERSUNION.COM
 

————————————————

SSCREVEN@NEWARKTEACHERSUNION.COM

————————————————
 

ROBERT PALUMBO
RPALUMBO@NEWARKTEACHERSUNION.COM

 
————————————————

OFFICE STAFF
JANAE TAYLOR-LOYAS

JTAYLORLOYAS@NEWARKTEACHERSUNION.COM
 

————————————————
 

 
MIKE MAILLARO

MMAILLARO@NEWARKTEACHERSUNION.COM
 

SILVIA PERIERA
SPERIERA@NEWARKTEACHERSUNION.COM

 
————————————————

 

GENERAL COUNSEL

PART-TIME STAFF REP

ASSISTANT TO 
SECRETARY/TREASURER

SECURITY/MAINTENANCE

EDUCATION RESOURCE DEPARTMENT

VICTOR AFONSO
NOOR ALAM

CRISTINA BALBOA-CAMACHO
CHRIS CANIK

RONNIE D.  CARNEY
TIMOTHY CARR

CASSANDRA CHAPMAN- TALMADGE 
JOHN CUNHA
MARK DONETZ

JOSEPHINE DONNELLAN
KRISTYN FAISON

JOICKI FLOYD
LOVE GAILLARD

FRANCISCO GARCIA
NANCY J.  GIANNI
YVETTE JORDAN

CARMEN LOPEZ WOLF
ELAINA MAFFUCCI RICCARDI
KATHLEEN MURPHY-BUTLER

SILVIA PEREIRA 
JENNIFER RAMOS

MARISA RODRIGUEZ
RYAN SANDOR

LARRY SULLIVAN
JANAE TAYLOR-LOYAS

GUADALUPE VELAZQUEZ
TENNILLE WASEK

JOHN M. ABEIGON 
PRESIDENT/DIRECTOR OF

ORGANIZATION
 

MICHAEL IOVINO
SECRETARY/TREASURER

SUBRINA SCREVEN
 

VICE PRESIDENTS
 

EXECUTIVE BOARD
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